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INTERVIEW

‘We shouldn’t be doing our

work simply out of

obligation we should feel

passionate about it.’

—Mr. Vivek Kumar Sharma
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from the editor's desk

Dear Friends,

ew days ago my journalist friend tried to inculcate in

me the virtue of planning and it has stayed with me for

good. She said:‘A goal without a plan is just a wish’.
Truly so without leaps of imagination or dreaming, we lose the
excitement of possibilities. Dreaming, after all is a form of
planning. But I sometimes wonder does life always move on as
planned? Isn’t life all about happenings and ruthless revision of
our plans by nature or fate. So, the best way out is to begin from
the beginning every time and learn as you move on. This not
only makes your journey easier but you are also able to
accommodate more.

Every time I begin with a new issue of Spark Minda
Times, [ begin with a certain plan but as I hop from unit to unit
and meet a cross section of people my views widens and I get
to see a different prespective altogether. It is always an
enriching experience, [ am able to accommodate more within
the framework and the end product always surprises me.

Hope you enjoy this edition. Do keep us posted with your
feedback.

Cheers and happy reading!!!

.rr.i.h;"!'ﬁu.i

Anil Batra
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CHAIRMAN’S MESSAGE

Dear friends,

ndia's achievement in the automotive segment has not only been steady but

is growing continuously. It has emerged as a 'sunrise sector' in the Indian

economy. Over the last decade, India's automotive sector has established
global credentials, with both domestic and inter-national OEMs and suppliers
leveraging the domestic demand and manufacturing potential. India is being
deemed as one of the world's fastest growing passenger car markets. Currently,
it’s the sixth-largest passenger vehicles market in the world and second largest
two wheeler manufacturer. Vehicles and components manufactured in the
country are increasingly meeting global standards of quality, reliability and cost.

The automotive vehicle export from the country has grown at a CAGR of
24% in FY 2012. Presently, vehicles produced in India are exported to around
110 countries. Export of auto-components from India have grown at a CAGR of
16% in FY 2012. It is now been widely acknowledged that emerging nations
like India will drive growth in world GDP in the years ahead. Indeed, there is
already a major shift in the axis of economic power towards Asia as advanced
nations grapple with the after-shocks of a deep recession. Global OEMs are
investing in local manufacturing and design capabilities to meet domestic
demand and establish India as an export hub with the development of global
platforms. It will indeed be our endeavor to grab all the opportunities that come
our way and provide the best service to our customers.

Our Group continues to remain engaged in building a portfolio of good
businesses leveraging enterprise strengths, new technologies and carefully
nurtured competencies. The spirit of innovation and focus on game changing
R&D sharpen our Group’s competitive strengths. In addition, unique strengths
in marketing and strategy, world-class manufacturing, superior service delivery,
together with a rich experience in consumer insights add enduring vitality to our
Group. It is this bouquet of competitive strengths that provide us the confidence
as we step ahead into an exciting future. Though the year 2012 has been
subdued one for the Industry, but the weight of this crisis will not determine the
destiny of our Group. We as one big family will continue to thrive and flourish.
Your continued support and commitment will give us great encouragement and
strength while we prepare for the next phase of development. We have been able
to sail smoothly in this testing time and I thank you all for overcoming them so
deftly and progressing on the path of success. I am confident that with the
continuing support from our Customers, Suppliers, Employees and other
valuable Stakeholders, our Group will scale greater height in the days to come.

With you always. ..

e

Ashok Minda

The key to brand success is self-definition,
transparency, authenticity and accountability.

> ASHOK MINDA
GCEO, SPARK MINDA, ASHOK MINDA GROUP
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INTERVIEW

Excellence Is Essence Of Success

Sir, Congratulations on your new
assignment in Russia. Please tell us
something about yourself.

Thanks..Well, | have almost lived a
lifetime here as | am associated with the
Group for almost 15 years and with the
automotive industry for the last 25
years. Today at 50, | still feel | have a long way
to go.

During my tenure at Spark Minda, Ashok
Minda Group, | have the privilege to work in
marketing sphere, dealing in international
business with major Automotive Customers
and also strategizing for developing Group
business with major OEM’s in new overseas
territories.

Back at home | have got two lovely
daughters and wife. She has been a
wonderful mother and a companion. She is
my strength and has supported me at every
step. In fact she is the fulcrum around our
lives revolve.

| started my career with an India based
Italian company; manufacturing Gypsy Hard
tops and other automotive parts for Maruti
Suzuki and also Marine products for Defence
and Tourism sector. The second was with Jay-
Ushin, which was again a company producing
vide range of automotive components. From
last 15 years | am with Spark Minda, Ashok
Minda Group.

| have literally seen the Group grow and
have also grown with it. It has been an
excellent experience. As a Techno commercial
person and with marketing background | have
always aspired to spread ‘The Spark’ across
the Globe. My dream has always been to see
global giants considering our group as the
benchmark for high quality Innovative
automotive component manufacturer.

