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Dear Friends, 

W
hen we accept new challenges with humility

and wade through them with full sincerety and

confidence, it becomes a habit and then

miracles do happen. I prefer to call these miracles...

Excellence. 

Our founder and dear Babuji once told me “If you are

going to achieve excellence in big things, you develop the

habit in little matters. Excellence is not an exception, it is a

prevailing attitude.” 

So true are these words. Yes, to reach this stage of

Excellence you have to go through a long phase of self

training but once you achieve the optimum level it just

becomes a way of life.You actually don’t have to to great

things to be perfect but pay attention to small details and be

perfect in them, you will be amazed at the end results.

Friends, here I am back with yet another edition of

Minda Times. I have tried to incorporate something new.

We await your feedback earnestly. Please enrich us with

your valuable suggestions to make it better.

Hope you enjoy reading it as much I enjoyed bringing it

to you.

Cheers and Happy Reading !!!

Anil Batra
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Interview
TETE›E›TETE
In an exclusive interview Mr. Ashim

Vohra, Head, Group Business

Excellence department, says they

have much more to achieve.
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fiz; fe=ksa]

t c ge uezrk ds lkFk ubZ pqukSfr;ksa dks Lohdkj djrs gSa vkSj mUgsa iwjh

bZekunkjh vkSj vkRefo’okl ls vatke rd igqapkrs gSa rks ;g vknr cu

tkrh gS vkSj peRdkj gksrs gSaA eSa xq.koÙkk dks peRdkj gh dguk ilan

d:axkA fe.Mk xzqi ds laLFkkid vkSj fiz; ckcwth us ,d ckj eq>s crk;k Fkk] vxj vki

cM+s dkeksa dks fof’k"Vrk ;k Js"Brk ds lkFk iwjk djuk pkgrs gSa] rks vkidks lcls igys

NksVs&NksVs ekeyksa dks loZJs"B ;k vPNs rjhds ls fuiVkus dh vknr Mkyuh gksxhA

fof’k"Vrk ;k Js"Brk dksbZ viokn ugha gS] cfYd ;g O;fDr ds lkspus ds <ax vkSj

mldh dk;Z’kSyh ij fuHkZj gSA 

muds ;g ’kCn fdrus lPps gSa] vkidks vius dk;ksZa esa fof"’Vrk dh Js.kh rd

igqapus ds fy, yacs nkSj ds vkReizf’k{k.k dh vko’;drk gksrh gSA ij ,d ckj vki ml

vkn’kZ fLFkfr rd igqap tkrs gSa rks og vkidh thou’kSyh dk vax cu tkrh gSA okLro

esa vkidks ijQsDV ¼Js"B½ cuus ds fy, cM+s dke djus dh t:jr ugha gksrh] vki

NksVh&NksVh ckrksa ij /;ku nsdj vius dke dks loZJs"B <ax ls iwjk dj ldrs gSaA var

esa vius dk;ksZa ds urhts ns[kdj vkidks [kqn gSjkuh gksxhA

fe=ksa] ,d ckj fQj eSa vkids lkeus fe.Mk VkbEl dk u;k laLdj.k is’k dj jgk

gw¡A bl ckj Hkh geus dqN u;k djus dk iz;kl fd;k gSA gesa vkids lq>koksa dk cslczh

ls barktkj gSA d̀i;k bls vkSj csgrj cukus ds fy, vius ewY;oku lq>ko gesa HkstsaA

vk’kk gS fd ftruk eq>s vkids lkeus bl laLdj.k dks is’k djus esa izlUurk gqbZ

gS] mrus gh vki bls i<+dj vkuafnr gksaxsA

[kq’k jfg, vkSj i<+us esa vkuan yhft,A

vfuy c=k
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CHAIrMAN’S MESSAGE

Dear friends,

A
t the onset I want to thank each one of you for being a part

of our journey of Excellence. But let me assure you this is

just the beginning and we have yet many a milestones to

achieve. The Group Business Excellence department was

conceptualised to develop and implement solutions for the

successful realization of a quality-oriented company alignment.

Focusing on the management perspective the Group Business

Excellence department adjusts the strategic and customer-oriented

positioning (want) to the company abilities (can) and in due course

it raises the standard of the company’s ablities to such a level that

it is totally in tune with the expectations of the customers.

When I say Excellence I don’t mean quality in production only

each and every department needs to be a part of this excellence

drive. Be it production, operations or managerial. For a 

quality-oriented company alignment it is necessary to adjust the

company strategy and organization with the operative processes to

reach an efficient quality Stream. 

Friend’s in today’s competitive world if you do not have that

cutting edge you are just lost in the crowd.I would rather say

“Excellence can be obtained if you

...care more than others think is wise;

...risk more than others think is safe;

...dream more than others think is practical;

...expect more than others 

The stated goal of the Ashok Minda Group is to secure

positions of leadership in the domain we operate in. Driving this

ambition is the quest of our Group  Business Excellence

department across all enterprises within the Group. In the past year

a quiet revolution is underway in the Group and I am pleased to

share that it is gathering pace and the transformation it has brought

about is nothing short of momentous. The goal is a simple one, that

is  to promote business excellence in our Group and, thereby,

cement positions of leadership in every aspect the group is

involved in.

Come be a part of this journey... 

Yours Truly

Ashok Minda

› ASHOK MINDA
CHAIRMAN,  ASHOK MINDA GROUP “ ”

ExCEllEnCE IS THE unlIMITED ABIlITY TO IMPROVE THE
quAlITY OF WHAT YOu HAVE TO OFFER.YOu CAn SET nEW
BEnCHMARk EVERYDAY
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fiz; fe=ksa]

lcls igys rks eSa vki lcdks mRd̀"Vrk ds bl lQj esa

Hkkxhnkj cuus ds fy, /kU;okn nsuk pkgrk gw¡A blds

lkFk gh eSa ;g fo’okl fnykuk pkgrk gw¡ fd vHkh ;g

flQZ ,d ’kq#vkr gS vkSj vHkh gesa dbZ ehy ds iRFkj gkfly djus gSaA

lewg O;kikfjd mRd̀"Vrk ¼thchbZ½ foHkkx dh vo/kkj.kk daiuh ds fodkl

vkSj le;&le; ij u,&u, fopkjksa dks DokWfyVh ds iSekus ij [kjh

mrjus okyh daiuh ij lQyrkiwoZd ykxw djus ds fy, gh j[kh gqbZ FkhA

vxj daiuh ds izca/ku ds igyw ij utj Mkyh tk, rks lkewfgd]

O;kikfjd mRd̀"Vrk foHkkx ls xzkgd dh t:jrksa] daiuh dh j.kuhfr vkSj

{kerkvksa esa rkyesy fcBkus esa enn feyrh gSA bl nkSjku foHkkx daiuh dh

{kerkvksa dks ml Lrj ij ys vkrk gS] tgka ls og iwjh rjg ls xzkgdksa dh

dlkSVh vkSj mEehnksa ij [kjh mrj ldsA

tc eSa mRd̀"Vrk dh ckr djrk gw¡ rks esjk eryc dsoy

fuekZ.k dh xq.koÙkk ls ugha gSA gjsd foHkkx dks bl mRd̀"Vrk vfHk;ku dk

fgLlk cuuk pkfg,] pkgs og fuekZ.k ds Lrj ij gks] daiuh ds lapkyu ;k

izca/ku ds Lrj ij gksA DokWfyVh ij [kkl /;ku j[kus okyh daiuh ds fy,

;g t:jh gS fd le;&le; ij daiuh dh j.kuhfr laxBu vkSj lapkyu

izfØ;kvksa esa rkyesy cSBk;k tk,xkA ;g mRikn dh izHkkoh xq.koÙkk gkfly

djus dh igyh lh<+h gSA fe=ksa] gj {ks= esa vkt izfrLi/kkZ ds nkSj esa vxj

vkids O;fDrRo esa og /kkj ugha gS rks vki HkhM+ esa [kks tk,axsA eSa dguk

pkgwaxk & 

vki mRd̀"Vrk ;k fof’k"Vrk gkfly dj ldrs gSa ...

... vxj vki nwljksa ls T;knk ns[kHkky djuk cqf)ekuh le>rs gSaA

... vxj vki nwljksa ls T;knk [krjk eksy ysuk lqjf{kr le>rs gSaA

...- vxj vki nwljksa lss T;knk lius ns[kuk O;kogkfjd le>rs gSaA

... vxj vki nwljksa ls T;knk mEehn djrs gSaA

v’kksd fe.Mk xzqi dk y{; m|ksx txr esa viuh QhYM dh

daifu;ksa ds chp esa yhMj cu dj mHkjuk gSA xzqi dh lHkh daifu;ksa esa

lkewfgd O;kikfjd mRd̀"Vrk foHkkx blh egRokdka{kk dks iwjk djus esa tqVk

gSA fiNys ,d lky esa xzqi esa fodkl vkSj DokfyVh ds iSekus ij ,d ’kkar

Økafr vkbZA eq>s vkidks ;g crkrs gq, [kq’kh gks jgh gS daiuh dk fodkl

vc j¶rkj idM+ jgk gS vkSj bl nkSjku daiuh dh j.kuhfr] izca/ku vkSj

lapkyu ds Lrj ij tks cnyko vk, Fks] og vius vki esa dkQh egRoiw.kZ

gSA gekjk y{; cgqr lh/kk&lknk gSA xzqi dh gj daiuh esa O;kikfjd

mRd̀"Vrk dks c<+kok nsuk gS vkSj fuekZ.k] izca/ku vkSj lapkyu ds Lrj ij

vius {ks= dh daifu;ksa ds chp yhMj cu dj mHkjuk gSA

vkb,] bl lQj esa Hkkxhnkj cusaA

vkidk 

v’kksd  fe.Mk
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Please tell us something about Group

Business Excellence Department.

The Group Business Excellence

Department is actually the extension of the

earlier TqM function. The difference in the

earlier activities and the present avatar is that

now it is not only related to quality

Management but encompasses a plethora of

activities including quality Control, Centralizing

Technical and Organizational procedures,

Business Excellence and CSR Activities. So

you can see that we are slowly encompassing

all such activities which will help in our growth

and help Ashok Minda Group to surge forward.

It all began almost a decade ago when one

of our Group Companies Minda Huf ltd joined

the ACT-CII Cluster for Competitiveness in

January 2001. The Group Companies learnt

together the various Improvement Tools to

enhance the business prospects. It was a great

learning experience and opened our vision in

many ways.  The cluster gave the concept of

“Collective learning through Sharing” which is

a multiplication process compared to the

normal additive process. 

It was actually here that we realized that

when we are into business, it is not only the

number of orders we get and money we make

which is important, but  how you actually do the

business and how you make your plans are

equally important. The plans should be good

enough to provide the initiatives which benefit

the organization in terms of improving

efficiency, improving work culture and

employee involvement. 

The Journey:

From the layman point of view you can say

that a Cluster is a group of companies which

meet at regular intervals. To begin with, we

gave ourselves two frequencies or intervals.

One was a monthly meeting of the zonal units

and the other was combined meeting. It was

very helpful when the members shared their

views and solved problems by mutual

discussion. That was how we started this

journey and from that culture of starting new

initiatives we actually saw the beginning of

TqM. But there was a problem, when we

talked of quality there was a common view that

it was only related to production and the

operations and managerial people were

beyond its purview. 

How did you manage to change the

mindset? Was it a long struggle?

Well, I would not claim that we have

managed to change the mindset completely.

The process of change is still on. One should

remember that you can only surge ahead when

all departments are working in harmony. In

2010 we renamed the department and Group

Business Excellence took shape. The fact

remains that from the beginning of 2010 we

were working towards it. In the second quarter

or so it was felt that we need to do some

additions and alterations to the existing set up

to include more activities and encompass

every aspect of the organization. Hence we

became more focused. We were aware of the

problems we had faced earlier and hence our

main aim was to overcome those issues. The

Group was small earlier so it was managing

well but with the rapid expansion of the Group

under the able leadership of our GCEO, 

Mr Ashok Minda we had to be capable enough

to incorporate the work cultures across the

globe and yet maintain our individuality. 

One thing we learnt through our trial and

error in the last 5-7 years is that the major

problem was of Sustenance. We have many

ideas coming up. Sometimes it was just for the

sake of making a presentation, sometimes it

did got implemented and at other times it just

ended in the board room. So we pondered why

we were not able to sustain a theory when it 

would benefit us? The reason was obviously

that there was no proper follow up. Our

Company is vast and it was not always

possible to see what was happening at the

various units scattered across the globe. We

were very sure that we wanted to come out of

the board room presentations at the ground

Striving For Excellence
Born on January 2, 1964, Mr Ashim Vohra is
qualified Tool Engineer. The last company he
worked for was Alpha Toyo Ltd. He joined the
Minda Group on  September 20, 1988  in
Engineering Division. He has moved his way
up to Head the Group Business Excellence
Department. He worked in Engineering,
Quality, Manufacturing, Purchase departments
and was also the Head of Die Casting Business.



INTErVIEW

5 minda times

level and actually implement the ideas we started. For that we initiated

regular review of plants actually at GEMBA, at actual place of work and

then this activity was added to the GBE.

Then we also set out to have uniform systems across the

organization, be it Accounting Systems or Operational Systems. We

drew out proper plans and after much brain storming tried to put in place

a uniform system which would be adopted by all the Group Companies

across the globe. Earlier, when new companies came up they had to put

together new set of norms which they would follow. now as we are

expanding fast we want to have a fixed set of norms which will be

followed by all the Group Companies. This will have two benefits, firstly

the new companies will already have a set of norms to fall back upon

and secondly there will be same parameters to judge the performance of

the companies. This will lead to a good work culture and uniformity

across the group. For this we incorporated systems as a central point

both for Technical as well as Commercial Systems. Group Business

Excellence Department is the custodian of the systems, whose job is to

first make all the systems uniform, involving various process owners,

then review at regular intervals to see that those systems are

implemented and adhered to in the right spirit. And in case there was an

understanding gap, it can be looked upon whether one is required to be

trained or the system needs to be modified to suit the needs of that area.

It will take time but I am pleased to share that there is fairly good

acceptance and improvement is taking place. 

What was the need for changing this name from TQM to GBE

Department?

For the simple reason we wanted to give out a clear and loud

message to the employees that it is not only related to quality in

production alone but Excellence in every aspect. Earlier we were looked

upon as auditors for the production department but now that mindset is

changing and when we have plant visits, people do come up to us and

discuss problems related to other departments. With this aim in mind we

launched the Minda Business Excellence Model to map all the Group

units across the globe. We minutely studied each unit in detail and then

identified the areas where there was a scope of development and how

the good features of one unit could be used by the other for maximizing

the benefits.

You have to give a bigger prospect to the employees, a department

that will not only be positioned as custodian for the shop floor but will

also be the watchdog for the entire gamut of activities and moreover

when we were surging ahead with a new goal we needed a new identity.

not only systems and procedures we will also be focusing on the new

technologies. So you have to always be alive with the pace of the

industry. Today almost all our Business Group companies have their

own technology road map which is being reviewed regularly. 

What are the various verticals (activities) under GBE department?

The Group Business Excellence Model needs to be implemented

and it is at the final stage of implementation. The model is complete and

now we are going on to the last stage of the first round, which infact is

the first activity. Then there is knowledge Management because as

Business grows, our knowledge also grows and learning is the key factor

in Business Excellence. learning not only comes from success, it also

comes from failures. So all kind of learning’s are necessary. The

challenge is how to bring out that experience and make it an asset for

our plants and for the entire Group. 

We are working for bringing out a model for knowledge

Management. Then there is the Technical and Commercial Systems.

And next comes the Skill and Competence Development, which is

basically training people and developing skills in common processes. We

are doing this at different levels and are also trying to work out how this

knowledge gained can be spread across. The other thing is projecting

the Group image. We are participating in series of External competitions

and for enabling our people to reach that level where they can stand out

in the industry we have a series of Internal competitions also. 

Has Business Excellence Activities been implemented in any other

Automotive Company besides our Group. What is the difference in

the activities undertaken at our Group & the other companies?

Here with due respects to the Bard of Avon, Shakespeare I would

say “A rose by any other name would smell just as sweet”. Every

company has some sort of department which works towards attaining

Excellence. There is always a watchdog to maintain uniformity. We have

a whole gamut of activities which might not be there in any other

organization or it might be called by a different name but the purpose

remains the same. Models adopted by other companies are more or less

similar. Tata has implemented Tata Business Excellence Model. Toyota

is also doing it. 
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What are the major challenges faced by

GBE dept in the past & how have you

overcome them?

The biggest challenge is as I have

mentioned is the Sustenance. The second

difference is that in earlier days sometimes this

activity lost its focus. The complete trust in the

department was missing and as I have said it

was like ‘Here comes the Auditors again’. But

now I feel that perception is changing fast. We

have been able to put through that we are not

there to point a finger at you and give a

judgment whether you are right or wrong but

we also propose to stand by you and make

sure that we correct the mistake together and

make sure that it is not repeated again. When

we started the cycle we were not sure where

we would end up but we were fully confident of

taking it to a logical end. Today, when I look

back I can say that we have been able to

inculcate a feeling of trust among the

employees. Trust comes with a time and

seeing today I can say that yes some

confidence and trust has built in and that is our

main focus and main challenge. This is just the

beginning and we still have miles to go….The

punch line of our department is ‘Enabling

Group to Achieve Excellence’. The Critical area

which remains in front of us is knowledge

Management because knowledge and

experience are both the resources of the

organization and also its strength. So to

manage knowledge is another biggest

challenge which we have in front of us. So

initially we talked two challenges, one is the

sustenance and other is trust. And the third one

is in front of us which we have to overcome is

time.

What are the Major initiatives taken by you

in GBE department in past one year? How

do you view this support function as a part

of company future?

Majorly, I am trying to mention about the

“trust” and about this support function. It is very

clear that the support function cannot work

without trust. I now see that whenever I go to a

plant visit, people discuss with us openly and

they are looking forward to the solution, this is

an indication that the trust is being built up. I

want to support in improvement activity,

support function with openness from both

sides. Many stages, phases are yet to be

crossed in each area and when we talk of

achievement I would say that we have not

even achieved 10 percent out of it. There are

so many things which are in front of us in each

process and the goal has yet to be achieved.

Every time you cross one tunnel there is

another tunnel in front of you. So you keep on

crossing hurdles and there are new challenges

that come up. There are two things you have to

do, achieve new targets, achieve new level of

excellence and at the same time you have to

sustain also. This is the future I would say. 

How do you view the CSR activities of our

Group? What new has been proposed by

you for the CSR activity which has come

under your function?

Corporate Social Responsibility is also a

sort of Excellence for the society and has been

clearly understood in our organization. It is the

continuing commitment by our Group to

behave ethically and contribute to economic

development while improving the quality of life

of the workforce and their families as well as of

the local community and society at large. I am

glad to say that this key focus point is not

ignored in our organization. Because whatever

growth we are getting, whether it is the

personal growth or organizational growth, we

are getting this from society. So it is also our

duty to return to the society what we have got

from it. Our founder started this noble cause

purposely and with the same aim in mind. It is

not only about the society that is benefited from

these values but it is also about capacity

building for sustainable livelihoods. It respects

cultural differences and finds the business

opportunities in building the skills of

employees, the community and the

government. 

The Group Business Excellence

Department would spearhead this activity and

to take this forward, a committee has been

formed under the able guidance of our GCEO,

Mr Ashok Minda; with the members comprising

of Mrs Sarika Minda, myself, Mr Praveen

Gupta, Mr k.D Singh and Mr M.k Pajan

(Advisor). Broadly we aim to cover the three

areas of society- Environment & Resource

protection, Health & Safety and Community

Care. As a first step, we have prepared a

structured approach and guidelines for the

Group CSR activity, wherein the onus will be

on the Business Groups to put in sincere

efforts & commitment to realize our Group

aspirations.  The Roadmap and necessary

guidelines have been finalized which will help

us to achieve our social commitments. We look

forward to achieve Excellence in this area also.

