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Ajay Agarwal
Group CFO, President - Finance &
Strategy

Mr. Ajay Agarwal is a Chartered
Accountant and Lawyer, bringing
more than 25 years of executive
experience across inaustries,
with a proven track record in
driving business and financial
performance, executing complex
transactions, and supporting
scalable business models.

Most recently, he served as
President Finance and Strategy
at Vedanta Limited, leading

key financial operations and
strategic initiatives. His career
also Includes leadership roles at
globally renowned organisations
such as KPMG and PwC, where
he played a pivotal role in driving
financial excellence and business
transformation. In his new role,
he will be formulating strategies
and developing organisational
structure to facilitate growth. He
will spearhead financial function,
including strategy, corporate
planning, mergers & acquisitions,
Joint Ventures, Investor Relations,
and various strategic growth
initiatives.
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02.

Suresh D
Group Chief Technology Officer

Mr. Suresh D, Group CTO of
Spark Minda, holds an MTech

in Embedded & VLS| and is
pursuing a PhD in Automotive
Cybersecurity, With over 31 years
in the automotive industry, he
has significantly contributed to
system solutions and electronics
initiatives, previously driving
innovation at Bosch and Pricol.

At Spark Minda, he leads a team of
1,000+ R&D englneers and holds
over 20 patents.
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Ajay Singhroha
Group Chief Human Resources
Officer

Mr. Ajay Singhroha is a seasoned
HR leader with over 27 years

of rich and diverse experience
across leading Indian and Global
organisations such as Hindustan
Zinc (HZL), Bombardier, Unilever
(HUL), and General Motors. He
holds a Post Graduate Diploma

in Human Resources from
Symbiosis University, Pune, and

a Master’'s in Labour Law from
Pune University. Throughout his
career, Mr. Singhroha has built

a strong reputation for driving
transformative HR practices and
alighing people strategy with
business goals. His core expertise
spans across HR Strategy,
Performance Culture, Leadership
Development, Industrial Relations,
Talent Management & Succession

Planning, and Organisation Design.

At Minda Corporation, he

leads the Group HR function

with a clear vision of building

a future-ready organisation.

He is deeply committed to
enhancing organisational
capabilities and nurturing

a culture rooted in growth,
inclusion, and collaboration.
Under his leadership, Minda
Corporation emphasizes employee
empowerment, well-being, and
continuous learning—creating an
environment where individuals
feel heard, valued, and inspired to
innovate.

Driven by the philosophy of
"Bringing People First,” Mr.
Singhroha believes in shaping a
youth-driven, dynamic workforce
that is equipped to lead change
and drive sustained success

in a rapidly evolving industry
landscape.
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04.

Sumit Doseja
CEQ, Vehicle Access System

Mr. Sumit Doseja holds a Masters
degree in Systems Operations
from IMT Ghaziabad and a
Bachelor's degree in Engineering
from Marathwada University,
Maharashtra. Currently he

is pursuing M Tech in Digital
Manufacturing from BITS, Pilani.
He also holds a Diploma in
Production Management from
N.LILH.R.D.-Chennai. He has a
wealth of knowledge in creating
and expanding varied business
portfolios thanks to his more than
30 years of involvement in multi-
plant operations. Sumit Doseja is
an alumnus of lIM Ahmedabad.
He Is an expert in handling all the
major OEMs and After Market
Operations, Quality Assurance
and Business expansion across
key geographies like North
America and ASEAN. Also, he is
proficient in the implementation
of all the tools and technigues

on the shop floor execution

line to benefit the Business
coordination and expansion

goals across the globe. He has
been actively engaged with CII,
having served as Chair of the
Kumaon Zone, Uttarakhand, and
currently serves as a State Council
member. During his past journey,
he had been accountable for the
execution of various Green-field
projects across regions right from
the Construction to Operation
stage within stipulated cost

and time targets. He oversees
the Information and Connected
Systems vertical of Spark Minda
and is in charge of all of the
vertical's strategy roadmap and
business planning. Mr. Doseja is
known for his strategic mindset,
excellent relationship management
skills, strong analytical problem-
solving, and organisational
abilities.
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05.

Hitendra Narain

Mishra

CEOQ - Die-Casting Division

Mr. H N Mishra is a seasoned
business leader with over three
decades of experience in steering
large Indian organisations and
joint ventures, primarily in the
automotive industry. He holds a
B.Tech in Mechanical Engineering
from NIT Kurukshetra and an MBA
from XLRIL

Throughout his distinguished
career, Mr. Mishra has held
leadership roles at reputed
companies such as VECV, the
Anand Group, and the Vancouver-
based multinational Westport

Fuel Systems. His core strengths
include crafting and executing
effective business strategies,
driving sustainable and profitable
growth, and maintaining strong
bottom-line performance and cash
flow through strategic business
development initiatives
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06.

07.

Deepak Arora
CEO, Wiring Harness Division

Mr, Deepak Arora is Graduate
Engineer and Diploma in
operations management from
IMT, C-Suit leadership course
from Wharton School University
of Pennsylvania. He has been
associated with the Group since
2008 and has held various
leadership roles during his tenure,
Total Industry experience of 30
Years. Prior to his last assignment,
he was in charge of the Program
Management (PMG) function for
Wiring Harness Division, Business
Head for North and Headed
International Business about 10
Years and grown the business in
ASEAN countries, Japan, Europe
and North America. In his current
role, Mr. Arora is responsible

for the overall management of
the WHD/ component division,
with a primary focus on driving
business growth not only in legacy
business also non legacy and new
technology.

Sunil Goel
CEQ, Aftermarket Division

Mr. Sunil Goel is 45 years old and
has been with the Group for last
20+ years. Mr. Goel is B.com &
MBA (Marketing). Presently he

is holding the position of CEO-
After Market Division. His core
responsibilities as CEO includes
Long term strategy planning, Sales
Growth, Expansion of product
portfolic and improve SOB,
Relationship management with
dealers & distributors and Building
strong team in Aftermarket
Division. Previously his last role
was Business Head ASEAN in
Security System Division where
he was handling two operations
of Vietnam and Indonesia and end
to end responsibility of the entire
marketing effort in Asia.
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