Mr Ashim Vohra and Dr P Elangovan with the Group Business Excellence Team
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d`i;k gesa lewg O;kikfjd mRd`"Vrk foHkkx ds ckjs esa dqN

crkb,\

lewg O;kikfjd mRd̀"Vrk  foHkkx njvly VhD;w,e dh

dk;Z ’kSyh dk foLrkj gSA ;g O;oLFkk daiuh esa igys ls FkhA

foHkkx dh iwoZ xfrfof/k;ksa vkSj ekStwnk vorkj esa varj ;g gS fd

;g dsoy mRd̀"Vrk fu;a=.k ls gh tqM+h gqbZ ugha gS] vc ;g dbZ

xfrfof/k;ksa dk lewg cu xbZ gS] ftlesa xq.koÙkk fu;a=.k]

dsUnzh;dj.k rduhd vkSj lkaxBfud izfØ;k,a] O;kikfjd

mRd̀"Vrk vkSj lh,lvkj ls lacaf/kr xfrfof/k;ka ’kkfey gSaA bl

rjg vki ns[k ldrs gSa fd ge /khjs&/khjs mu lHkh xfrfof/k;ksa dks

’kkfey dj jgs gSa] ftlls daiuh ds fodkl vkSj v’kksd fe.Mk

xzqi dks vkxs c<+us esa enn feysxhA

;g lc djhc ,d n’kd igys ’kq: fd;k x;k FkkA tc

gekjs xzqi dh daifu;ksa esa ls ,d fe.Mk gQ fyfeVsM tuojh

2001 esa ,lhVh&lhvkbZvkbZ ‘izfrLi/kkZ ds fy, DyLVj’ esa ’kkfey

gqbZ FkhA lewg ls tqM+h daifu;ksa us vius fctusl esa lq/kkj ds fy,

bdVBs gksdj dbZ fodkl ls lacaf/kr midj.kksa esa lcd lh[ks A

;g ,d ’kkunkj vH;klkRed vuqHko Fkk] blus gekjs ǹf"Vdks.k

vkSj lkspus ds <ax dks foLrkj fn;kA lewg esa ’kkfey daifu;ksa us

**lh[kus dh lkewfgd izfØ;k** vf[r;kj djus ds fy, leku

jkLrs dk pquko fd;k tks fd lkekU; lh[kus dh izfØ;k ls dbZ

xq.kk T;knk lh[kus dk ekSdk nsrk gSA 

ogka gesa ;g eglwl gqvk fd tc ge fctusl dh ckr djrs

gSa] rks bldk eryc dsoy daiuh dks feyus okys vkWMZj ;k bu

vkWMZj ds cnys daiuh dks fdruh jde feyrh gS] ls gh ugha gS]

gkykafd ;g cgqr t:jh gS] ij vki fdl <ax ls O;kikfjd

xfrfof/k;ksa dks vatke nsrs gSa ;k fdl izdkj vki vius O;kikj dks

c<+kus dh ;kstuk cukrs gSa] ;g Hkh cgqr t:jh gSA O;kikfjd

;kstuk,a dkQh vPNh gksuh pkfg,] ftlls daiuh dks ’kq#vkr esa

gh csgrj urhts feysA blls deZpkfj;ksa dh {kerk] dk;ZLFky dk

ekgkSy lq/kkjus vkSj deZpkfj;ksa dh Hkkxhnkjh c<+kus esa enn feyrh

gS] ftlls varr% laxBu dks gh Qk;nk gksrk gSA 

oks lQj ...

vke vkneh ds fygkt ls vki dg ldrs gSa fd dyLVj

dqN daifu;ksa dk lewg gksrk gS] ftuds izfrfuf/k;ksa dh fu;fer

varjky ij cSBdsa gksrh gSaA lcls igys fe.Mk xzqi esa ’kkfey

daifu;ksa dh nks Lrjksa ij cSBd gqbZA blesa ls ,d {ks= dh

daifu;ksa dh ekfld cSBd FkhA nwljh cSBd lkewfgd :i ls

vk;ksftr dh xbZA tc cSBd esa ’kkfey lnL;ksa us vius fopkj

,d&nwljs dks crk, rks dkQh leL;kvksa dk lek/kku vkilh ppkZ

ls gh gks x;kA bl rjg geus vius lQj dh ’kq#vkr dh vkSj

u,&u, dne mBkus dh laLd̀fr vkSj Hkkouk ls gh VhD;w,e dk

vkxkt gqvkA ysfdu blds lkFk Hkh ,d leL;k FkhA vkerkSj ij

yksx lksprs gSa fd xq.koÙkk dk laca/k flQZ mRiknu vkSj lapkyd

ls gS vkSj daiuh ds izca/ku esa ’kkfey O;fDr blds {ks=kf/kdkj esa

ugha vkrsA 

vkius daiuh ds deZpkfj;ksa ds lkspus ds <ax dks fdl

rjg cnyk\ D;k blds fy, vkidks yEck la?k"kZ djuk

iM+k\

ugha] eSa ;g nkok ugha d:axk fd eSaus dEiuh ds deZpkfj;ksa

ds lkspus ds <ax dks iwjh rjg cny fn;kA cnyko dh izfØ;k

vHkh tkjh gSA ;g ges’kk ;kn j[kuk pkfg, fd dksbZ daiuh ;k

vki rHkh vkxs c<+ ldrs gSa] tc ml dEiuh ds reke foHkkx

mRd`"Vrk ds fy, iz;kl
2 tuojh 1964 esa tUesa Jh vk’khe oksgjk ,d ;ksX; Vwy baftfu;j gSA os blls

igys vYQk Vks;ks fyfeVsM esa dk;Zjr FksaA os fe.Mk xzqi baftfu;fjax foHkkx esa 

20 flrEcj 1988 dks ’kkfey gq,A os vkt  lewg O;kikfjd mRd`"Vrk foHkkx ds

izeq[k gSaA mUgksusa  baftfu;fjax] xq.koÙkk] fuekZ.k] [kjhn foHkkxksa esa viuk ;ksxnku

fn;kA os MkbZdkfLVax fctuslds izeq[k Hkh jgsA
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ln~Hkko vkSj lkeatL; dh Hkkouk ls fey&tqydj dk;Z djsaA

2010 esa geus foHkkx dk uke cnyk vkSj lewg O;kikfjd

mRd̀"Vrk us vkdkj fy;kA 2010 dh ’kq#vkr ls gh ge bl fn’kk

esa dke dj jgs FksA nwljh frekgh esa gesa ;g eglwl gqvk fd gesa

ekStwnk <kaps esas dqN ubZ phtsa tksM+uh pkfg, vkSj dqN cnyko

djus pkfg, rkfd blesa laLFkk ds gj igyw dks ’kkfey fd;k tk

ldsA blfy, ge vius y{; dh vksj vkSj vf/kd dsafnzr gks x,A

ftu dfBukbZ;ksa dk lkeuk ge igys dj pqds Fks] muls ge

HkyhHkkafr okfd+Q Fks vkSj gekjk eq[; mn~ns’; mu leL;kvksa ls

ikj ikuk FkkA igys fe.Mk lewg dkQh NksVk Fkk] ysfdu gekjs

thlhbZvks Jh v’kkksd fe.Mk ds l{ke usr̀Ro esa lewg esa ’kkfey

daifu;ksa dk rsth ls foLrkj djus esa dksbZ eqf’dy is’k ugha vkbZA

blls ge fo’o Hkj esa lewg esa ’kkfey daifu;ksa esa dkedkt dk

vuqdwy ekgkSy cuk lds vkSj viuh vyx igpku Hkh dk;e j[k

ldsA 

fiNys 5&7 lkyksa esa xyfr;ksa ls geus lh[kk dh lcls cM+h

dfBukbZ dk;Z dh xq.koÙkk dks cjdjkj j[kus esa gSA gesa dkQh

fopkj vkrs jgs buesa ls dqN rks iztsaVs’ku ds ysoy ij gh [kRe

gks tkrs jgsA dbZ ckj mUgsa ykxw fd;k tkrk ;k dbZ ckj rks

dsoy bu ij cksMZ :e esa gh ppkZ gksrh FkhA blfy, geus fopkj

fd;k fd D;ksa ge vius fl)kar dks cjdjkj ugha j[k lds]

tcfd mlls gesa dkQh ykHk Hkh gksxkA bldk lh/kk&lk/kk dkj.k

;g gS fd ykHkdkjh fl)karksa dk Bhd <ax ls vuqdj.k ugha fd;k

x;kA gekjh daiuh fo’kkky gS vkSj ges’kk ;g ns[kuk laHko ugha

gksrk fd fo’o ds vyx&vyx fgLlksa esa QSyh daiuh dh bdkbZ;ksa

esa D;k gks jgk gS\ ge vk’koLr Fks fd gesa cksMZ :e dh iztsaVs’ku

ls ckgj vkuk gS vkSj ’kq#vkr ls gh fopkjksa dks ykxw djuk gSA

blds fy, geus la;a=ksa dh GEMBA]  okLrfod dk;ZLFkyksa ij

tkdj fu;fer leh{kk dh vkSj bl xfrfof/k dks thchbZ esa tksM+kA

daiuh dh lHkh bdkbZ;ksa esa geus ,d tSlh dk;Ziz.kkyh ykxw

dh pkgs og ys[kk’kkL= ;k ys[kk fof/k ls lacaf/kr gks ;k lapkyu

ds Lrj dh dksbZ O;oLFkk gksA geus blds fy, mfpr ;kstuk,a

cukbZ vkSj dkQh ekFkkiPph ds ckn lHkh txg ,d leku dk;Z

iz.kkyh ykxw djus dh dksf’k’k dh] ftls fo’o esa QSyh fe.Mk xqzi

dh reke daifu;ka vktek ldsA blds nks Qk;ns FksA igys rks

ubZ daifu;ksa dks mRiknu vkSj lapkyu ds fy, r; ekunaM fey

tkrs vkSj nwljs bu daifu;ksa ds izn’kZu dk vkdyu ,d leku

iSekus vkSj ekinaM ds vk/kkj ij gh fd;k tkrkA blls dk;Z

djus dk csgrj ekgkSy cukus esa enn feyrh vkSj lHkh daifu;ksa

dh dk;Ziz.kkyh esa lekurk vkrhA lewg O;kikfjd mRd̀"Vrk

foHkkx lHkh O;oLFkkvksa dk ifjj{kd vkSj vfHkHkkod gS] ftldk

igyk dke dk;Ziz.kkyh esa lekurk ykuk] fQj mudh fu;fer

varjky ij leh{kk djuk fd dSls bl O;oLFkk dks Bhd <ax ls

ykxw fd;k tk,] ftlls csgrj urhts lkeus vk,aA vxj

laoknghurk dh fLFkfr curh gS ;k ;g eglwl fd;k tkrk gS fd

ubZ O;oLFkk ds ckjs esa deZpkfj;ksa dks le>kus ;k Vsªfuax dh

t:jr gS ;k fdlh O;oLFkk esa {ks= ds fglkc ls dksbZ ifjorZu

djuk gS rkfd ml {ks= dh vko’;drkvksa dh iwfrZ dh tk lds

rks ;g dke dsoy lewg O;kikfjd mRd̀"Vrk foHkkx gh djrk gSA

blesa dqN le; yxsxk ij eq>s vkidks ;g crkus esa izlUurk gks

jgh gS fd bls vPNh rjg Lohdkj fd;k tk jgk gS vkSj lq/kkj gks

jgs gSaA 

VhD;w,e dk uke cnyus vkSj thchbZ foHkkx j[kus dh

D;k vko’k;drk Fkh\

bldk lh/kk dkj.k ;g Fkk fd ge deZpkfj;ksa dks Li"V

lans’k nsuk pkgrs Fks fd fof"’kVrk ;k mRd̀"Vrk dk laca/k dsoy

mRiknu ls ugha gS] cfYd bldk rkYyqd daiuh ds lHkh {ks=ksa vkSj

igyqvksa ls gSA igys gesa flQZ mRiknu foHkkx dk ys[kkijh{kd

le>k tkrk Fkk] ij vc yksxksa ds lkspus dk <ax cny jgk gSA

vc la;a=ksa ds nkSjs ds le; yksx gekjs ikl vkrs gSa vkSj vU;

foHkkxksa ls tqM+h leL;kvksa ij Hkh ppkZ djrs gSaA bl mn~ns’; ds

lkFk geus fo’o Hkj esa QSyh daiuh dh bdkbZ;ksa ds ekxZn’kZu ds

fy, fe.Mk lewg mRd̀"Vrk ekWMy dh ’kq#vkr dhA geus gjsd

;wfuV dh dk;Ziz.kkyh dk ckjhdh ls v/;;u fd;k vkSj mu {ks=ksa

dh igpku dh] tgka lq/kkj dh xqatkb’k FkhA geus ;g Hkh ns[kk

fd ,d ;wfuV dh dk;Ziz.kkyh dh fo’ks"krkvksa dks vf/kdre ykHk

dekus ds fy, nwljh ;wfuV esa fdl rjg bLrseky fd;k tk

ldrk gSA

vkidks vius deZpkfj;ksa dks ,d O;kid ifjǹ’; lkSaiuk gSA

,d foHkkx tks u flQZ daiuh ds mRiknu vkSj lapkyu dks ns[ks

cfYd daiuh dh reke xfrfof/k;ksa dh ns[k&js[k djsA tc ge u,

mn~ns’; ds lkFk vkxs c<+ jgs Fks rks gesa ,d ubZ igpku dh

t:jr FkhA gesa flQZ ubZ O;oLFkk ;k izfØ;k gh ykxw ugha djuh

Fkh] cfYd ubZ rduhd dks Hkh txg nsuh FkhA blfy, b.MLVªh

dh j¶rkj ds lkFk pyuk csgn t:jh gSA vkt yxHkx gekjs

lewg dh lHkh daifu;ksa dk viuk rduhdh jksMeSi gS] ftlesa

le;&le; ij cnyko fd;k tkrk gSA

thchbZ foHkkx ds rgr dkSu&dkSu lh xfrfof/k;k¡ gksrh gSa\

lewg O;kikfjd mRd̀"Vrk ekWMy dks ykxw djus dh t:jr

gS vkSj ;g fØ;kfUor gksus ds vafre pj.k esa gSA ekWMy iwjk gks

pqdk gS vkSj ge igys jkmaM ds vkf[kjh pj.k esa gSA ;g vly esa

igyh xfrfof/k gSA mlds ckn Kku ds izca/ku dk eqík vkrk gS

D;ksafd tSls&tSls fctusl c<+rk gS] oSls&oSls Kku Hkh c<+rk gS

vkSj yxkrkj lh[kuk O;kikfjd mRd̀"Vrk dks cjdjkj j[kus esa

lokZf/kd egRoiw.kZ gSA dksbZ O;fDr flQZ lQyrk ls ugha] cfYd

viuh vlQyrk ls Hkh lh[krk gSA blfy, lHkh rjg ls lh[kuk

t:jh gSA vc gekjs lkeus bl vuqHko dks la;a=ksa vkSj lewg dk

xq.k cukus dh pqukSrh gSA ge ml {ks= esa Hkh dke dj jgs gSa vkSj

Kku ds izca/ku ds fy, Hkh ,d ekWMy ykus dh dksf’k’k dj jgs

gSaA blds ckn rduhd vkSj okf.kfT;d O;oLFkk gSA n{krk vkSj

izfrLi/kkZ dh Hkkouk dk fodkl Hkh cgqr t:jh gSA blds fy,

lkekU; izfØ;k ds rgr deZpkfj;ksa dks izf’k{k.k fn;k tkrk gS vkSj

muesa n{krk dk fodkl fd;k tkrk gSA

ge blds fy, fofHkUu Lrjksa ij dke dj jgs gSa vkSj

vftZr Kku dks QSykus dh Hkh dksf’k’k dj jgs gSaA ge ckgjh

nqfu;k ls izfrLi/kkZ dj jgs gSaA vius deZpkfj;ksa dks nwljh

b.MLVªht ds deZpkfj;ksa ds cjkcj [kM+k djus yk;d cukus ds
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fy, vkarfjd Lrj ij Hkh izfrLi/kkZ gksrh gSA 

D;k gekjs lewg ds ctk; fdlh vU; vkWVkseksfVo dEiuh

esa O;kikfjd mRd`"Vrk xfrfof/k dk dk;kZUo;u fd;k x;k

gSA gekjs xzqi dh daifu;ksa vkSj nwljh daifu;ksa dh

xfrfof/k esa D;k varj gS\

ckWMZ vkWQ ,ou] ’ksDlfi;j ds izfr visf{kr vknj fn[kkrs

gq, eSa dguk pkgw¡xk fd **vxj xqykc dks dksbZ nwljk uke fn;k

tk, rks Hkh og viuh [kq’kcw ls ekgkSy dks lqxaf/kr dj nsxk**A

lHkh daifu;ksa esa dksbZ u dksbZ foHkkx gksrk gS] tks mRd̀"Vrk dh

fn’kk esa dke djrk gSA gjsd daiuh dh lHkh ;wfuV~l esa leku

dk;Ziz.kkyh cjdjkj j[kus ds fy, ,d ftEesnkj O;fDr gksrk gSA

gekjh dbZ xfrfof/k;ka ,slh gks ldrh gSa] tks nwljs laxBu esa

ns[kus dks u feys ;k ogka bls fdlh vkSj uke ls iqdkjk tk,A

ysfdu bu lcdk mn~ns’; ,d gh gksrk gSA fofHkUu daifu;ksa }kjk

viuk, x, ekWMy vkerkSj ij ,d leku gh gksrs gSaA blesa FkksM+k

cgqr varj gks ldrk gSA VkVk us VkVk fctusl ,fDlySal ekWMy

dks viuk;kA Vks;ksVk Hkh ;gh dj jgh gSA

thchbZ foHkkx ds lkeus ’kq:vkrh rkSj ij cM+h pqukSfr;k¡

dkSu&dkSu lh Fkh vkSj vkius bldk fdl rjg eqdkcyk

fd;k\

lcls cM+h pqukSrh] ftldk eSaus igys ftØ fd;k og gS *cjd-

jkjh*A nwljk varj ;g Fkk fd ’kq:vkrh fnuksa esa ;g xfrfof/k;ka

vius y{; ls HkVd tkrh FkhaA foHkkx esa iw.kZ fo’okl unkjn Fkk

vkSj tSlk fd eSus igys dgk gS **,slk dgk tkrk Fkk fd ys[kk

ijh{kdksa ¼vkWfMVlZ½ fQj vk jgs gSa**A ysfdu eSa le>rk gwa fd

izR;{k Kku vc rsth ls cny jgk gSA ge ;g rF; lcds lkeus

j[kus esa lQy gq, fd ge ;gka fdlh ij maxyh mBkus ds fy,

;k ;g QSlyk djus ds fy, ugha gSa fd dksbZ xyr gS ;k lgh gSA

geus mUkds lkFk [kM+s gksus dk izLrko j[kk gS vkSj mUgsa ;g

fo’okl fnykus esa lQy gq, fd ge ,d lkFk feydj xYrh

lq/kkj ldrs gSa vkSj ;g fo’okl fnyk ldrs gSa fd dksbZ Hkh xYrh

Hkfo"; esa ugha nksgjkbZ tk,xhA tc geus bl pØ dks ’kq: fd;k

Fkk rks gesa fo’okl ugha Fkk fd ;g dgka [kRe gksxk] ysfdu ge

bls rkfdZd var rd igqapkus ds izfr vk’oLr FksA vkt tc eSa

ihNs ns[krk gw¡ rks eSa ;g dg ldrk gw¡ fd ge viuh daiuh ds

deZpkfj;ksa esa fo’okl dh Hkkouk Hkjus esa lQy gq,A fo’okl iSnk

djus esa le; yxrk gSA ekStwnk nkSj esa daiuh ds deZpkfj;ksa dk

vkRefo’okl vkSj Hkjkslk c<+k gS vkSj ;gh gekjk eq[; mn~ns";

vkSj pqukSrh gSA vHkh ;g flQZ ,d ’kq:vkr gS vkSj gesa ehyksa

vkxs tkuk gSA …. gekjs foHkkx dh iapykbu **lewg dksasasa

mRd̀"Vrk gkfly djus ds fy, iw.kZ lg;ksx nsuk gS**A nwljh

lcls cM+h pqukSrh Kku ds izca/ku dh gS tks fd lcls dfBu {ks=

gSA ;g dkQh egRoiw.kZ gS D;ksafd Kku vkSj vuqHko fdlh laLFkku

ds lalk/ku gksrs gSa vkSj ;gh mldh rkdr Hkh curs gSaA bl fy,

Kku dk izca/ku gekjs lkeus ,d nwljh cM+h pqukSrh gSA mRd̀"Vrk

cjdjkj j[kuk vkSj deZpkfj;ksa dk Hkjkslk thruk nks cM+h

pqukSfr;ka FkhaA rhljh pqukSrh tks gekjs leus gS og gS le; dk

lgh mi;ksxA

fiNys ,d lky esa vkius thchbZ foHkkx esa D;k egRoiw.kZ

dne mBk,\ leFkZu izdk;Z dks Hkfo"; esa dEiuh ds vax

ds :i esa vki dSls ns[krs gSa\

eq[; :i ls eSa *fo’okl* vkSj leFkZu izdk;Z dk gh ftØ

djuk pkgw¡xkA ;g Li"V gS fd fo’okl ds fcuk leFkZu izdk;Z

dke ugha dj ldrkA eSa tc Hkh daiuh ds fdlh la;a= ds nkSjs

ij tkrk gw¡ rks deZpkjh viuh leL;kvksa ds laca/k esa [kqydj ppkZ

djrs gSa vkSj lek/kku ds izfr vk’kkfUor Hkh jgrs gSaA ;g muesa

fo’okl dh Hkkouk vkus dk ladsr gSA eSa lq/kkj dh xfrfof/k;ksa]

leFkZu izdk;Z dks [kqys :i esa nksuksa vksj ls viuk leFkZu nsuk

pkgrk gw¡A vxj ge miyfC/k;ksa dh ckr djsa rks vHkh rd ge

vius y{; dk 10 Qhlnh Hkh gkfly ugha dj ik, gSaA gj {ks= esa

vHkh dbZ pj.kksa dks ikj djuk gSA gekjs lkeus gjsd izfØ;k esa

dkQh pqukSfr;ka gSa vkSj y{; izkIr djuk vHkh ckdh gSA gj ckj

tc vki ,d lqjax ikj djrs gSa rks nwljh lqjax vkids lkeus

gksrh gSA vki ck/kk,a ikj djrs jgrs gSa vkSj ubZ pqukSfr;ka vkids

lkeus vkrh jgrh gSaA vkidks nks phtksa ij /;ku dsafnzr djuk

gksrk gSA u, y{; vkSj ubZ mRd̀"Vrk gkfly djuk vkSj bls

cjdjkj j[kukA eSa dg ldrk gw¡ fd daiuh dk Hkfo"; bUgha ckrksa

ij fuHkZj djrk gSA 

gekjs lewg }kjk viukbZ xbZ lh,lvkj xfrfof/k;ksa ds ckjs

esa vkidk D;k [;ky gS vkSj vkids usr`Ro esa vkus okys

lh,lvkj xfrfof/k;ksa ds fy, vkids }kjk D;k izLrkfor

fd;k x;k gS\

lh,lvkj lekt ds fy, Hkh ,d rjg dh fof’"Vrk gh gS

vkSj gekjs laxBu us bls Li"V :i ls le>k gSA uSfrd rjhds ls

O;ogkj djus ds fy, gekjs lewg ds }kjk izfrc)rk fujarj gks

jgh gS vkSj cM+s iSekus ij LFkkuh; leqnk; vkSj laiznk; dh rjg

tucy vkSj muds ifjokj ds thou dh xq.koÙkk dks c<+kus ds

nkSjku vkfFkZd fodkl dks c<+kok nsrs gSaA eq>s ;g dgrs gq,

izlUurk gks jgh gS fd gekjs laxBu esa bl eq[; dsanz fcanq dks

utjkankt ugha fd;k x;k D;ksafd ge tks gkfly dj jgs gSa]

mlls O;fDrxr ;k laLFkkxr rkSj ij gekjk fodkl lekt ds

ek/;e ls gh gksrk gSA gekjk eq[; dÙkZO; lekt dks og ykSVkuk

gS] tks gesa mlls gkfly gks jgk gSA fe.Mk xzqi dh daifu;ksa ds

laLFkkid us blh mn~ns’; ds lkFk bl egku dk;Z dh ’kq:vkr

dh FkhA dsoy lekt gh blls ykHkkfUor ugha gqvk] cfYd gekjs

’kqHkfpardksa dks Hkh blls ykHk igqapkA ;g lkaLd̀frd fofHkUurk dk

vknj djrk gS vkSj deZpkfj;ksa] lekt vkSj ljdkj esa dq’kyrk

c<+kus ds }kjk O;olk; ds volj ryk’krk gSA 

lewg O;kikfjd mRd̀"Vrk foHkkx bl xfrfof/k dk usr̀Ro

djsxk vkSj bls vkxs c<+kus ds fy, gekjs thlhbZvks Jh v’kksd

fe.Mk ds l{ke ekxZn’kZu ds vUrxZr Loa; esjs] Jhefr lkjhdk

fe.Mk] Jh izohu xqIrk] Jh ds Mh flag vkSj Jh ,e ds itku

¼lykgdkj½ ds lfEefyr lnL;ksa okyh ,d lfefr cukbZ xbZ gSA 

foLrh.kZrk ls ge us okrkoj.k ,oa lalk/ku laj{k.k] LokLF;

,oa lqj{kk vkSj lkeqnkf;d ns[kHkky & leqnk; ds rhu {ks=ksa dks

doj djus dk edln cuk;k gSA igys pj.k ds :i esa ge yksxksa

us xzqi lh,lvkj xfrfof/k ds fy, igqap vkSj ekxZn’kZu dk

foU;kl rS;kj fd;k gS] ftlesa xzqi vkdka{kk dks le>us ds fy,

fu"diV iz;kl vkSj izfrc)rk dks is’k djus dk nkf;Ro] O;olk;

lewg ij gksxkA 

jksM eSi vkSj vko’;d ekxZn’kZu dks vfUre :i ns fn;k

x;k gS tks gekjs lkekftd izfrc)rk dks izkIr djus ds fy,

gekjh enn djsxkA ge bl {ks= esa mRd̀"Vrk dsk izkIr djus dh

vk’kk djrs gSaA      

Jh vk’khe oksgjk vkSj Mk. ,yuxksou lewg O;kikfjd mRd`"Vrk Vhse ds lkFk
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4th Kaizen Mela Organised 

T
he 4th kaizen Mela of Ashok Minda

Group was held on  April 29, 2011

at Minda Corporation ltd. - noida.

It was a group level competition for

participation of best ‘kaizens’ from Ashok

Minda Group. Selected kaizens from various

units of the Group Companies were classified

into in three categories i.e. Associate, Team

and  Office kaizen.

In this kaizen Mela company units from

Europe also participated  and presented their

kaizens through WEBEx. The Event took off

with opening addresses by Mr. Ashim Vohra &

Dr. P. Elangovan . 

This was followed by lamp lighting

ceremony with Ganesh Vandana. The event

concluded with the national Anthem.

Evaluations of kaizens were done by a panel

including 2 external judges – Mr. Anirudha

kaushik and  Mr. Rajasekaran from qCFI. 

Winners take it all!!!Lamp lighting by Mr. Rajasekaran

INDIVIDUAL KAIZEN AWARD
Mr Vijay Sagar of  Minda Silca Engineering ltd. – Gr noida. Gold Award: 

1. Mr Ali Yakar of MSPS - Hemhofen

2. Mr Rane Mosing of MkTSn - Pirna 

3. Mr T. Qualizza of MSPS - liberec 

Silver Award:

1. Mr Daniel Meirich of Minda Schenk

Plastic Solutions - Esslingen 

2. Mr Parmeshwar Pati Tripathi of MARS

Industries Pvt. ltd

3. Mr Jai Prakash of Minda Furukawa

Electric Pvt. ltd. - Bawal 

4. Mr.  Sanjay Sharma of Minda Corporation

ltd. - noida 

Bronze Award: 

Minda SAI ltd - Murbad

Mayank Auto Engineers Pvt. ltd

Minda Corporation ltd. - Pantnagar

Minda Corporation ltd. (DCD.) - Gr noida

Dorset kaba Pvt. ltd.

Minda Corporation ltd. (DCD) - Pune

Minda Corporation ltd. (SFD) - Gr noida

Minda Valeo Security Systems Pvt. ltd.

Minda SAI ltd. – Greater noida

Minda Corporation ltd. (SSD) - Pune

Minda SAI ltd. -kakkalur 

Minda Corporation ltd. (Plastic Div.) - Pune. 

GOLd AWArd

PLATINuM  AWArd

SILVEr AWArd

1.

1.

2.

2.

3.

3. 4.
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TEAM KAIZEN AWArd

OFFICE KAIZEN AWArdS

Platinum Award: 

Minda Silca Engineering ltd.-Greater noida. 
Gold Award:

1. Minda Furukawa Electric Pvt. ltd. - Bawal 

2. MCl (Security Systems Div.) - Pune 

3. MCl (Die Casting Div.)-Gr noida

Silver Award:

1. MCl (Die Casting Div.) - Pune

2. Minda Corporation ltd. - noida 

3.Minda Stoneridge Instruments ltd. - Pune

4. MARS Industries Pvt. ltd

Bronze Award:

Minda SAI ltd. - Murbad

Mayank Auto Engineers Pvt. ltd. 

Minda Corporation ltd. - Pantnagar

Minda Corporation ltd. (DCD.) - Gr noida 

Dorset kaba Pvt. ltd. 

Minda Corporation ltd. (DCD) - Pune 

Minda Corporation ltd. (SFD) - Gr noida 

Minda Valeo Security Systems Pvt. ltd.

Minda SAI ltd. – Gr noida

Minda Corporation ltd. (SSD) - Pune 

Minda SAI ltd. -kakkalur 

Minda Corporation ltd. (Plastic Div.) - Pune. 

Gold Award:

1. Mr Ramesh Chandra of MARS Industries 

2. Mr Sayaji & Mr Pankaj of MSIl - Pune 

Silver Award:

1.Mr Kostovsky & Mr Horak of MSPS-

liberec

2. Mr Amit Sharma of MSEl - Gr noida 

3. Mr Tom Forras of MkTSn  - Pirna 

Bronze Award:

Minda Valeo Security Systems Pvt. ltd. - Pune  

Minda Corporation ltd. - noida 

Minda Corporation ltd. (Security System) - Pune

Minda SAI ltd. - Murbad , Minda Corporation ltd. - Pantnagar

GOLd AWArd

GOLd AWArd

PLATINuM  AWArd

Mr Tobias Weigel

of MSPS-

Esslingen. 

PLATINuM  AWArd

SILVEr AWArd

SILVEr AWArd

1.

1.

2.

2.

3.

3. 4.

3.2.1.

2.1.
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7th Quality Circle Convention Held

lkrok¡ DokWfyVh ldZy dUosa’ku vk;ksftr

q
uality has been the hall mark of

the Ashok Minda Group.

keeping with the tradition,  the

7th quality Circle Convention of

Ashok Minda Group was held on April 28,

2011 at the premises of Minda Corporation

ltd.-noida. It was a group level competition

and  best ‘quality Circles’ from different units

of Group Companies participated in it. The

event started with opening address by Mr.

Ashim Vohra &  Dr. P. Elangovan followed

by lamp lighting with Ganesh Vandana. 

Mr. Anil Maheshwari, Mr. Deepak Manocha,

Mr. Sanjay Garg, Mr. Sumit Doseja, 

Mr. Anup Gupta, Mr. Ashwani Rathore and

Mr. k.D. Singh also graced the occasion.

quality Circles from all 17 plants (north &

West)  participated in this convention.

Evaluation of case studies was done by a

panel including 2 external judges – 

Mr. Anirudha kaushik and Mr. Rajasekaran

from qCFI. The awards were given in 4

categories – Platinum, Gold, Silver & Bronze

based on the scores achieved. 

Trophies, Certificates and  Mementoes

were given to every participant as an

appreciation of the work done by them.

During the convention a quiz Competition

was also organized where in after initial

screening; top three teams qualified and

contested at the final quiz contest. The

winners are:

Platinum Award:

MCl (DCD) – Greater noida (Ekta qC). 

Gold Award:

1) MCl - noida (nischay qC),

2) MCl -Pantnagar (Swayam qC)

3) MSEl- Greater noida (Parivartan qC)

Silver Award:

MCl (Plastic Div.) - Pune (Vijeta qC), 

MCl (SSD) - Pune (Gati qC),

MARS Industries Pvt. ltd. (utsah qC),

Minda Sai ltd. - kakkalur (Tiger qC) 

Bronze Award 

MSIl- Pune (Pragati),

Minda Sai ltd. - Greater noida (uddeshya),

MCl (Die Casting Div.) - Pune (Jagruti),

MFEl - Bawal, (Shapath)

Mayank Auto Engineers Pvt. ltd. (Prayas),

Dorset kaba Pvt. ltd. (Saarthak),

Minda Sai ltd. - Murbad (Pragati), 

MVSSPl-(Google) 

MCl (SFD) – Greater noida (Parivartan).

Quiz Competition Winners:

MFEl- Bawal (Winner) 

Minda Sai ltd. – Gr noida,(1st Runner up) 

MCl – Security Systems - Pune.(2nd

Runner up) 

DokWfyVh v’kksd fe.Mk xzqi dk ’kq: ls gh gkWyekdZ

jgk gSA ijaijk dk ikyu djrs gq, v’kksd fe.Mk xzqi

dk lkroka DokWfyVh ldZy lEesyu uks,Mk ds fe.Mk

dkWjiksjs’ku fyfeVsM uks,Mk ds dSail esa fd;k x;kA ;g ,d

lewg Lrj dh izfrLi/kkZ Fkh vkSj xzqi dh fofHkUu daifu;ksa ds

csLV DokWfyVh ldZy us blesa Hkkxhnkjh dhA dk;ZØe dh

’kq#vkr Jh v’khe oksgjk vkSj MkW0 ih0 bykuxksfou ds

mn~?kkVu Hkk"k.k ls gqbZ] ftlds ckn nhi izTtofyr dj x.ks’k

oanuk dh xbZA bl vk;kstu dh ’kksHkk Jh vfuy ekgs’ojh] 

Jh nhid feukspk] Jh lat; xxZ] Jh lqfer nkslstk] Jh vuwi

xqIrk] Jh vf’ouh jkBkSj vkSj Jh ds Mh  flag us c<+kbZA mÙkjh

vkSj if’peh Hkkjr ds lHkh 17 la;a=ksa ds DokWfyVh ldZy us

blesa Hkkxhnkjh dhA dsl LVMht dk ewY;kadu ,d iSuy us

fd;k] ftlesa nks ckgjh tt] Jh vfu#) dkSf’kd vkSj

D;wlh,QvkbZ ds Jh jkt’ks[kju ’kkfey FksA Ldksj ds vk/kkj

ij ;g iqjLdkj pkj Jsf.k;ksa] IySfVue] xksYM] flYoj vkSj czkWt

esa fn, x,A VªkWQh] lfVZfQdsV vkSj Lekfjdk dk;ZØe esa Hkkx

ysus okys gj O;fDr dks nh xbZA lEesyu ds nkSjku ,d 

fDot izfr;ksfxrk Hkh vk;ksftr dh xbZ] tgk¡ izkjafHkd 

NaVuh ds ckn rhu Vhesa Qkbuy jkmaM esa igqaphA

IySfVue vokWMZ ds fotsrk jgsA

fe.Mk dkWjiksjs’ku fyfeVsM ¼MkbZ dkfLVax fMohtu½  &

xzsVj uks,Mk ¼,drk D;wlh½

xksYM vokWMZ%&

fe.Mk dkWjiksjs’ku fyfeVsM & uks,Mk ¼fu’p; D;wlh½

fe.Mk flydk & xzsVj uks,Mk ¼ifjorZu D;wlh½

fe.Mk dkWjiksjs’ku fyfeVsM iaruxj] ¼Lo;a D;wlh½

flYoj vokWMZ%&

fe.Mk dkWjiksjs’ku fyfeVsM ¼flD;qfjVh flLVe fMohtu½

& iq.ks ¼xrh D;wlh½

fe.Mk dkWjiksjs’ku  fyfeVsM ¼IykfLVd fMohtu½ &

iq.ks ¼fotsrk D;wlh½]

,e,vkj,l baMLVªht  ¼mRlkg D;wlh½

fe.Mk lkbZa fyfeVsM & ddywj ¼Vkbxj D;wlh½

fDot izfr;ksfxrk ds fotsrk%& 

1) feaMk Qq#dkok

2) fe.Mk lkbZ & xzsVj uks,Mk

a3) feaMk dkWjiksjs’ku fyfeVsM & flD;qfjVh flLVe & iq.ksA

PLATINuM  AWArd GOLd  AWArd

1.

2.

3.
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6th Tooling Conference Held

NBh Vwfyax dkaÝsal vk;ksftr gqbZ

T
he 6th Tooling Conference of

Ashok Minda Group was held on

24th & 25th February 2011 at

Hotel Sayaji, Pune. The

Conference was attended by  Tool Room

employees from different units; MCl-noida &

Pune; MCl- DC - Pune & Gn; MCl - Pant

nagar; Mars Industries, MSEl - Gn; Mayank

Auto; MVSSPl – Pune; MSIl Pune and

MSPS - Europe & kTSn (through WebEx).

The conference was Chaired by Mr. Ashim

Vohra & Dr. P Elangovan from MMSl and

the event was graced with the presence of

Mr. J.k. Tomar from MCl & Mr. Victor from

Minda Valeo. 

On the opening day, the Conference

was inaugurated by Mr. Ashim Vohra, Dr. P.

Elangovan and Mr. J.k. Tomar. During the

session, all the participants presented their

learning from previous conferences and

new Initiatives being taken in Tooling. 

The Training & Workshop on SMED

was conducted by  Mr. Ashim Vohra. The

day ended with a feedback given by Mr.

Victor and  Mr. Markus (MSPS-Esslingen).

On the second day, the Participants visited

the MCl- Plastics Plant- Pune, where they

made their observations and gave their

feedback. The Session was followed with a

Presentation by Mr. Markus, MSPS-

Esslingen, MSPS - Poland & Minda kTSn.

The Functional Team Presentation on 

Die Casting Manual was presented by

Mr. Sachin & Mr. Prashant from MCl-

noida and Mr. VSR of MVSSPl also shared

his presentation on Bio-Circle Surface

Cleaning Technology. The event concluded

with distribution of Certificates & Trophies to

the Participants.

First Prize for Team Presentation was

received by MSIl Team. Second Prize for

Team Presentation was received by

MVSSPl Team. Third Prize for Team

Presentation was received by Minda kTSn

Team. 

v’kksd fe.Mk xzqi dh NBh Vwfyax  dkaÝsal iq.ks ds

gksVy lk;kth esa 24  vkSj 25 Qjojh 2011 dks

gqbZA vyx&vyx ;wfuV~l ds Vwy :e

deZpkfj;ksa us dkaÝsal esa Hkkx fy;kA blesa iq.ks ls ,elh,y]

vkSj xzsVj uks,Mk ls ,elh,y&Mhlh] iaruxj ls ,elh,y]

xzsVj uks,Mk dh ,e,lbZ,y] e;ad vkWVks vkSj ,eoh,l,lih,y

vkSj ;wjksi dh ,e,lih,l daifu;ksa ds Vwy :e deZpkjh

’kkfey FksA dkaÝsal dh v/;{krk ,e,e,l,y ds Jh vk’khe

oksgjk vkSj MkW0 ih0 bykuxksfou us dhA dk;ZØe dh ’kksHkk

,elh,y ds Jh ts ds rksej vkSj fe.Mk osfy;ks ds 

Jh foDVj us c<+kbZA 

igys fnu dkaÝsal dk mn~?kkVu Jh vk’khe oksgjk] 

MkW  ih bykuxksfou vkSj Jh ts ds rksej us fd;kA ls’ku ds

nkSjku lEesyu esa Hkkx ys jgs yksxksa ls fiNyh dkaÝsal ls gq,

vuqHkoksa dks lk>k fd;kA ,l,ebZMh dh Vªsfuax vkSj odZ’kkWi

dk lapkyu Jh vk’khe oksgjk us fd;kA ,lfyaxsu esa

,e,lih,l ds Jh ekdlZ vkSj Jh foDVj ds QhMcSd ds lkFk

fnu dh xfrfof/k;ka [kRe gqbZA lEesyu ds nwljs fnu reke

deZpkfj;ksa ds lkFk ekuuh; vfrfFk;ksa us iq.ks esa ,elh,y ds

IykfLVd IykaV dk nkSjk fd;k] tgka mUgksaus

vkil esa fopkj&foe’kZ fd;k vkSj viuk

QhMcSd Hkh fn;kA blds ckn Jh ekdlZ,

,e,lih,l & ,lfyaxsu vkSj ,e,lih,l

&ikSysaM vkSj fe.Mk dsVh,l,u us ls’ku esa

viuh izstsaVs’ku is’k dhA 

MkbZdkfLVax eSuqvy ij Vhe iztsaVs’ku

uks,Mk esa ,elh,y ds Jh lfpu vkSj 

Jh iz’kkar us is’k fd;kA ckW;ks ldZy ljQsl

Dyhfuax VsDukWyth ij ,eoh,l,lih,y ds

Jh oh,lvkj us viuh iztsaVs’ku dks mifLFkr

yksxksa ds lkFk lk>k fd;kA 

,e,lvkbZ,y Vhe dks Vhe izstsaVs’ku ds

fy, igyk iqjLdkj feyk] f}rh; iqjLdkj ,eoh,l,lih,y

dh Vhe dks feyk] tcfd Vhe izstsaVs’ku ds fy, rhljk

iqjLdkj fe.Mk dsVh,l,u dh Vhe dks feykA 

Participants of the Sixth Tooling Conference with Mr Ashim Vohra and Dr P Elangovan  

Jh v’khe oksgjk vkSj MkW0 ih0 bykuxksfou la;a= ds nkSjs ds nkSjku
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Business Excellence review At ME

T
he First Business Excellence Review of Minda Europe took

place at the Corporate Office of Minda Schenk Plastic

Solutions, Esslingen (Stuttgart) on April 14, 2011. It was for the

first time when all unit Heads of Minda European Operations

had come together to  present and share the best practices followed at

each location in Germany, Poland and Czech Republic. The meeting was

hosted by Mr. Thierry lè Heno, unit Head – MSPS Esslingen Plant where

he welcomed all colleagues and shared his views about the Business

Excellence Activities. This was followed by the presentation on the

Business Excellence Road Map & Review process for year 2011 by Mr.

Sandeep Batra, Head – Business Excellence, Minda Europe. The meeting

was chaired by Mr. Paul Dominik Czarnecki, President – Minda Europe. In

his welcome note Mr. Czarnecki emphasized on the importance of these

activities in the current business scenario. Mr. Ashim Vohra, Head - Group

Corporate Business Excellence who was also present in Germany

attended the meeting. All unit Heads of Minda Europe along with their

Business Excellence Coordinator shared the progress of business

excellence activities in their units.  All participants visited MSPS-Esslingen

Plant and had a closer view of the improvements made in last months.

They also shared the new ideas gathered during the Plant visit and also

mentioned the areas of further improvements at MSPS – Esslingen Plant.

FIRST STEP FORWARD: Torchbearers of Business Excellence Activities at Minda Europe  with

Mr. Czarnecki, Mr. Vohra and Mr Batra

MBEM Awareness Program
Organised

Ahalf-day MBEM awareness program was organized by GBE

on  February 2,  2011 for MMC members at MCl-noida.

Mr.Ashok Minda, Group. Corp. Heads, BGHs and uHs from north

and  West zones also attended the program. The faculty for the

program was  Mr.C.V.Subrahmaniyam - Principal Counsellor CII-

Delhi. It was a learning experience for the participants.

Mr.Ashok Minda & Mr. Ashim Vohra with Mr.C.V.Subrahmaniyam

fe.Mk ;qjksi esa 
O;kikfjd mRd̀"Vrk

leh{kk

,slfyaxu ¼LVV~xkVZ½ {ks= esa fe.Mk ’kSad IykfLVd ’ksY;w’kal ds dkWjiksjsV vkWfQl esa igyh

O;kikfjd mRd̀"Vrk leh{kk cSBd 14 vizSy 2011 dks gqbZA bl cSBd esa igyh ckj fe.Mk

;wjksfi;u vkWijs’kal ds lHkh ;wfuV gSM~l us fgLlk fy;k vkSj teZuh] iksySaM vkSj psd

fjifCyd esa O;kikfjd j.kuhfr ij vius vuqHkoksa vkSj mRd̀"V izFkkvksa dks lk>k fd;kA ,e,lih,l

,slfyaxsu la;a= ds ;wfuV gsM Jh fFk;sjh yh ghsuks us cSBd dh estckuh dh] tgk¡ mUgksaus lHkh

lg;ksfx;ksa dk Lokxr fd;k vkSj O;kikfjd mRd̀"Vrk ds laca/k esa vuqHkoksa dks lk>k fd;kA blds

ckn Jh lanhi c=k] izeq[k & O;kikfjd mRd̀"Vrk]  fe.Mk ;qjksi us o"kZ 2011 ds fy, O;kikfjd

mRd̀"Vrk jksM eSi vkSj leh{kk izfØ;k ij izLrqfr dhA cSBd dh v/;{krk fe.Mk ;wjksi ds v/;{k Jh

ikWy Mksesfud tkjusdh us dhA vius lacks/ku esa Jh tkjusdh us ekStwnk O;kikfjd ifjǹ’; esa bu

xfrfof/k;ksa ds egÙo ij cy fn;kA xzqi dkWjiksjsV O;kikfjd mRd̀"Vrk ds izeq[k Jh vk’khe oksgjk Hkh

ml le; teZuh esa ekStwn FksA mUgksaus Hkh cSBd esa Hkkx fy;kA 

fe.Mk ;wjksi ds lHkh ;wfuV gsM ds lkFk fctusl ,fDlysal dkWfMZusVj us viuh&viuh ;wfuVksa

esa O;kikfjd mRd̀"Vrk xfrfof/k;ksa dh izxfr dks Hkh lk>k fd;kA dk;ZØe esa ’kjhd gksus vk, lHkh

yksxksa us ,e,lih,l ds ,slfyaxu la;a= dk nkSjk fd;k vkSj fiNys dqN eghuksa esa gq, lq/kkj ij

utj MkyhA la;a= ds nkSjs ds le; mUgksaus u,&u, fopkjksa dks Hkh lk>k fd;k vkSj ,e,lih,l ds

,slfyaxsu la;a= esa lq/kkj ds {ks=ksa dk Hkh ftØ fd;kA

,echbZ,e tkx:drk dk;ZØe

,elhlh lnL;ksa ds fy, vk/ks fnu dk ,echbZ,e tkx:drk dk;ZØe 2 Qjojh 2011 dks

thchbZ }kjk ,elh,y] uks,Mk esa vk;ksftr fd;k x;kA bl dk;ZØe esa v’kksd fe.Mk] xzqi

ds dkWjiksjsV gsM vkSj mÙkjh ,oa if’peh tksu ds chth,p vkSj ;w,p Hkh ’kkfey gq,A bl

dk;ZØe dk lapkyu fnYyh esa lhvkbZvkbZ ds eq[; dkmalyj Jh lh-oh- lqczã.;e us fd;kA

bl dk;ZØe esa ’kkfey gksus okys yksxksa ds fy, ;g ,d ;knxkj vuqHko jgkA
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IPr & Patenting Workshop

T
he Intellectual Property Right

(IPR) & Patenting Workshop was

conducted on  January 12, 2011 in

north  zone and  on January 22 ,

2011 in West zone under Skill and

Competence Development process for the

identified Focused Group. The subject of

Intellectual Property Rights (IPRs) has

assumed increased significance in global

trade, especially for manufacturing company

like ours. The training included awareness of

Patenting process, its applicability in  the

organization and various search engines at

global level. The faculty for the workshop

was Mr.Vikram Puri (Head – new

Technology) MCl-Corporate. Mr.H.S.Arora

also graced the workshop with the presence

and gave his valuable inputs to the

participants.

GEMBA review Held

Group Business Excellence conducted the GEMBA review of

PTMA – Indonesia and MVCl- Vietnam plant. The plants

were assessed by GBE team consisting of Mr.Ashim Vohra &

Dr.P.Elangovan.

Dr.P.Elangovan at MVCL-Vietnam plant during Gemba review.

ckSf)d laink ds vf/kdkj ¼vkbZihvkj½ vkSj

isVsafVax odZ’kkWi mÙkjh tksu esa 12 tuojh 2011

vkSj if’peh tksu esa 22 tuojh 2011 dks

fo’ks"kKrk vkSj izfrLi/kkZ fodkl izfØ;k ds rgr ,d

[kkl lewg ds fy, vk;ksftr dh xbZA oSf’od O;kikj esa

[kkl dj gekjh dEiuh;ksa dh rjg fuekZ.k dEiuh;ksa ds

fy, ckSf)d laink ds vf/kdkj dk egÙo c<+ x;k gSA

Vsªfuax esa isVsaV dh izfØ;k ds izfr tkx:drk] fo’o Lrj

ij fofHkUu lpZ bZatu vkSj laxBu esa bldh mi;qDrrk

dks Hkh ’kkfey fd;k x;kA 
fo’o Lrj ij vkbZihvkj dks ykxw djus dh {kerk vkSj
dbZ lpZ batuksa dks Hkh Vsªfuax izksxzke esa ’kkfey fd;k

x;kA Vsªfuax izksxzke esa ,elh,y dkWjiksjsV esa U;w Vs-
DuksykWth ds gsM us deZpkfj;ksa dks bl eqn~ns ij f’kf{kr
fd;kA ,elh,y&dkjiksjsV ds Jh foØe iqjh ¼ubZ
rduhd ds izeq[k½ odZ’kkWi ds lapkyd FksA odZ’kkWi esa
Jh ,p-,l- vjksM+k Hkh ekStwn Fks] ftUgksaus Vsªfuax izksxzke esa
Hkkx ys jgs yksxksa dks mi;ksxh tkudkjh nhA

vkbZihvkj vkSj iSaVsafVax odZ’kkWi

xzq i  fO;kikfjd mRd̀"Vrk us ihVh,e,&b.Mksusf’k;k vkSj ,eohlh,y fo;ruke la;=ksa

dh thbZ,ech, leh{kk is’k dhA bu la;a=ksa dk ewY;kadu O;kikfjd mRd̀"Vrk Vhe us

fd;k] ftlesa Jh vk’khe oksgjk vkSj MkW0 ih0 bykuxksou ’kkfey FksA

thbZ,ech, leh{kk ds nkSjku MkW- ih- bykuxksfou ,eohlh,y&fo;ruke la;= ij

Participants during the workshop.and (inset) faculty Mr Puri 

thbZ,ech, leh{kk gqbZ
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MINdA SILCA

Visit By Nissan Teams

Two teams from nissan visited Minda Furukawa plant in

the months of February and March. On February 2,

2011 nissan Team visited the premises as part of business

requirement. All the employees participated 

in it . One day audit was conducted by nissan Team

comprising of  Mr. Iekeda, Mr.Venkat and Mr.kamesh.

There was another visit by nissan team on March 3, 2011.

It was a general visit  and One day Audit was conducted by

Mr. Ogawahara- nissan

Honda Team Visit

Lamp lighting ceremony  by Honda team.

A
team from Honda visited Minda Furukawa plant on

February 7, 2011. The  four member team from Honda

comprised of   Mr. Mr.Masakazu Hira, Mr.Toshihumi

Shiobata, Mr.koji Ikuta and Mr.Shigeki Takahashii .

Holi Milan Celebrated

M
inda Silca Engineering ltd.

(MSEl)  celebrated Holi Milan

at the company plant located in

Gr noida on March 19, 2011.

Various cultural items like Holi Folk Song,

Folk Dance & Comedy were presented by

the employees in the presence of unit 

Head - Mr. Anup Gupta &

all HOD’s. The program

started with Ganesh

Vandana presented by

“kirtan Mandli”. A group of

Boys wearing colourful

and fancy dresses

presented Holi lok Geet

and also danced to its

tunes. Every body enjoyed

the program. The management had arranged

for Gulal & sweets for the occasion.

Few of the employees were seen

specially wearing old civil dress instead of

uniform to enjoy “kapda Phaad” Holi ! Which

is popular in eastern part of the country.

Mr. ulrich Graf, Chairman Executive,

kaba – Switzerland, visited Minda

Silca, Greater noida on January 18, 2011.

The purpose of the visit is to explore future

business opportunities with Minda Silca. 

He went around the plant and appreciated

the work done. He also planted a tree 

to commemorate the occasion.

Visit by Kaba
Official

Mr. Ogawahara- Nissan along with FAS member during plant visit.
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Beware!!! The Stress Might 
Burn You Out

n
o one  ever plans to burn out. But the

sad truth is that as we go through life

working towards that CEO position,

rushing form one meeting to another or one

project to another, somewhere along the

way, we become incapable of striking a good

work-life balance. And that’s how, at the peak

of our careers, we might end up losing it all

– good health, job and family.

A burnout is a state of mental and physical exhaustion

resulting from chronic pressure to perform at the workplace. This,

combined with doubts about your competence at work, is bad stress.

According to experts, some level of stress is good for us. As

our stress levels go up, the adrenaline levels in the body shoot up, the

body gets into a state of preparedness and our performance improves.

But when stress goes beyond what the body and mind can handle, it

causes exertion and a breakdown. When the body is in this state almost

every day, it will break down at some point.

normally, the human body and mind are capable of handling

even acute stress. But, if stress becomes continuous, it takes a toll.

The ‘burnout’ phenomenon is on the rise, not just in India, but

globally. According to a recent study by one of Germany’s top health

insurance companies, one in five workers in Europe’s top economy fell ill

from stress at work.

The study also noted that in the last four years, sales of anti-

depression drugs rose by more than 40 percent in Germany. And

according to the World Health Organisation, the average burnout victim

takes 30.4 days off work, costing billions to the world economy. Your

personality and ability to cope with daily stress is primarily responsible

for whether you suffer burnout or not.That’s because everyone’s coping

mechanism to handle stress and problems is different. Every person has

a different threshold and once you cross that limit, your whole

mechanism collapses.

Certain people are more susceptible to a burnout than others

– such as ‘Type A’ personality people. High achievers who are ambitious

and characterized by time-urgency are also most prone to burning out,

says Singh. As are senior-level and mid-level managers, since as you

advance up the ladder, your responsibilities go up too. Mid-level

managers too have targets and though they are under less pressure

than their seniors, they also have less control over things. For instance,

they might not have a say in hiring the kind of people they want or be

able key decisions. 

The odds of having high stress are the greatest if workers are managers

or professionals, if they think poor job performance on their part could

negatively affect others, or if they work long or variable hours, according

to the findings that appear in International Journal of Occupational and

Environmental Medicine. 

People who are in jobs that involve creative pursuits are better

off.They have some control over what they are doing, unlike a marketing

or sales professional whose targets depend on other people.

unfortunately, the prevalent work culture is conducive to

continuous stress, ‘One is on the job 24x7’. Since technology ensures that

people are connected to the office all the time, there is no time to relax.

We are either at work or worrying about work. Workplace have become

very competitive, so no matter how well you work, there is always

someone working harder, longer and better. But do remember, trying to

perform and deliver results at all times comes with a heavy price tag.

Human body mind is capable of handling even acute stress. But, if
stress becomes continuous, it takes a toll, says Vinod Kumar
Bapna, CFO and Company Secretary, MFE.

Vinod Kumar  Bapna
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Tech Show At Maruti

A
shok Minda Group Organized a

Technology Show at Maruti

Suzuki India ltd, Gurgaon on

Thursday, 24th March 2011. The

objective of the event was to showcase our

current and potential technologies across

various vehicle segments. The event was

graced by several dignitaries from Maruti

Suzuki India ltd. The inauguration was done

by  Mr. Ohashi and lamp lighting was done

by Mr. S Maitra,   Mr. Ayabe, Mr. kalsi, 

Mr. Ohashi, Mr. M.M. Singh, Mr. Mahendroo,

Mr. Sethi, Mr. Arvind Arora and 

Mr. D.n. Dave.

On exhibit were products from various

categories: Safety, Security & Restraint

System, Driver Information & Telematics

System and Interiors. The exhibition

provided an excellent platform for the

presentation of the latest concepts in design,

manufacturing & testing of products.  The

group presentation was given by Mr. n.k.

Taneja followed by various sessions by

experts from India, JV partners spreading

over one day of activity; which provided

insights into the depth of automotive

technology information. The key issues

relating to the queries of our patrons were

also addressed.

Ekk#fr esa Vsd ’kks vk;ksftr
o`gLifrokj 24 ekpZ 2011 dks xqM+xkao esa v’kksd

fe.Mk lewg us ek#fr lqtqdh bafM;k fyfeVsM esa ,d

VsDuksykWth ’kks vk;ksftr fd;kA bl lekjksg dk mís";

fofHkUu okguksa dh Jsf.k;ksa esa viuh ekStwnk vkSj

laHkkfor rduhdksa dk izn’kZu djuk FkkA bl lekjksg

esa ek#rh lqtqdh bafM;k fyfeVsM ds dbZ ekuuh;

vf/kdkfj;ksa us Hkh Hkkx fy;kA Vsd ’kks dk mn~?kkVu

Jh vksgk’kh us fd;k vkSj Jh eS=k us nhi izTtofyr

fd;kA nhi izTtoyu esa Jh v;kcs] Jh dYlh] 

Jh vksgk’kh] Jh ,e-,e- flag] Jh esganªw] Jh lsBh] 

Jh vjfoan vjksM+k vkSj Jh Mh-,u- nos ekStwn FksA

lekjksg esa dbZ Jsf.k;ksa esa fofHkUu mRiknksa dh

izn’kZuh Hkh yxkbZ xbZ] ftlesa lqj{kk iz.kkyh]

VsfyesfVDl flLVe vkSj baVhfj;j ls lacaf/kr izkWMDV~l

’kkfey FksA 

bl izn’kZuh us fMtkbu] fuekZ.k vkSj mRiknksa dh

VsfLVax ds {ks= esa ubZ&ubZ vo/kkj.kk ds izn’kZu ds

fy, csgrjhu eap fn;kA xzqi izstsaVs’ku 

Jh ,u-ds- rustk us nh] ftlds ckn Hkkjrh; fo’ks"kKksa

vkSj la;qDr daifu;ksa ds ikVZulZ us xfrfo/kh ds ,d

fnu ij QSys gq, vkWVkseksfVo VsDuksykWth ds ckjs esa

foLr̀r tkudkjh iznku dhA Vsd ’kks esa gekjs xzkgdksa

ls tqM+s vge eqÌksa ls lacaf/kr lokyksa dk Hkh

larks"ktud <ax ls mÙkj fn;k x;kA

3.2.1.

7.

6.

5.4.

1) Mr. Ohashi cuts the ribbon to inaugurate

the Exhibition

2) Mr. S. Maitra lighting the lamp 

3) Mr. Ashok Minda adresses the august

gathering                  

4) Corporate Presentation by Mr. N.K. Taneja

5) Technical Session in Progress

6)Mr. Ohashi walks around exhibition area

7) The brains behind the grand effort
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A
shok Minda Group participated at

a Vendor Meet organized by

Yamaha at Hotel Radisson;

noida on March 15, 2011.The

purpose of the meet was to showcase the

product range of the Group. The participating

units were MCl, Minda Sai and Minda

Stoneridge. MCl displayed its Die-Casting,

Surface Finishing, locks, and Plastics;

Minda Stoneridge displayed Instrument

Clusters and Minda SAI displayed the Wiring

Harness. The Ashok Minda Group was

represented by Mr. n.k. Taneja, Head

Corporate Marketing, who gave the Group

Presentation. MCl team was represented by

Mr. Jeevan Mahaldar - Managing Director,

Mr. Sandeep Aggarwal – Head Strategy &

Marketing, Mr. P.k Dhawan – Head

Business Development, and Mr. Deepak

Sharma – Group leader Marketing, Mr. Amit

Goyal – Group leader-Electronics, 

Mr. Saurabh Ahuja – Member Marketing.

Minda Stoneridge was represented by MD,

Mr. n. k Modi and Mr S.n Shiv Prasad,

Head -Technical and Minda SAI Team was

represented by Mr Sanjay Garg, unit Head

Minda SAI-Gn and Mr navi Seth, Head-

Manufacturing Engineering.

The member from YMC / IYM team

comprised  Mr. Hideshima San - Head

Global Procurement - YMC, Mr. Suzuki San -

MD & CEO –IYM, Mr. kawashima San -

COO – IYM, Mr. Ikeya San - Operation Head

– IYM, Mr. Ozawa San – Deptt Head CDC -

IYM, Mr. Ando San - Deptt Head Purchase –

IYM, Mr. Paul San - Group Head - Purchase

– IYM, Mr.Yogi San- Divisional Head

Purchase - IYM, Mr. Manchanda San- Deptt

Head Purchase– IYM.

Yamaha Vendor Meet

;kekgk osaMj ehV

;kekgk dh vksj ls uks,Mk ds gksVy jsfMlu esa vk;ksftr osaMlZ ehV esa v’kksd fe.Mk

xzqi us 15 ekpZ 2011 dks fgLlk fy;kA bl cSBd dk mís’; xzqi dh izkWMDV jsat dks

fMLIys djuk FkkA blesa ,elh,y] fe.Mk lkbZ vkSj fe.Mk LVksufjt vkfn daifu;ksa us

fgLlk fy;kA ,elh,y us MkbZdkfLVax] ljQsl fQfuf’kax] rkys vkSj IykfLVd mRiknksa dks fMLIys

fd;kA fe.Mk LVksufjt us baLVªwesaV~l DyLVj vkSj fe.Mk lkbZ us ok;fjax gkusZl ls tqM+s mRikn is’k

fd,A bl dk;ZØe esa v’kksd fe.Mk xzqi dk izfrfuf/kRo dkWjiksjsV ekdsZfVax ds izeq[k Jh ,u-ds-

rustk us fd;k] ftUgksaus xzqi izstsaVs’ku Hkh nhA ,elh,y dh vksj ls ’kkfey gksus okys lnL;ksa esa

,eMh Jh thou egynkj] LVSªfVth vkSj ekdsZfVax ds izeq[k Jh lanhi vxzoky] O;olk; fodkl

izeq[k Jh ih-ds- /kou] xzqi yhMj ekdsZfVax Jh nhid ’kekZ] xzqi yhMj bysDVªkWfuDl Jh vfer

xks;y vkSj ekdsZfVax Vhe ds lnL;  Jh lkSjHk vkgwtk ’kkfey FksA fe.Mk LVksufjt dk izfrfuf/kRo

Jh ,u ds eksnh] ,eMh] vkSj Jh ,l ,u f’ko izlkn] rduhdh&izeq[k ds }kjk fd;k x;k vkSj

fe.Mk lkbZa Vhe dk izfrfuf/kRo Jh lat; xxZ] fe.Mk lkbZa&xzsVj uks,Mk ds ;wfuV izeq[k vkSj Jh

uoh lsB] fuekZ.k vfHk;kaf=dh&izeq[k ds }kjk fd;k x;kA okbZ,elh@vkbZokbZ,e dh Vhe esa ’kkfey

lnL;ksa esa okbZ,elh esa oSf’od HkaMkj.k foHkkx ds izeq[k Jh fgnsf’kek lku] vkbZokbZ,e ds ,eMh

vkSj lhbZvks Jh lqtqdh lku] vkbZokbZ,e ds lhvksvks Jh dkokf’kek lku] vkbZokbZ,e dh

vkWijs’kuy gsM Jh bds;k lku] vkbZokbZ,e esa lhMhlh foHkkx ds izeq[k Jh vkstkok lku]

vkbZokbZ,e esa ijpst fMikVZesaV ds izeqa[k Jh vkanks lku] vkbZokbZ,e esa ijpst fMikVZesaV ds xqzi

izeq[k Jh ikWy lku] vkbZokbZ,e esa [kjhn foHkkx ds fMfotuy izeq[k Jh ;ksxh lku] vkbZokbZ,e esa

ijpst fMikVZesaV ds izeq[k Jh eupank lku ’kkfey FksA

Clockwise from top: The meet in progress, Mr Taneja

welcoming the guests and participants at display area 
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Minda Team Wins Sperry Cup 

A
shok Minda Group Cricket Team

participated in Sperry Cup Final

tournament at Sirifort Sports

Complex, new Delhi on April 2, 2011. Ashok

Minda team won the trophy by beating M/s

nDP by 34 Runs. Group won the toss,

decided to bat first and scored 137 Runs for

the loss of 5 Wickets in 20 overs. Amarjeet

Singh scored the highest 45 Runs. Deepak

Bisht scored 40 Runs and Pawan Sharma

25 Runs. nDP chased the target but scored

only 103 runs for the loss of 9 wickets in 20

overs. Sanjay Sherawat grabbed 4 wickets,

conceding 15 runs in his 4 over spell and for

this brilliant performance he was declared as

Man of The Match.

Winning team with their trophy

A
shok Minda Group Cricket

Team participated in Sports

unlimited Tournament at

PGDAV College, lajpat nagar, new

Delhi on April 9, 2011. Our team

entered semi-finals by beating DDCl by

8 wickets.DDCl won the toss, decided

to bat first and scored 143 Runs for the

loss of 9 Wickets in 20 overs.

Raja Sharma grabbed 3 wickets

conceding 17 runs in his 4 overs spell

and Sanjay Sherawat took 2 wickets in

4 overs. Our group chased down the

target in 18 overs for the loss of 2

wickets. Deepak Bisht scored 65 runs

(not out) in 45 balls with 5 sky touch

Sixes. Anoop Sharma also scored 30

runs (not out). They shared unbeaten

90 run partnership for the 3rd wicket.

Our team qualified for the 

Semi- finals by its brilliant performance. 

Team Minda
Shines At T-20

MINdA KTSN

Health Camp Organised

A
bout 80 per cent of the people in Germany are

troubled with backache.To help its employees

overcome these problems, Minda-kTSn

arranged a health day on February 11, 2011 in the

company premises. Mr. Schubert and Mrs. Östreich from

BG RCI visited the premises and carefully examined the

work places of the assembly and in the office area. Based

on the new knowledge the workers would like to create

more ergonomic work places. Mrs. Östreich gave a

speech about basics of ergonomically working structure.

This knowledge will be very helpful to improve and make

the workplaces healthier for people.  Everyday people are

sitting on the computer, in the car, in front of the TV and

move work pieces and material up and down the wrong

way. People are used to these activities and don’t even

realise that how often they are doing it the wrong way. To

sit in the wrong way, lift or carry something in the  wrong

way that can damage one’s back.  



21minda times

MMSL

Ist Shri S.L Minda Memorial 
Sports Tournament Held

T
he founder of the Group Shri Sl

Minda  always believed that sports

was an important aspect of a

person’s total development.  In fond

remembrance of our revered ‘Babuji’, the 1st

Shri S.l Minda Memorial Sports Tournament

2010-11 was organized by the Ashok Minda

Group Sports Committee from January 17,

2011 to February 18, 2011. The tournament

was inaugurated on January 17, 2011 by

GCEO, Mr Ashok Minda at Mohan Meakin

Ground, Mohan nagar, Ghaziabad. In the

morning, the Chief Guest was welcomed by

all Central Committee Members comprising

Mr. Sanjay Garg, Mr. Sumit Doseja, Mr. Ajay

Sancheti Mr. Anil Batra, and Mr. Rabindra

Behera. Thereafter, Children of Minda

Balgram offered Sradhanjali to Babuji,

followed by Ganesh Vandana and Bhajan.

Mr. n. k. Taneja, Head Corporate Marketing

gave a short speech about the brief

background and objective of the tournament

and Mr Minda encouraged all the players by

his inspirational and motivational speech.

Colorful balloons were released by the

guests. The other dignitaries present were:

Mr Praveen Gupta, MD- Minda Sai; Mr

Pramode, MD-Minda Silca, Mr. k.D.Singh,

Joint President- Minda Furukawa; Mr. Ashim

Vohra, Head-Group Business Excellence;

Mr. T.k. Banerjee, MD- Minda Auto Care; Mr

Sandeep Aggarwal and Mr Harjeet Singh

Arora of MCl, Mr. Ajay Sancheti, Head

Group Corporate Finance and legal and all

unit Heads. 

Throughout the month an array of

sports like Cricket, Volleyball, Badminton,

Table Tennis and Carrom were played by all

the units of our Group at both the north and

West regions.  

The event was a grand success with the

constant support and guidance of  Advisory

Board Members: Mr. Jeevan Mahaldar, 

Mr. n.k. Taneja, Mr. D.C. Sharma, Mr. n.k.

Modi, and consistent efforts & supervision of

our Group Sports Committee Members: 

Mr. Ajay Sancheti, Mr. Sanjay Garg, 

Mr. Sumit Doseja, Mr. Anil Batra, 

Mr. Rabindra Behera, Mr. Amit Jalan, 

Mr. Sanjeev k. Singh, Mr. P.S. Baghel, 

Mr. Dheeraj Malik, Mr. P.S. Das, Mr. kalyan

Pawar,Mr. Mahadev Patil, Mr. Amol Pagare, 

Mr. Sudeep Verma, Mr. Vijendra Singh and

whole heartedly involvement of each and

every player. 

The mega event finally came to a close

on February 18, 2011,  with a commitment to

carry forward the legacy of our beloved

Babuji, who always believed in the maxim 

A healthy mind in a healthy body and

encouraged the employees to participate in

these activities.

lewg ds laLFkkid Jh ,l- ,y- fe.Mk dk ges’kk ls

gh ;g fo’okl jgk gS fd [ksydwn fdlh O;fDr ds

laiw.kZ fodkl esa egRoiw.kZ Hkwfedk fuHkkrk gSA ekuuh;

ckcwth dh ;kn esa igyk Jh ,l- ,y- fe.Mk eseksfj;y LiksV~lZ

VwukZesaV dk vk;kstu v’kksd fe.Mk xzqi LiksVZ~l desVh us 17 tuojh

ls 18 Qjojh 2011 rd fd;kA VwukZesaV dk mn~?kkVu thlhbZvks] Jh

v’kksd fe.Mk us eksgu esfdaXl xzkmaM] eksguuxj] xkft;kckn esa

fd;kA lqcg lsaVªy desVh ds lnL;ksa us eq[; vfrfFk dk Lokxr

fd;k] ftlesa Jh lat; xxZ] Jh lqfer nqlstk] Jh vt; lapsrh] Jh

vfuy c=k vkSj Jh jfoanz csgjk ’kkfey FksA fe.Mk ckyxzke ds cPpksa

us ckcwth dks J)katfy nh] ftlds ckn x.ks’k oanuk vkSj Hktu

vkfn is’k fd, x,A daiuh ds dkWjiksjsV ekdsZfVax gSM Jh ,u- ds-

rustk us vius lacks/ku esa VwukZesaV dh laf{kIr ì"BHkwfe vkSj mn~ns’;

le>k;kA mudk Hkk"k.k csgn izsjd FkkA vfrfFk;ksa us jax&fcjaxs

xqCckjs Hkh vkleku esa mM+k,A dk;ZØe esa ’kkfey vU; vfrfFk;ksa esa

fe.Mk lkbZ ds ,eMh Jh izoh.k xqIrk] fe.Mk flydk ds ,eMh Jh

izeksn] fe.Mk Qq#dkok ds TokbaV izslhMsaV Jh ds- Mh- flag vkSj xzqi

O;kikfjd mRd̀"Vrk ds izeq[k Jh vkf’ke cksgjk]  fe.Mk vkWVksds;j

ds ,eMh Jh Vh- ds- cuthZ] ,elh,y ds Jh lanhi vxzoky vkSj 

Jh gjthr flag vjksM+k] xzqi dkWjiksjsV Qkbusal vkSj yhxy ds izeq[k 

Jh vt; lapsrh vkSj lHkh ;wfuV~l ds izeq[k ’kkfey FksA  

Ekghus Hkj rd pys bl VwukZesaV esa fØdsV] okWyhckWy]

cSMfeaVu] Vsfcy Vsful vkSj dSje izfr;ksfxrk mÙkjh vkSj if’peh

{ks= esa xzqi dh lHkh ;wfuV~l ds chp gqbZA  bl bosaV dks Hkkjh

lQyrk lykgdkj cksMZ ds lnL;ksa] Jh thou egkynkj] Jh ,u-

ds- rustk] Jh Mh- lh- ’kekZ vkSj Jh ,u- ds- eksnh ds lg;ksx vkSj

ekxZn’kZu ls gkfly gqbZA xzqi LiksV~lZ desVh ds lnL;ksa 

Jh vt; lapsrh] Jh lat; xxZ] Jh lqfer nqlstk] Jh vfuy c=k]

Jh jfoUnz csgjk] Jh vfer tkyku] Jh latho ds- flag] 

Jh ih- ,l- c?ksy] Jh /khjt efyd] Jh ih- ,l- nkl] 

Jh dY;k.k iokj] Jh egknso ikfVy] Jh veksy ixkjs] Jh lqnhi

oekZ vkSj Jh fotsUnz flag ds yxkrkj iz;klksa vkSj fuxjkuh us bl

bosaV dks lQy cukus esa egRoiw.kZ ;ksxnku fn;kA LiksV~lZ VwukZesaV esa

Hkkx ysus okys izR;sd deZpkjh us izfr;ksfxrk esa fny [kksydj fgLlk

fy;k vkSj og tedj [ksysA 

bl esxk bosaV dk 18 Qjojh] 2011 dks lekiu gqvkA

LiksV~lZ VwukZesaV ds var esa gekjs I;kjs ckcwth dh ijaijk dks vkxs

c<+kus dh izfrc)rk Hkh trkbZ xbZ] tks ges’kk ekurs Fks] fd LoLFk

’kjhj esa gh LoLFk efLr"d dk fodkl gksrk gSA 

igyk Jh ,l- ,y- fe.Mk eseksfj;y LiksV~lZ VwukZesaV vk;ksftr





Badminton

1) Shifa, MMSL (Winner, Women’s Single)

2) Rutuja, MVSSPL (Runners up, Women’s Single)

3) Rahul, MSL – GN (Winner, Men’s Single)

4) Chirag, MVSSPL (Runners Up, Men’s Single)

5) Sumit & Sushil, MCL – N (Winner, Men’s Double)

6)Chirag & Somdutt, MVSSPL(Runners Up, Men’s Single)

7) Shubhangi & Neeta, MCL – PN (Winner ,Women’s Double)

8) Rutuja & Sampada, MVSSPL(Runners Up, Women’s Double)

Carrom 

9)  Siddhesh Nanaware, MCL - Pune (Winner, Men’s Single)

Anil Singh MAEPL (Runners Up, Men’s Single)

10)  Archana, MCL - Pune (Winner’ Women’s Single)

Neha, MCL – N (Runners Up, Women’s Single) 

11) Yogesh & Paresh, MSL - M (Winners Men’s Double ) (pic)

Vikas & Sushil, MAEPL, HDR (Runners Up, Men’s Double)

12) Deepika & Jyotsna, MSIL (Winners,Women Doubles ) (pic)

Shikha & Yasmin, MCL–DC–GN (Runners Up,Women Doubles)

Table Tennis

13 ) Rushikesh, MVSSPL (Winner, Men’s Single) (pic)

Sandeep, MACL(Runners Up, Men’s Single)

14) Pooja, MACL (Winner, Women’s Single)  (pic)

Vinaya Kulkarni, MCL - Pune (Runners Up, Women’s Single)

15) Sandeep & Harvinder,MACL (Winner, Men’s Double) (pic)

Rushikesh & Kaushik, MVSSPL Runners Up, Men’s Double)

16) Shalini & Pooja, MACL (Winner, Women’s Double (pic)

Neha & Anita, MVSSPL.(Runners Up, Women’s Double) 

Volley Ball

17) MCL - PN (Winner); 

18) MCL Security Systems Pune (Runners up)

Cricket

19) Runners up MCL-Pune along with Group Sports Committee members

20 ) Mr Samad Khan, Minda SAI- GN, receiving the man of the match 

award from Mr N.K Taneja, Mr Praveen Gupta and Mr Ashim Vohra. Also 

seen in the picture is  Mr Ajay Sancheti (who compered the programme)

21) The winning team Minda SAI-Gr Noida along with Group Sports 

Committee members
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Alena Housová does It Again!

A
lena Housová, the Head of Accounting

at Minda Schenk Plastic Solutions

s.r.o. in liberec, Czech Republic, has

won the World Cup for the eighth  time. Our

snow bike queen has achieved this success

with flying colours  when she  won in 10 of 14

classified races. 

The world number 1 has also won  three

titles and one silver medal (in four disciplines)

from the World Champion-ship in February,

which took place in the ski resort nauders in

Tyrolean Alps. Totally she has already

celebrated 35 gold medals from the World

Championships in her career.

“This season was like a dream for me, I

was doing very well and had luck at the right

time”, said Alena Housová. “I had fun with

snow bike again after the unlucky last season,

and I enjoyed it – a new motivation and

appetite to compete has come after the break”,

comments Alena her feelings about the whole

season.

So, keep winning, Alena! Alena  at the winning stand and with her trophy

M
inda Schenk Plastic Solutions

GmbH, koengen, Germany, has

participated in the 5th lightweight

Colloquium in landshut,

Germany. The main theme of the Colloquium

has been applications of organic plastic sheets

by using matrices like PP or PA 6.6 reinforced

with glass or carbon fibres.

The lightweight construction (lC) cluster is

a project founded by the “High Tech Offensive

– Zukunft Bayern” (HTO), a program issued by

the Bavarian State Government. The landshut

university of Applied Sciences is legally

responsible for the network. The lC is a

network of companies, universities and other

research institutions and service providers to

support and promote intersectional

collaboration on lightweight technologies.

Together with the co-operation partners

Honsel, Semcon and Thyssen-krupp the

group could present their lightweight

competencies. The major target was to

strengthen the competitiveness and innovative

drive in themes like lightweight construction

materials, lightweight construction modes and

design principles as well as the advanced

manufacturing technologies for lightweight

applications. 

The portfolio of Minda Schenk Plastic

Solutions GmbH was presented on the one

hand as heavily-loaded structural parts e.g.

seat structures, frontend carrier, roll bar and

tank holder, on the other hand MinTex was

exhibited as an acoustic integrated solution for

automotive underbody encapsulations made of

nonwoven materials. 

The whole portfolio attracted a great public

interest and proved to be an audience magnet.

The products on dispaly at the fair and inset visitors at the fair 

Minda At 5th Lightweight
Colloquium At Landshut
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Mr Mahaldar At Tata Meet

M
r.Jeevan Mahaldar, MD, Minda

Corporation ltd, was the Chief

Guest at the Annual Customer

Meet “InSync” organized by

TATA Technologies ltd, Pune, which was held

on  March 18, 2011. Dignitaries from TATA

Group Companies and other Corporate

Sectors were present at the function.

Mr.Mahaldar was the keynote speaker and

shared his rich experience on

“Transformational Partnership” in conjunction

to the event. This platform was launched by

Tata Technologies to help the Automotive

Industries to build technical competencies.

Mr Jeevan Mahaldar adresses the 

august gathering

MCL –N Wins CII Award

MCl- noida Won the 2nd Position in the CII Regional Final quality Circle Competiotion held

on March 11, 2011 at the CII Office in Chandigarh.  The main aim of the competition was to

provide opportunity to quality Circles to freely express their views and exchange their ideas. They

had to substantiate their views and express their achievements through case studies

presentations. CII took the initiative to encourage the spirit of Competition, Teamwork and

continuous improvement to make the qC movement self generating and an ever growing

segment of total quality Management. All the leading Automotive Component Manufactures

participated in it. The MCl-n team was represented by Ms lalita (leader), Ms Seema (deputy

leader), members included Ms Hamida, Mr Mukesh, Ms Rashmi & Ms kavita Mishra. The

facilitator of this quality Circle was Mr. Rajendra Chauhan (quality) and Coordinator was Mr.

Jitendra Yadav (Improvement Cell). About 23 quality Circle Teams across the industry

participated in this competition involving about 130 members. Evaluation of case studies was

undertaken by the panel of Judges (Expert) from Honda Motor, Suzuki India Motor & CII. 

Audit by Frost &
Sulivan At MCL-PN

Ateam from business research

& consulting firm Frost and

Sullivan visited the MCl-Pn

premises on March 2 and  3,

2011. The Auditors went around

the premises and audited 

MCl – Pn.  A team from MCl-Pn

team aided the visiting team in its

work. The audit  opened with a a

meeting where both the teams

exchanged their views. The visit

ended with the planting of  sapling

at the plant premises.  

Winning team with their trophy The visiting team at the plant premises

NOIDA, PUNE, PANTNAGAR, AURANGABAD
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Mr. Imran Faruqi , Mr Suresh Tyagi and  Mr. Neeraj Singh Kuntal  audited MCL-PN 

Mr. Mahender, Mr,Yogesh Chaturvedi, Mr RCS Negi at the blood donation camp

SAP Go Live 

S
AP ERP has been successfully

implemented across all units of

Minda Corporation ltd, effective

April 1, 2011. 

The name of the Project is GATI, which

ensures the implementation of the Global Best

Business Practices in the Automobile Sector.

The  first invoice was made by Mr. Jeevan

Mahaldar on 1st April 2011 in presence of key

officials of MCl along with  SAP core team

members  and  SAP Consultants.

SAP provide users with the timely

information and will also help them in taking

better decisions. System Application 

Program is an ERP (Enterprise Resource

Planning) solution used by all the 

renowned manufacturing organizations. 

It is an Information System which

integrates all Business functions online.

Bristlecone (a part of Mahindra Group) is the

implementation Partner for the project.

Subsequently, the project will be rolled in

Minda Stoneridge and Minda Valeo in

Financial Year 2011-12 and in all

manufacturing units of Minda Europe in

Financial Year 2012-13 followed by Minda

SAI in Financial Year 2013-14. 

MCL–PN  In CSr Mode

M
Cl-Pn took part in many social activities in the months of

February and March. On February 12, 2011 it participated

in a cricket tournament.  Mr. Sumit Doseja , Plant Head

MCl- Pn, inaugrated the Sushila Tiwari memorial cricket

tournament at Gandhi Park, Rudrapur. About 10 Teams

(kasipur,Rampur,Breilly,Rudrapur elevan, Rudrapur Police

line,Ramnagar, Haldwani etc.) participated in the tournament

living upto the maxim of “each drop of blood saves a life” , the MCl-

Pn employees participated in  a blood donation camp on February 19,

2011 . Mr. Mahender, Mr,Yogesh Chaturvedi, Mr RCS negi participated in

the camp and donated blood. Mr. Sumit Doseja( Plant Head MCl-Pn), Mr.

R C S negi ( Head HR) Mr. neeraj Sharma ( Improvement Cell)  visited

Vanvasi Girls Hostel at Rudrapur and donated Rs 5,000.  The visiting

team also partcipated in evening prayer with students.

Visit by Ashok
Leyland Team

A
team from Ashok leyland visited the MCl-Pn premises

on March 11, 2011. The visiting team conducted a PPAP

audit of Instrument cluster line.  Ashok leyland team

comprised of - Mr. Imran Faruqi (Manager Strategic

sourcing), Mr .Suresh Tyagi ( Dy Manager CqE) and  Mr. neeraj

Singh kuntal (Deputy Manager SS).The visitors conducted the audit

and gave approval for supply.

Mr Jeevan Mahaldar made the first invoice at MCL-Pune, while  the SAP Core Team members joined him for the milestone

ocassion via ‘WEBEX’ from Corporate Office, NOIDA
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MCL-SSd, Pune
Organises Anand Mela 

An Anand Mela was organised at the Company premises of MCl

Security Systems Division, Pune on March 5, 2011, to celebrate

the success of audit conducted by Bajaj Auto ltd for  for Bajaj TPM

Award. Mr.M.R Jadhav, unit Head, MCl Security Systems Pune,

Mr,P.S Das HR Head, MCl Security Systems Pune unit and all

employees of MCl SSD participated in it with enthusiasm. Every

department participated and put up stalls of different games during

Anand Mela. All employees visited the stalls of their interest and

enjoyed the games.  There were few common games like tag-O-war

and Man on the Moon. The  Anand Mela ended with prize distribution. 

Employees of MCL SSD enjoying during Anand Mela

Safety Week Celebrated

‘Safety Week’ was celebrated at the Company premises of MCl

Security Systems, MCl Die Casting Division and MCl Plastic

division Pune from March 4 to March 11, 2011. Safety plays a very 

vital role in an individual's life and for organisation as a whole. To make

employees aware about its importance  ‘Safety Week’ was planned. 

All through the week various activities were organised for the

employees .The employees took safety oath on the first day of safety

week. First Aid, Fire Fighting Training, Safety Audits, Mock drills, Blood

Donation and TT Vaccination Camps and  Poster, Slogan Competition

were the other activities organised during the period.

First Aid training during safety week celebration at  March  9, 2011

MCL-SSd, Pune Wins 
BAL TPM Award

Mr. M. R. Jadhav (SBU Head MCL) receiving TPM Award from Mr. Rahul Bajaj

It was a joyous moment for MCl SSD, Pune. On February 23,

2011, they received BAl TPM Award. They were rewarded for

meeting the customer requirement and improving  the productivity

with lesser cost. Delegates from BAl and all employees of MCl,

SSD participated in it . Mr. kshirsagar, Mr.Shinde , Mr. kulkarni 

and Mr. Joshi from BAl audited MCl-SSD  for BAl TPM Award. 

lohri was celebrated  at the Company premises of MCl Security

Systems Pune on January 13, 2011. lohri is the harvest festival

celebrated in  Punjab. All Employees of MCl Security System

participated in the celebrations with full enthusiasm .All employees of

Pune unit gathered  Company premises. Mr. M. R. Jadhav, unit Head,

Pune unit did the puja in the traditional way and thereafter sweets were

distributed to all the employees.

Lohri Celebrated



28 minda times

MCL NOIDA, PUNE, PANTNAGAR, AURANGABAD

Women's day
Celebrated

As a tribute to the 40% of the women employees, MCl Security

Systems,Pune, and MCl-DCD Pune celebrated the

International Women’s Day on  March 8th, 2011.Guests of honour

on the occasion were  Mrs. Das,  Mrs. Srivastava, Mrs.

Mukhopadhyay and all employees of MCl SSD. The Function

commenced with the worship of goddess laxmi by Mrs. Das,

Mrs.Shrivastava and  Mrs. Mukhopahyay. It was followed by

welcome song and lecture by the honourable guests and  

Mr. kalayan Pawar (AVP- HR). The unit also organised a camp for

all female employees of MCl and there was a talk by Dr. Prashant

from A.J Medicare on "Diet and nutrition".  Mr JM Inamdar 

Business Head, DCD honoured the female employees of his 

unit by giving flowers & gifts .

Women’s day celebration on  March 8, 2011

Yoga Classes Held

Yoga classes are held at the premises on MCl-DCD, Pune.

The sessions started on January 1,, 2011 and is continuing

till date. The Yoga classes are aimed to keep company

employees Physically & Mentaly  Healty & improve their work

efficiency.All the employees gather at the terrace of the

premises for an hour after their duty hours and do yoga. The

classes are facilitated by Dr. Waghule an ayurvedic doctor.

Vendors’ Meet Held

Mr. M. R. Jadhav (SBU Head MCL SSD ) lighting the candle during Vendors’ Meet

Vendor Meet of MCl Security Systems,  Pune,  was held on

December 14,  2010 at Hotel St laurn Suites, Hinjewadi,

Pune. Vendors are said to be the business partners of a company

and  to share the Company’s  vision, mission and expectations

from the vendors and viz a viz., the meet plays an important role.

Mr. Jeevan Mahaldar (MD), Mr. MR Jadhav (SBu Head 

MCl SSD) all CFT Members and Vendors participated in the

Meet. Mr. MR Jadhav inaugurated the Vendors’ Meet by lighting

the candle followed by speech from Materials and quality

department. The Meet  ended on a bright note with award

distribution and dinner.

Yoga Camp in progress

ushering In New
Year With A Bang

It was celebration time at MCl-DCD, Pune on January 1, 2011. All

the employees along with their families went to Murud- Janjira,

Birla Mandir, Pali Ganpati for an outing and also for a picnic. The

main aim of the outing was fostering employee involvement and

motivation. In MCl Plastic division Pune also new year was ushered

with fanfare on January 3, 2011. All the employees gathered at the

board room where Mr kuldeep Verma, head operations, cut the

cake. He also gave away token of appreciation to  the employees.
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Customer Visit At MCL-SFd

A
Team from MOEn uSA, visited MCl-SFD, Gr noida

premises on  February 11,  2011, to see the  electroplating

facility of the unit. The team consisted of  Mr. Jeffery Welle

(Commodity Manager, Moen, uSA ), Mr. Steave Moysan

(Head- Plating ,Moen, uSA ), Mr. Mayor Symlie ( Head ,Engineering,

Moen ,uSA ) , Ms. Mamta Bhasin (Strategic Sourcing Team, Pinnacle,

India).  The purpose of the visit was to see the facility of electroplating

and to finalize the business deal. The visitors were satisfied with the

working of the facility at the plant premises and finalized the 

business deal.

Visitors during the plant visit

Powder Coating
Section Shifted

Power coating was shifted from MCl

noida to MCl-SFD, Gr noida  during the

first week of February. A  Puja was organized

in Powder Coating Section in the MCl-SFD,

Gr noida  premises before starting the

production by unit head Mr. Anil Maheshwari.

All the staff  members participated in the

program and wished for a smooth run of the

new section. 

Puja in the new power coating section 

Suppliers’ Training  
Conducted At SFd-Gr Noida

Training programme in session 

Training for Suppliers was

conducted on March 25,

2011 at the MCl-SFD, Gr

noida plant premises. The

purpose of the training was to

upgrade the skills of the

supplier on 7qC Tools and 

I-Must Demands of IkEA.

This is necessary as the

vendors need to strictly

adhere to the 7qC tools and

I-Must demands of the IkEA.

About 14 – 15 suppliers

participated 

in the training programme. 

The trainers were Mr. Anil kumar (Head q.A. MCl-Gr noida) and Mr. Gabbar Rajput 

(Member HR, MCl-Gr noida).

S
afety month was observed at the month of March 2011.

The aim of the celebrations was to enhance awareness

about safety  norms across the  MCl-Pn plant. Various

actovities were organised to mark the ocassion these

included Postar competition and  slogan competition. Awards were

given to best poster and best slogan.

Safety Month At
MCL- PN
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M
Cl-Pn  organised a meet of

suppliers from the uttarakhand

region on March 30,2011. The

event took place inside the

plant premises. More than 20 suppliers from

the region participated in  the meet. 

MCl - Pn team led by unit Head 

Mr Sumit Doseja participated in the meet.

The meet aimed at explaining future

customer projections to the suppliers and it

also what the company expected from the

suppliers.

Suppliers’ Meet At MCL-PN

VW guest Visited the plant premises of the MCl Plactic Division,

Pune on  March 4, 2011. The visiting guest Mr. Armin Meixner

has Joined  VW India as a GM Engg and this was his first visit. Mr

Meixner lit the traditional welcome lamp and took a tour of the plant. 

VW Guest Visits
Pune Plastic div

Blood donation
Camp Organised

Blood donation camp was organized on February 22,  2011 at

the Company premises of MCl Plastic Division, Pune. This

was part of the CSR initiative of the company and all the employees

participated in it with enthusiasm. More than  29 units of blood was

collected at the camp which was organized in the training room of

the plant premises.

Suppliers� meet in progress

Visiting dignatory lights the lamp

Dr. Hivarkar  testing blood  before donation

M
Cl won the Yamaha Bronze award in the category of “On

TIME DElIVERY”-2011 at the IYM  Annual Vendor Meet

held on March  15, March 2011. The award was

presented by : Hiroyuki Suzuki -CEO & MD-India Yamaha Motor

Pvt ltd. IYM Team comprised R.kawashima, H.Ikeya, S.Paul. 

Mr Jeevan Mahaldar collected the award on behalf of the company. 

MCL Wins Yamaha award
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NEW HOrIZONS

Integrated Cupholder With
Ashtray designed

M
Cl Plastic Division , Pune has designed a compact

Ashtray and Cup Holder. The teamcomprised of  

Mr. Manu Madhav, Head – Engineering and 

Mr nilesh Phule, Member-Engineering. 

kudos to both of them. The product was designed as a part of long

term strategy plan in order to prove the design capability to customer.

The product design is not focused on any particular customer but

was intended to have a greater utility in a very compact space.

The present invention relates to a Vehicle IP Cup holder. More

particularly, the present invention relates to a cup holder which is

integrated with an ashtray, mounted on a same kinematic

mechanism and which can be detached or removed with ease for

cleaning of ash and used cigarette butts.The objective of the present

invention is to provide an integrated or modular assembly consisting

of foldable cup holder with adjustable clamping mechanism and

snap-in removable ash tray mounted on a single frame, which is

sliding inside a box positioned in the dashboard.The team has also

applied for its patent.

ADVANTAGES:

1. The advantage of the present invention is to provide a

dashboard Cupholder integrated with an Ashtray mounted

on a single unit.

2. next advantage is the variant management.

a. The complete unit can be only for cup holder , ie left and   

right side both are cup holder in non smoker vehicle.

b. More compact single ashtray unit or single cupholder unit

c. Cupholder with coin holder or card holder etc.

3. Further, in existing unit, we have optimized the total no of 

parts, cost and enhanced space utilization with easy 

adaptability to customer dashboard surface.

4. Easy removal of ashtray and disposal of ash and cigarette 

butts.

5. Robust & simple design to cope up with Indian 

requirements as well as withstand with the European 

testing standards. 

Neelesh and Manu Madhav
An Integrated Cupholder & Ashtray assembly

in closed and open condition in accordance

with an aspect of the present invention.

(1&2) The actual photograph of the SLS

prototype (3&4)

1 2

3

4



MINdA INTErNATIONAL LTd, JAPAN

32 minda times

SurVIVING
A NIGHTMArE
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I
t was just another

day in office, but

what happened

afterwards

changed the course

of history literally. An

8.9-magnitude

earthquake hit off the east coast of Japan

on March 11. 2011. The quake -- one of

the largest in recorded history -- triggered

a 23-foot tsunami that battered Japan's

coast, killing hundreds and sweeping away

cars, homes, buildings, and boats. the

quake and the Tsunami were massive, but

the grit and determination of the people

dwarfed it all. When I look back, I am just

amazed as to how the people picked up

their pieces and have marched forward.

All of JO employees and the advisors

kawada San and Yamazaki San were in

Minda Japan Office when the earthquake

and Tsunami gripped north Eastern

Japan. The tremors felt in Tokyo were also

so strong that even our elderly advisors

said they have never felt such strong

tremors before. Above all there was the

constant fear of nuclear disaster waiting to

happen. In spite of these they survived and

survived well. There was a certain force

which bound them together at the time of

this crisis.    

There was no looting or rioting.

Survivors sheltered in Evacuation Centres

politely lined up for water and food rations.

In Tokyo, about 1/3rd of the people walked

back home covering long distances but

there was no mob mentality. Everyone

waited for their turn. There was no pushing

or jostling around. And on the way one

could see people waiting patiently for their

turn to make telephone calls at the booths.

In various evacuation centres, Doctors,

dentists and barbers, whose clinics and

shops had been ravaged, gave free

services to fellow survivors. Repairmen

fixed bicycles for free; local veterinarians

donated cages for stressed-out pets; and

high school students either put up signs

saying “Gambarre, nihon!" (Push on,

Japan!) Or did the laundry service for the

evacuees, also for free. Short on fuel,

shuttle buses ferried people from

evacuation centre to evacuation centre

To give a semblance of normalcy,

survivors walked their dogs while garbage

in evacuation centres was segregated into

biodegradable and non-degradable

categories. In the temporary shelters,

available physical spaces were “divided”

according to geographical neighbourhood

associations, complete with a

representative from each neighbourhood

who takes up grievances with the proper

authorities. It was so very systematic. They

never pointed a finger at the government

but became a part of the machinery to

overcome the losses.

This orderliness or harmony  amid an

unprecedented national emergency

minimizes or prevents open conflicts. In the

present crisis, the Japanese have

collectively shown the power of patience

and perseverance (gaman), orderliness and

harmony (wa), passive, stoic endurance

(konjo) and discipline.

This is the same stoicism and sense of

self-sacrifice the Japanese people showed

in surviving atomic bombings and numerous

other calamities.

Country first: Even, Japanese PM

naoto kan did not mention the workers

bravely battling the developing nuclear

crisis in the Fukushima Daiichi nuclear

power plant in his first nationally televised

addressed following the calamities. Fuelled

by gaman and konjo, the workers did not

abandon their posts even if it seemed

suicidal to go on. They showed another

Japanese trait: putting first their country,

community and group over their individual

concerns. Their family members did not go

to the media to complain that their

husbands and fathers were already at risk.

They quietly accepted the fact that the

workers simply had to accomplish their task

of preventing a full nuclear meltdown

regardless of the risks they faced.To those

who can read and write Japanese, it is

interesting to note that the words society

(shakai) and company (kaisha) are

represented by two completely similar

Japanese characters.

The web of giri: Japan’s cultural traits

emphasize self-reliance, the obligation and

duty to take care of one’s own, and the

anxiety of causing trouble to strangers that

may strain social relations. There is also the

fear that a Japanese who receives favours

from strangers may be unable to return the

favour someday. Once a Japanese starts

receiving favours or gifts, he or she is

caught in the complex web of giri

(obligations).It may surprise the non-

Japanese but the ritual of giving and

receiving favours, especially gifts, in Japan

is governed by a complicated set of norms.

Hence, the decision of the Japanese

government to allow the international

community to ship donations, such as food,

water and blankets following the March 11

tragedies, is a sign that Japan is indeed

opening up. But it can do more so that it will

not be accused of being too proud.

The aftermath of the calamity that

struck Japan should be an eye-opener for

the entire human race, which should learn a

lesson from the spirit and inner-strength of

their unfortunate Japanese earthquake. The

earthquake hurt not only the Japanese

economy, but also was a personal tragedy

for all. The patience and perseverance with

which the Japanese have tackled this

colossal tragedy and loss, is commendable.

Generally, when struck by a natural

disaster, people tend to forget the suffering

and agony of others and think about

themselves alone.

Ajay Gogna
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Lessons from Japan

T
he determination and resolute

shown by the Japanese should be

a lesson for business

organisations as well as

individuals on how to tackle your problems.

A few things which one should try to learn

from the Japanese and the manner in which

they faced a tragedy of this magnitude are:

lTHE CAlM with which they controlled

their emotions. The Media also played a

responsible and sensible role and did not

showcase a single visual of chest-beating or

wild grief. Sorrow itself has been elevated.

lTHE DIGnITY and poise which was

maintained throughout the relief operations

not only by the people but the concerned

authorities as well, is evident when the

people formed disciplined queues for water

and groceries. no incident of a rough word

or a crude gesture was reported publically.

lTHE ABIlITY to withstand an

earthquake of 9.0 intensity shows the

devotion and sincerity of their workforce,

especially   their incredible architects, for

instance when the buildings swayed but

didn’t fall. Had it been in any other part of the

world, tall buildings would have crumbled like

a pack of cards.

lTHE GRACE and calm was

maintained by the people in spite of the fact

that there were tremors even after the quake

and tsunami; still they bought only what they

needed for the present, so that everybody

could get something.

lTHE DISCIPlInE and ORDER of the

law prevailed and there was neither any

looting in shops or malls nor any chaos and

confusion on the roads. People had a clear

understanding of the situation and behaved

with dignity. Japanese Disaster Management

authorities did their work with responsibility.

lTHE SACRIFICE done by the fifty odd

workers who stayed back to pump sea water

in the n-reactors ,without thinking of their

own lives and the hazards involved, cannot

be repaid in any manner whatsoever.

lTHE TEnDERnESS and care was

shown by the restaurant-owners too, who

slashed prices and served the people who

had suffered. In one town, an unguarded

ATM was left alone and the strong cared and

helped the weak, in whatever way they

could.

l THE TRAInInG because of which is

given continuously to the old and to the

children how to handle a disaster, everyone

knew exactly what to do and they did just

that. Therefore, there was no confusion and

they helped each other without any panic.

l THE MEDIA also showed a

responsible and magnificent restraint in the

bulletins and gave only calm reportage.

• THEIR COnSCIEnCE and sincerity

made the people put things back on the

shelves and leave quietly, when the power

went off in a store. There was no greed for

theft or hoarding in the minds of the people

at all. Human mind and body is something

which has a highly adaptive nature. The

more you train, control and exercise your

mind, the sharper, better focused and

stronger it becomes. And by doing so, it

prepares you to be ready for any challenge

or adversity, and fight it out together.

tkiku esa foink dk lkeuk
;g vkWfQl esa vke fnuksa dh rjg gh FkkA ij

blds ckn tks gqvk] mlus bfrgkl dh /kkjk

gh cny nhA 11 ekpZ 2011 dks tkiku ds

iwohZ rVh; fgLls esa fjDVj iSekus ij 8-9 dh rhozrk okyk

Hkwdai dk tksjnkj >Vdk eglwl fd;k x;kA ;g bfrgkl esa

ntZ gksus okys lcls tksjnkj Hkwdai ds >Vdksa esa ls ,d FkkA

blls 23 QqV Å¡ph lqukeh ygj mBh] ftlus tkiku ds rV

dks rgl&ugl dj fn;kA lSdM+ksa yksx ekjs x, vkSj dkj]

?kj] bekjrsa vkSj uko lc dqN lqukeh dh tcnZLr ygj esa

cg x;kA blesa dksbZ ’kd ugha] fd ;g ,d tksjnkj ^lqukeh*

Fkk] ysfdu yksxksa ds ǹ<+ fu’p; vkSj vkRefo’okl us bl

izkd̀frd foink dks ckSuk lkfcr dj fn;kA

tc mÙkj iwohZ tkiku esa Hkwdai vk;k] Tkkiku esa fLFkr

fe.Mk ds vkWfQl esa lHkh deZpkjh vkSj lykgdkj] doknk

lku vkSj ;kektkdh lku ml le; ekStwn FksA VksD;ks esa ml

le; Hkwdai ds brus tksjnkj >Vds eglwl fd, x, fd

cqtqxksZa ds eq¡g ls Hkh fudy x;k fd mUgksaus viuh ftanxh esa

bruk tksjnkj Hkwdai ugha ns[kkA bu lcds chp fdlh ijek.kq

vkink ds vkus dks [krjk eaMjk jgk FkkA blds ckotwn dksbZz

,d ’kfDr mUgsa bl foink ds le; ,dtqV j[ks gqbZ FkhA

dksbZ ywVikV ;k naxk&Qlkn ugha fd;k tk jgk FkkA tkiku

ds yksx us foink dh ?kM+h esa vius&vkidks vuq’kkflr :Ik esa

is’k fd;kA jkgr f’kfojksa esa jg jgs ihfM+rksa us [kkus vkSj ikuh

ds fy, ykbu cukbZ FkhA VksD;ks esa djhc ,d&frgkbZ yksx

vPNk [kklk lQj r;dj ml le; vius ?kj rd igqaps]

ysfdu muesa HkhM+ dh ekufldrk ugha FkhA gj fdlh us

viuh VuZ dk bartkj fd;kA dksbZ /kDdk&eqDdh ns[kus dks

ugha feyhA VsyhQksu cwFk ij Hkh ;gh vuq’kklu fn[k jgk

FkkA

Lkqukeh ds le; jkgr f’kfojksa esa MkWDVj] MsafVLV] gs;j

Mªslj] ftuds fDyfud vkSj nqdkusa izkd̀frd vkink esa rckg

gks xbZ Fkh] mUgksaus thfor cps yksxksa dks ln~Hkkoukiw.kZ rjhds

ls eq¶r esa viuh lsok,a nhA dkjhxjksa us lkbfdy dh eq¶r esa
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ejEer dhA gkbZLdwy ds Nk=ksa us yksxksa dk mRlkg c<+kus ds

fy, tkiku] rqe thrksxs ds lkbucksMZ ysdj ekpZ fudkykA

/kksfc;ksa us diM+s eq¶r /kks,A clsa Hkh yksxksa dks ,d txg ls

nwljh txg eq¶r esa ys xbZA tkiku esa fLFkfr lkekU; gksus

dk vkHkkl nsrs gq, dbZ yksxksa us vius isV~l ds lkFk okWd Hkh

dh] tcfd dkWyksfu;ksa esa dwM+k Hkh ck;ksfMxzsMscy vkSj

ukWu&fMxzsMscy Js.kh esa ckaVk x;kA dqnjr dh vksj ls vkbZ

eqlhcr ds le; yksxksa us jkgr f’kfojksa esa] lHkh yksxksa ds lkFk

izse vkSj ln~Hkko ls txg ckaV j[kh FkhaA blesa gjsd {ks= dk

izfrfuf/k Hkh ’kkfey Fks] tks mudh rdyhQsa vkSj nq[k&nnZ

vf/kdkfj;ksa rd igqapkrk FksA ;g lc cgqr O;ofLFkr FkkA

mUgksaus dHkh bl eqlhcr ds fy, ljdkj dh vksj maxyh ugha

mBkbZ] ysfdu uqdlku dks iwjk djus ds fy, ljdkjh

e’khujh dk vax t:j cu x,A

Tkkiku ds yksxksa esa blh vuq’kklu vkSj ln~Hkko us

vizR;kf’kr jk"Vªh; vkikrdky ds le; yksxksa esa gksus okys

ijLij la?k"kksZa dh laHkkouk dks [kRe dj fn;k FkkA ekStwnk

foifÙk esa tkiku ds yksxksa us /kS;Z dh rkdr] HkkbZpkjs]

vuq’kklu] ln~Hkko] vkSj ldkjkRed lksp dk ifjp; fn;kA

ijek.kq foLQksVksa vkSj dbZ vU; foifÙk;ksa ds le; tkiku ds

yksxksa us ln~Hkkouk vkSj [kqn dks dqjcku djus ds tTcs dk

ifjp; fn;k gSA

ns’k igys gS%& tkiku ds iz/kkuea=h ukvksVks dku us

Qqdqf’k;k Mk;ph ijek.kq la;a= esa fodflr gks jgs ijek.kq

[krjs ls yM+ jgs deZpkfj;ksa dk Vh-oh- ls izlkfjr gks jgs

jk"Vªh; lEcks/ku esa dksbZz ftØ ugha fd;kA tkiku dh iwtk

i)fr xeu vkSj dksatks ls izsfjr gksdj yksxksa us viuh

ukSdfj;ka ugha NksM+ha] tcfd ml izkd̀frd dgj ds le;

vkWfQl tkuk [krjs ls [kkyh ugha FkkA bl foink ds le;

tkiku ds yksxksa us viuh  ,d vkSj fo’ks"krk dk ifjp;

fn;kA mUgkasus vius ns’k] leqnk; vkSj lewg dh fparkvksa dks

O;fDrxr fpark ls Åij j[kkA fdlh Hkh O;fDr ds ifjokj ds

lnL; ehfM;k ds lkeus ;g f’kdk;r ysdj ugha x, fd

muds ifr vkSj firk dk irk ugha yx ik jgk gSA mUgksaus

pqipki bl rF; dks Lohdkj dj fn;k fd ns’k dks ijek.kq

[krjs ls cpkus ds fy,  IykaV esa dke dj jgs deZpkfj;ksa dks

viuk dke iwjk djuk gh gksxk] pkgs bl dke esa fdrus Hkh

[krjs D;ksa u gksa\

tkikuh Hkk"kk i<+uk vkSj fy[kuk tkuus okyksa ds fy,

;g fnypLi rF; gksxk fd lkslkbVh ¼’kdkbZ½  vkSj daiuh

¼dS’kk½ nks leku tkikuh lkfgR; esa fo|eku pfj=ksa dk

izfrfuf/kRo djrs gSaA

fxfj dk tky%&

lPpkbZ ;g gS fd tkiku dh lkaLd̀frd fo’ks"krk,a vkRe

fuHkZjrk] nwljksa ds izfr vknj&lEeku fn[kkus dh Hkkouk]

viuh ns[kHkky dk QtZ [kqn fuHkkuk vkSj vutfc;ksa ds fy,

,slh eqlhcr iSnk djus ls ijgst

djuk] ftlls lkeftd fj’rksa esa

ruko gksrk gS] ij cy nsrh gSA

tkikfu;ksa esa ,d Mj ;g Hkh gS fd

tks fdlh nwljs ls migkj ;k

fdlh rjg dh en~n ysxk] og mls

ykSVk ugha ldsxk vkSj ;g ,d

rjg ds tky esa Qalk tk,xkA

tkikfu;ksa ls brj yksxksa dks ;g

tkudj vk’p;Z gksxk fd tkiku

esa migkj nsuk ,d tfVy izfØ;k

ds rgr vkrk gSA

blds ckotwn tkiku dh ljdkj dk eqlhcr ds le;

varjk"Vªh; en~n dks Lohdkj djuk] tSls [kkuk] ikuh vkSj

dacy vkfn] ;g n’kkZrk gS fd tkiku vc [kqy jgk gS]

ysfdu fQj Hkh mls vkSj [kqyus dh t:jr gS] fd ml ij

?keaMh gksus dk vkjksi u yxk;k tk ldsA iwjh ekuork ds

fy, ijek.kq vkink ds ckn tkiku ds yksxksa dk O;ogkj vka[k

[kksyus okyk gSA blls fdlh Hkh eqlhcr ls ikj ikus ds tTcs

vkSj viuh van:uh rkdr dks txrkus dk lcd feyrk gSA

Hkwdai us dsoy ns’k dh vFkZO;oLFkk dks gh uqdlku ugha

igqapk;k] cfYd gjsd ds fy, ;g O;fDrxr {kfr FkhA ftl

/kS;Z] HkkbZpkjs vkSj vkRefo’okl ls tkiku ds ukxfjdksa us bl

vkink ij fot; ikbZ] og iz’kalk ds dkfcy gSA vke rkSj ij

ns[kk x;k gS fd fdlh izkd̀frd foink ds le; yksx nwljs

dk nq%[k&nnZ] ihM+k vkSj rdyhQ Hkwy tkrs gSa vkSj vius ckjs

esa gh lksprs gSaA

tkiku ls lcd%& ftl ǹ<+ fu’p; dk tkiku ds

ckf’kanksa us izkd̀frd vkink ds le; ifjp; fn;k] og

O;kikfjd laxBuksa ds fy, ,d lcd gSA ekuork muls

viuh leL;kvksa ij ikj ikuk lh[k ldrh gSA yksx bl

izkd̀frd vkink dk tkiku ds yksxksa us ftl rjg eqdkcyk

fd;k] mlls fdlh Hkh O;fDr dks lcd lh[kuk pkfg,A 

‘’kkar LoHkko%& eqlhcr ds le; mUgksaus viuh

Hkkoukvksa ij dkcw ikdj [kqn dks ’akkar j[kkA ehfM;k us Hkh

ftEesnkj Hkwfedk fuHkkbZA ehfM;k esa Hkh bl foink ds le;

Nkrh ihVrs ;k ?kksj foink okyh rLohj] izlkfjr ugha gqbZA

jkgr vfHk;ku esa dsoy ukxfjdksa us gh ugha] cfYd lacaf/kr

vf/kdkfj;ksa us nwljksa dh izfr"Bk dk [;ky j[kkA ikuh ;k

jk’ku ds fy, ykbu yxk, yksxksa dks ns[kus ls bldh >yd

fey tkrh gSA yksxksa esa xekZ&xehZ Hkh fcYdqy ugha lquus dks

feyhA

{kerk%& fjDVj iSekus ij 9 dh rhozrk okys Hkwdai ls

ogka ds yksxksa dh dke ds izfr yxu vkSj xaHkhjrk dk irk

pyrk gSA vkfdZVsDV~l iwjs lefiZr Hkko ls ns’k ds fy, dke

djrs gSaA bldh ckuxh blh ls tkuh tk ldrh gS fd Hkwdai

ds le; dbZ bekjrsa ygjkbZ t:j] ysfdu fxjh ughaA vxj

;g dqnjrh dgj fdlh nwljs ns’k esa cjlk gksrk rks

cM+h&cM+h bekjrsa rk’k ds iÙkksa dh rjg <g tkrhaA

Xkfjek%& tkiku ds yksxksa us xfjek vkSj ’kkafr O;oLFkk

cuk, j[khA gkykafd Hkwdai vkSj lqukeh ds ckn Hkh dbZ >Vds

eglwl fd, x,A blds ckotwn yksxksa us ogh [kjhnk]

ftldh mUgsa fQygky vko’;drk FkhA mUgksaus gM+cM+kgV esa

T;knk [kjhnkjh ugha dh] rkfd gjsd O;fDr dks dqN u dqN

fey tk,A

vuq’kklu vkSj dkuwu dk ’kklu%& lc txg vuq’kklu

vkSj ’kkafr O;oLFkk FkhA fdlh Hkh nqdku ;k ekWy esa dksbZ

ywVikV ugha gqbZA lM+dksa ij Hkh fdlh rjg dh vO;oLFkk

ugha FkhA yksx fLFkfr dh xaHkhjrk dks Hkyh&Hkkafr le> x,

vkSj mlh ds vuqlkj xfjeke; O;ogkj fd;kA tkiku ds

vkink izca/ku foHkkx us vius dke dks dks iwjh ftEesnkjh ls

vatke fn;kA

dqckZuh%& lqukeh ds le; ijek.kq fj,DVj esa dke djus

okys 50 deZpkfj;ksa dks dkSu Hkwy ldrk gS\ tks viuh tku

dh ijokg fd, fcuk fj,DVj ls leqnz dk ikuh fudkyrs

jgsA bl yxu vkSj leiZ.k Hkkouk dh dher pqdkbZ ugha tk

ldrhA bl foifÙk ds le; jsLVksjsaV ds ekfydksa us yksxksa ds

izfr mnkjrk vkSj n;k dh Hkkouk fn[kkbZ] ftUgksaus [kk|

inkFkksZa dh oLrqvksa ds nke de dj fn, vkSj ihfM+r yksxksa dh

lsok dhA ,d dLcs esa ,d ,Vh,e ds ckgj xkMZ Hkh rSukr

ugha Fkkk vkSj vkfFkZd ǹf"V ls laiUu ;k ’kfDr’kkyh yksxksa us

detksjksa dh enn dhA

Ikzkd̀frd vkink ls fuiVus dk yxrkj cPpksa vkSj

cqtqxksZa dks izf’k{k.k fn;k x;kA gj fdlh dks irk Fkk fd mls

D;k djuk gS  vkSj mUgksaus ogha fd;kA blfy, dksbZ Hkze dh

fLFkfr ugha Fkh vkSj mUgksaus fcuk fdlh ?kcjkgV ds ,d&nwljs

dh enn dhA

•ehfM;k us vius cqysfVu esa izkd̀frd vkink dh [kcjsa

nsrs le; Hkh  ftEesnkjh iw.kZ vkSj la;fer joS;k viuk;kA

,d tujy LVksj esa ykbV tkrs gh yksxksa usa lkeku okil

’ksYQ ij j[k fn;k vkSj ’kkafr ls ogk¡ ls pys x,A yksxksa esa

pksjh ;k tek[kksjh dk ykyp fcYdqy ugha FkkA ekuo

efLr"d vkSj ’kjhj esa gj ,d fLFkfr ds vuqlkj vius dks

<kyus dh {kerk gSA vki ftruk vius fnekx dks fu;af=r

djsaxs] mruk gh vkidk fnekx etcwr vkSj y{; ds izfr

lefiZr gksxk vkSj bl rjg og fdlh Hkh pqukSrh ;k foijhr

fLFkfr ls fuiVus esa dke;kc jgsxkA• •
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Women’s day Celebrated

Women’s Day was celebrated for the

first Time in Minda Valeo on

March 8, 2011 with a huge response from

the female employees. Various activities and

competitions like Achievement Sharing, write

up competition on “Today’s women or My Idol

Women”, Musical chair etc..were arranged.

Female employees of the Co. participated in

a huge number leaving behind the stress

and enjoying their day. 

Safety Week
Celebrated

This year MVSSPl conducted

Safety week from March to

4th to  March 11, 2011 in a very

different way. The staff members

participated in it whole heartedly.

The employees were made aware

of the importance of safety

through various ways. There were

other activities lined up throughout

the week. These included Chalta

Bolta, Safety quiz, Training

program, Safety Slogan and

Safety poster competition. Various

HODs appreciated the

participation and involvement.

Blood donation Camp  

In the Memory of

Shri. S l.Minda, a Blood

Donation Camp was organized

at the company premises on

April 18, 2011. About 107 units

of blood were donated by the

employees, with participation

from the seniors as well as from

the associates. People

contributed in a huge numbers

for this noble cause.

Women’s day celebration on  March 8, 2011

Employees at the Blood Donation Camp

The word 'automobile' is a blend of French

words 'auto' and 'mobile' which means self and

moving respectively

•    The first car was invented in the year 1672

by Ferdinand Verbiest. But there have been advancements

done in the technology leading to many types of cars being

manufactured over the century

•    The first steam car was invented in 1769 by nicolas-

Joseph Cugnot in France.

•    In 1832, Robert Anderson of Scotland invented an

electric carriage

•    The first practical four-stroke engine was invented

by nikolaus Otto and langen Company of Deutz, Germany

in the year 1876

•    The first cars did not have steering wheels. Drivers

steered with a lever.

•    Honda Accord was the first Japanese car to be

produced in uS in november 1982 and in the very first year

of its production, Accord became the best-selling Japanese

car in the united States

•    The car that sold more than one million units in

1965, setting a record that even stands till date is the

Chevrolet Impala

•    First Indian company to attempt an affordable 500cc

car was kinetic. The car was titled City Car with a 500cc

engine and was developed in collaboration with a French

company called AxIOM

•    Goldman Sachs has predicted that India will have

the maximum number of cars on the planet by 2050 which

will even overtake the uS

•    In 1897 Mr. Foster of M/s Crompton Greaves  of

Mumbai was the first to own a car  in India

•    Jamshedji Tata was the first Indian to own a car. 

He bought a car in 1901.Fo
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Pongal Celebrated 

F
or the first time regional festival in

Tamil nadu Pongal was celebrated at

the premises of MSl kakkalur on

January 14, 2011.

Pongal is the harvest festival celebrated

by Tamils. It coincides with the Maha

Sankranti festival celebrated throughout

India. Pongal in Tamil means "boiling over"

or "spill over". The boiling over of milk in the

clay pot symbolizes material abundance for

the household. Pongal, celebrated at harvest

time, is traditionally intended to thank the

Sun God and farmstead livestock that helped

create the material abundance. Pongal is

traditionally dedicated to the Sun God Surya.

Tamils thank the solar deity for the good

harvest and consecrate the first grain to him

on this 'Surya namasakaram'. 

At the MSl kakkalur unit, Mr P Jaya

Prakash, Mr. C.Vijayakanth cooked the

traditional meal in the new clay pots and

made the offering. It was later distributed to

all the employees. All the employees

participated in it whole heartedly. 

Annual day Celebrated at Kakkalur

A
nnual Day was celebrated at the MSl

kakkalur unit on  January 24,  2011 at Hotel

queensland, Chennai. All the employees

participated in it. The main aim of the

annual day celebrations was to create a feeling of

togetherness among the employees.  There were lots

of activities lined up. The  participants enjoyed the get

together. At the end  of it  Plant Head, 

Mr. Arumugaswamy, gave a motivational speech 

and gave away the prizes for the various events

Mr n.k Taneja and Mr. Praveen Gupta, MD, Minda SAI receiving the  Supplier Award given

by Honda Motorcycle And Scooter India Pvt ltd  for quality And  On Time Delivery on

March 28, 2011. Mr Praveen Gupta and  Mr.Sanjay Garg share their moment of glory!

F
irst Day celebrations for the

month of January was held on

January 4, 2011 at the plant

premises  of Minda SAI ltd, Gr noida.

On this day the management interacts

with the employees and sets targets 

for the coming month.

First day
CelebratedMSL Gets Vendor Award

Mr Arumugaswamy with the employees and their families 
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Blood donation Camp 

B
lood Donation camp was

organised by MSIl on April 27,

2011 and May 4, 2011 at the plant

premises.This was  an CSR

initiative undertaken by the unit and such

camps are held every year. 

The camp was organised by Corporate

Social Responsibility Team, comprising  

Mr. V P Sharma,  Mr. Sunil Gargote,

Mr. Ranjith, Mr. Om kare, and Ms. Sonal.

The  CSR team organizes such camps

every year under valuable guidance and

support of  Mr. n.k Modi, Managing 

Director, MSIl. 

More than 143 donors participated in this

camp. The company distributed “Poha” for

breakfast before Blood Donation and  Tea,

Biscuits and fruits were given to doners after

Blood Donation. 

The camp was inaugurated by 

Mr. Santosh nirude and  Mr. Rajesh ubale

delegates from Bajaj Auto ltd. Pune  and  

Mr.  Vikas kurkute, Head Business 

Excellence, MSIl

MSIL Gets BAL
TPM Award 

MSIl got the BAl TPM award for the month of March 2011. The

award was given at the Vendor’s meet at Pune on April 8,

2011. The award was received by Group CEO, Mr Ashok Minda;

MSIl, MD, Mr. n.k Modi and Head-Manufacturing Excellence,

Mr H.k Sharma. The award was given in recognition of the efforts 

of  the company in fulfilling the TPM targets set by Bajaj Auto ltd,  in

achieving high standards of product quality and work culture.

Mr Ashok  Minda congratulated the team on their achievement.

BAL TPM Excellence
Kick-off Meet Organised

After winning

the BAl

TPM award

MSIl, Pune set

its eyes on BAl

TPM Excellence

Award 2012-13

on April 15, 2011.

As a first step

towards the goal

the company

organised a kick

off meet of BAl

TPM Excellence award at the company premises.All the staff

members, Associates along with MD & BAl Representatives

participated in it. The programme started with inauguration of

TPM Excellence, followed by TPM Targets which were Defined

and Guidelines were given by Mr. DT Jadhav (BAl). The

participants were motivated to achieve the Target and to claim

the  TPM  Excellence Award - 2012-13.

Mr. N.K Modi at the  kick off meet 

Employees participating in the Blood Donation Camp
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Babuji’s 1st
Anniv Observed

The first death anniversary of our

founder Shri S.l Minda was

observed on April 17, 2011 at MSIl,

Pune. All Staff members, Associates

along with MD, Mr. n.k Modi and 

Mr  Sanjay Thapar paid glowing

tribute to their respected ‘Babuji’ .

The Shradhanjali was followed by

tree Plantation. Mr. n.k Modi, 

Mr Sanjay Thapar, and all Heads 

of departments of MSIl planted 

trees in the premises. 

Sensor Project JV Kick-off 

Sensor Project JV kick-off  Function was

organised on April 16, 2011 at the plant

premises of  MSIl, Pune.  All Staff members

along with MD Mr n.k Modi  participated in it. 

Appreciation Award From
Ashok Leyland 

It was yet another feather in the cap of

MSIl as the company was honoured

with Appreciation Award from Ashok

leyland for supporting on BS II and BS III

norms. The company was bestowed the

award on April 20, 2011 at the Vendor

Meet. The company was also

appreciated for being Best in Class

performance in Delivery. Mr. Manjunath

VS represented the company at the

Vendor’s Meet. 

Women's day
Celebrated

The company celebrated Women’s day on March 8, 2011 at the

company premises on the occasion of national Women's Day.

All Women employees of the company participated in it with full

enthusiasm. There

were various

programmes lined

up for them. There

was also a lucky

draw and the first

three winners were

given prizes.

Mr.Shivprasad -

Head ATG

addressed the women employees on the occasion and 

refreshments were served at the end of the programme.

7th Annual
Supplier Meet

The annual Supplier’s meet was organised by MSIl on March 12,

2011 at Hotel Citrus, Pimpri, Pune. It is an annual affair where in

the company management meets and interacts with all the suppliers.

All the suppliers participated in it and each supplier gave a

presentation. The meet ended with a  grand dinner party at Hotel

Citrus, Pimpri.

Mr Sanjay Thapar planting a tree

Mr N.K Modi with the participants

Mr N.K Modii Inaugurating the Kick-off Function 

Mr N.K Modi with the women employees
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PTMAA

Kaizen Month Celebrated

The entire month of March was celebrated as the kaizen month at PTMAA. Various events

were organized to mark the occasion. The programms included  kaizen Poster competition,

kaizen quiz and Best kaizen award. There were 11 teams who participated in the quiz and there

were three members in each team. 

The three winning teams were team no 7 of TR department comprising Sigit nAsep lukman

and Agus Syawaludin.They scored 1150 points. The second were group number 11 of qA

department comprising  Heru Santoso Rakhmad DW and Soleh P . They scored 1000 points and

the third were group number 2 of PGA department  comprising Maria Yustiana  Evi Sylvana  and

Arifin Budiman  and they scored 900 points. Congratulations to the winners.

Bal Gram Students Make Their Mark

M
inda Bal Gram has completed its welfare work for ten

successful years. An initiative started by our beloved

Babuji has made a mark for itself. This CSR model of

Minda Group  has become a unique model for

various other institutions in the country to emulate.  Slowly but

steadily, our mission has been successful to reach out to such 95

children presently at Minda Bal Gram. All the children have done

remarkably well in their annual examinations and have been

promoted to the next classes successfully. The children of class x

and xII are taking coaching in Computer Course at a Computer

Training Institute at Alipur, Delhi. They also participated in various

activities across the city.

On 22nd March, 2011 The children of MBG were invited by

national Science Centre, Ministry of Culture, Govt. of Delhi for the

inauguration of the  Exhibition on ‘Water: A Precious Resource’ at

national Science Centre, Pragati Maidan, new Delhi.  The aim of

this event was to inculcate awareness on conservation of water

among public at large and students in particular. They also joined

in celebrating the Earth Hour on March 26, 2011. Earth hour is

celebrated world over and this reminds us to ‘Save The

Environment’ by saving energy. To commemorate this day and

strengthen the environment protection initiative the children

celebrated the day by switching off all campus lights for an hour.

This Day provided a tremendous opportunity to engage the

CSr INITIATIVES

PTMAA Gets
New Businesses

(From Top) Room lamp from Suzuki Indonesia for

Model YL8.  Reflector RH/LH from Suzuki

Indonesia for Model YL8 and High Mount Stop

Lamp from Suzuki Indonesia for model YL8. The

mass production of all the three products will

start from  March 2012

Minda Bal Gram kids at Science Centre, Pragati Maidan 
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,d lkFk cgqr lkjs dke fuiVkus ds pDdj esa euks;ksx ls dksbZ Hkh dke

iqjk ugha gks ikrk] vk/kk v/kqjk dke NksM+dj eu nwljs dk;ksZ ds ihNs nkSM+us yxrk

gSA ;gha ls Je vkSj le; nksuks dh cckZnh izkjEHk gksrh gSaA blfy, fopkj ,oa

dk;Z lhfer dj Je ,oa yxu ds lkFk dk;Z iqjk djrs gq, lQyrk ij p<rs

jguk pkfg,A

dfBukbZ;ks ls Hk; vkSj ijs’kkuh ls pkSM+h ;s nks ,sls voxq.k gS tks cgqr dqN

cu ldus ds vf/kdkjh euq"; dks dqN Hkh ugha cuus nssrsaA fpUrk vkSj leL;k

tSlh ijs’kkfu;ksa ls NqVdkjk ikus ds fy, fdlh Hkh izdkj ds u’ks dk lsou ugha

djuk pkfg,A leL;kvksa ls lh/kk lkeuk djuk vkSj viusa cq)h foosd ls mudk

lkek/kku [kkstuk gh thou thus dk lgh ekxZ gSA

Hkkuw dqekj

Vwy fMtkbu] Vwy :e

,e lh ,y uks;Mk

May there always be tigers.

In the jungles and tall grass

May the tiger’s roar be heard,

May this thunder

Be known in the land.

At the Forest pool, by moonlight

May he drink and raise his head

Tigers Forever

Swati Mishra

VIII th , Schook- Children’s Academy

Daughter of lawkush Gautam, MCl-n

Seeting the night wind.

May he crouch low in the grass.

When the herdsmen pass,

And lumber in dark caverns.

When the sun is high.

May there always be tigers.

But not so many, that one of them

Might be tempted to come into my

room In search of a meal.

HAPPILY MARRIED 

Mr.Anuj kumar, MSl-Gn, Weds
Meenakshi on January 18, 2011

Mr. Panna lal, MSl-Gn,  Weds
neelima on February 28, 2011

Mr. Atul Tiwari, MSEl married
Priya on February 19, 2011.

Mr. Thuat, MVCl got married on
March 28, 2011

Mr. Prashant Bhawar, MSIl,
weds Swati on Feb 23, 2011

Mr. Prashant Sharma, MFEl,
weds Avani on Feb 8, 2011

Mr. Yogesh Piplani, MFEl,Weds
Meenu on February 8, 2011

MINdIAN’S corner

lgh ekxZ 

The Management and employees of Ashok Minda Group wish the newly weds a happy

blissful and fulfilled life ahead. May the heavens shower its choicest blessings on you

all.  Congratulations!!! 
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HkkX; gesa ,d ckj cpkrk gSa

ysfdu lqj{kk ges ckj ckj cpkrh gSA

lqj{kk thou dk vFkZ gS

lqj{kk ds fcuk lc O;FkZ gSA

lqj{kk dh tkx:drk 

thou dks cpkrh gSA

ns[kdj j[kks gj ,d dne

ftUnxh ugha feyrh gjneA

thou dk egRo oks gh tkus

lqj{kk ds fu;e tks dksbZ ekusA

HkkX; ftUnxh ls pyk tkrk gS

ysfdu lqj{kk thou ds fy, ges’kk vPNk gSA

lqj{kk ,d rkys dh rjg gS

ysfdu gekjs fy, egRoiw.kZ gSaA

’kqfdz;k

pksV is pksV nsrs tkus ’kqfdz;k

iRFkj dks cqr dh ’kDy esa ykus dk ’kqfdz;k

tkxk jgk rks eSus u;s dke dj fy,

^,^ uhan rsjk u vkus dk ’kqfdz;k

lw[kk iqjkuk t[e rks u, dks txg feyh

Lokxr u, dk vkSj iqjkus dk ’kqfdz;k

vkrh u rqe rks D;ksa eSa cukrk lh<+h;kWa

^nhokjkŝ  esjh jkgksa esa vkus dk ’kqfdz;k

vklwW ekW dh xksn esa vkdj fleV x;k

utj lsa eq>dks viuh fxjkus dk ’kqfdz;k

xe feyrs gSa rks fu[kjrh gS ’kk;jh

xj feyrs gSa rks lkjs tekus dk ’kqfdz;k

vkt eq>dks vk x, gS eukus ds lc gquj

esjh fdLer] eq>ls ;wa :Bus dk ’kqfdz;kA

,d isM+ ftlus dHkh eq>s /kwi u yxus nh

vius vkapy esa Nqik dj j[kk] utj fdlh dh yxus u nh

;kn vkrs gS cpiu ds fnu tc rw eq>s gWlkrh Fkh

vPNh uhan ds fy, u tkus dgkW&dgkW ls u;h yksfj;kW ykrh Fkh

gj ckj jksus ij rw gh eq>s gWlkrh Fkh

vPNh uhan ds fy, u tkus dgkW&dgkW ls u;h yksfj;kW vkSj dgkuh ykrh Fkh

jks iM+rk gS ;s fny ;kn djds oks fnu] tc gkFkksa ls vius [kkuk f[kykrh Fkh

rsjh maxyh idM+dj eSusa pyuk lh[kk

rsjh gh vkW[kks ls ;s lalkj ns[kk

Hkxoku [kqn u vk ldk

’kk;n blfy, mlus rq>s esjs fy, Hkstk

ugh arks oks Hkh rks gSa ;gkW ftUgsa ykokfjl gh lalkj es NksM+ fn;k

vkt fQj rsjh xksn esa lksus dks fny djs

rsjs gkFkksa dk [kkus dk fny csdjkj gS

;kn vk x, oks lqugjs fnu] fny vkt Hkh ml le; esa tkus dks csdjkj gS

cl vc ;knsa gh jg x;h ;kn djus dks] cpiu ykSV ds vk ugh ldrk

rq>s fdruk pkgrk gwW ekW] rq>s dHkh crk ugha ldrk

esjh gj lkWal rsjk vglkl gS] tc pkgs bls ys ysuk

NksM+ ds u tkuk dHkh] pkgs esjh lkWals Hkh e q>ls ys ysukA

माँ

lqj{kk tkx:drk

,s jkLrs ds eqlkfQj] tksf[ke dks vuns[kk u dj]

dy rsjk gh dksbZ viuk vk;sxk

pyus dks bl jkLrs ij]

gks tkx:d vkSj tkx:d dj nqljks dks

ugh tks dy ;g U;ksrk nsxk nq?kZVukvks dks]

viukdj lqj{kk fu;eksa dks

lqjf{kr cuk okrkoj.k vkSj dk;ZLFky dks]

er le> ckst lqj{kk fu;eksa dks

;gh djsxk lqjf{kr rsjh ftanxh dks

lqj{kk

lqj{kk thou dk midj.k gSA

lqj{kk eu dh voLFkk gS

nq?kZVukk eu dh vuqifLFkfr gS

lqj{kk

lqjf{kr thou dk jkLrk gS

lqj{kk ls dke nq?kZVuk dk ugha ukeA

Manoj kumar Sharma
MCl- Pn

Ms Shubhangi Rana
MCl- Pn

Mr Pradeep Sharma
MCl- Pn

Mr Pradeep Sharma
MCl- Pn Ms Mamta negi

MCl- Pn

Safety Slogan
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GORAV SHARMA ,
UZMINDA  has been blessed

with boy on 2.03.11 the
baby has been named

rEVANTH

DEEPAK AGARwAL, MSEL,
has been blessed with

boy on 24.02.11 the baby
has been named
AAdIT AGArWAL

MR. SAYAJI NAVADKAR  ,
MSIL, has been blessed with
girl on 25.2.11 the baby has

been named   AArYA

MR. DEVI PARAMITHA ,
PTMAA, has been blessed
with girl on 21.12.10 the

baby has been named
CHuBEELA SArAH

PArAMITHA

MR. SUNTORO, PTMAA,  ,
PTMAA, has been blessed

with girl on 11.1.2011
the baby has been named
QuINNTArA ANINdYA

JAYANTI

MR OM, MSIL, has been
blessed with a baby boy on

25.02. 11. The boy has been
named  SHLOK

CONGRATULATIONS !!!
on the new arrivals. May your 

bundle of joy grow up to be a source of

your strength and joy and be responsible

citizens of the nation....
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Rishabh Gogna,S\o Ajay Gogna, Minda 

International, Japan Office, is in Grade 7 of Global

Indian International School, Tokyo. He has also

won 3rd prize from Tokyo Fire Dept for on the spot

painting competition.Congrats Little Artist!!!

Master Krishna  s\o  Mr. Vinay Tiwari  Minda SAI, Noida,
won Bronze Medal at  IIIrd National Karate Championship
held in Gurgaon  on April 23, 2011. Well Done Champ!!!

Rasleen Kaur D/o Mr. Manpreet Singh, MFE, Bawal,

received a prize from Mrs. Daman Singh D\o Prime 

Minister Dr. Manmohan Singh for consistent outstanding 

performance over period of three years. Rasleen is a 

student of class VII of G.D.Goenka Public School, 

Vasant Kunj,Congrats Little Genius!!!

Ashina Gupta d\o Ashish Gupta, UzMinda,  

participated in Creative Writing contest in 

German Language organized by Max Muller

institute on All India basis. Ashina was one of

the 20  winner. These 20 children will go to

Germany for a 3 week fully sponsored 

German Language Course . Great Going !!!

Kirti  Agrawal D/o

Mr. Deepesh Agrawal,

MCL- SFD, Gr. Noida

has secured Second

position in Skating &

Basketball, Kriti is a

student of –IV class in

DPS Ghaziabad, 

Vasundhara, 

Congrats!!!

This painting is by

Saurav Mishra, S\o of 

Mr Lawkush Mishra, Tool

Room, MCL-Noida.

Great work little artist!!!

Shalini, D\o Mr M Balasubramani,

Minda Valeo, participated in 

Maharashtra Zonal Level Abacus

and Mental Math Competition.

She was ranked 5th.Congrats

Little Genius!!!
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chr x;s fnu fnol] 
chr x;k iwajk lky
vk x;k oks fnu]
fQj ls tc ge iguk;sxsa 
mudks Qwykas dk gkj]
eu thoUr gSa] 
ij ru dks x;s oks R;kx
NksM+ x;s oks vius ihNs] 
viuk vfojy vknZ’k fopkj
fdaonarh gksrs Fks] 
muds ckr fopkj
Fks vej ’kCn oks] 
ftudks djrk gw¡ ;kn
ueu djrk gw¡ ,sls 
egkiq:"k dks]
Tkks ns x;k 
fe.Mk Lo:ih lalkj
ftles iy jgk gSa]  
ge lcdk ifjokj
;kn cgqr vkrh gSa mudh 
ysfdu ugha dksbZ mipkj
J)k lqeu vfiZr djrk gw¡] 
muds pj.kksa es vius 
lq{e ’kCnksa dk gkjA

In Fond RememberanceIn Fond Rememberance

Printed & Published by Anil Batra on behalf of  Ashok Minda Group

Shri Vinod Jha, Minda Capital Ltd, expresses the feelings of all the employees of 

Ashok Minda Group in remembering beloved Babuji on his first ‘Punya Tithi’

Shri Shadi Lal Minda

8.3.1930 - 17.4.2010