Sir, you have literally travelled across

the globe and have seen the markets

world over, how is the Russian market
different from and similar to other global
markets?

As far as the Russian market is
concerned, | can say that it's the place to be
in and sooner the possible; though it's quite
different and complex. Therefore | consider
this to be more of a challenge than an
opportunity in creating our presence. We also
can't deny the fact that other major markets
like USA, Europe and South East Asia are
almost saturated and have already seen large
penetration of global suppliers, it is still not so
with Russia or CIS region, say almost five
years ago Russian market was dominated
either by second hand foreign cars or by the
domestically produced LADA brand Cars by
AvtoVaz. But it changed a little in the past 3-4
years, when more and more foreign OEM’s
entered the Russian market by setting up
manufacturing plants. But at the same time
domestic automotive also continue to
dominate a sizeable room to play in the
industry.

Hence, it was equally important for us to
focus on the Local Russian OEM’s initially and
later on also taking advantage of our existing
presence in the European market and the
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experience of serving other major global
customers; we should also be targeting the
European, American and South Asian
(Korean & Japanese) global players present
in the Russian market. In my opinion, the
Russian automotive market has a lot of
potential, it still has to reach a level where
both domestic and global players can find a
level playing field and we can be a catalyst in
this growth and | am aiming for that.

How do you plan to synergize our
products to the manufacturers in Russia
to suit their needs? What are the current
opportunities you see in Russian market?

The current market dominance in Russia
is about 52% of Russian and 48 % of foreign
cars. Also among the top ten bestselling
models of passenger cars so far, nine are
produced in Russia; Lada, Renault, Hyundai,
Kia, Volkswagen, Chevrolet, Nissan, Toyota,
Ford except GM Daewoo which is produced in
Uzbekistan. In Commercial vehicle and
SUV/MUV segment KAMAZ, UAZ, GAZ, &
GM AvtoVaz are having major market shares.

For example, in passenger vehicle
segment, today Avtovaz is the largest
manufacturer with approx. 800K volumes per
annum. They have very ambitious plans
especially after their recent alliance with
Renault Nissan with projections of 1.5 million
cars by year 2016. In commercial vehicle
segment GAZ is presently producing 120K
LCV’s per annum and is also assembling cars
for VW, GM & SKODA brands.

It is important to note that the average
age of Cars in Russia presently is 12 years
with vehicle density per 1000 people is 260
cars. So considering the overall scenario In
this case, our Group presence and product
range is extremely suitable for the Russian
market and it is very convenient for us to offer
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them a complete basket as we have three
different product domains-Safety, Security &
Restraint Systems, Driver Information &
Telematics Systems and Interiors; which
comprises of fairly a good percentage of per
vehicle part consumption and hence the
synergy can be made easily. While interacting
with major Russian OEM’s, | have also
observed that the domestic Russian
component manufacturing industry is not very
developed so there are a lot of grey areas that
they are facing. At the same time, though the
foreign component manufacturers are present
but they are not very cost effective whereas
our products are much more competitive and
we can become a preferred source to these
OEMs.

What is the current state of auto
component industry is Russia?

As far as the Russian auto component
manufacturers are concerned, as | mentioned
it's not very developed, in other words you can
say it has a very weak component
manufacturing base. That is primarily because
most of these component manufacturers are
operating with multiple product ranges which
apart from the automotive segments, serves
to domestic requirement for Defence, Aviation
and Railways. They also make various spares
for after market requirements. In one setup
they are producing different kind of
components. So that's the reason the original
automotive component manufacturer are a big
concern for OEM's till they are developed to a
certain stage and are entirely focused towards
Automotive OEM’s.

At present major foreign automotive
manufacturers like VW, GM, RENAULT,
NISSAN, FORD, HYUNDAI etc. have setup
and made huge Investments and production
plans at different regions. For meeting
requisite quality standards they have brought
in their tier-1 suppliers. So for example say
where ever VW, GM, Ford, Renault, Nissan,
Hyundai etc moves they take these suppliers
along.

The base of local automotive component
manufacturer is also fairly large in Russia
because they are created with government
support or are state owned. Most of the cities

are built around these automotive hubs with
integrated manufacturing facilities specially
catering to the needs of their domestic OEM’s
such as; AutoVaz, Kamaz, GAZ, UAZ etc as a
dedicated source.

At the same time, the Russian
automotive component market is under
developed due to various reasons. Firstly, it
has an insufficient supplier base. It lacks
tiered divisions in the supplier base due to the
high level of vertical integration with major
local OEMs. There is lack of competitive
technology and quality among Russian
manufacturers. They don’t invest much in
Research and Development and engineering
skills to develop and manufacture new types
of components. Due to technological
backwardness, most local manufacturers lack
the instinct required to meet the high
requirements of global OEMs.

Therefore now Automotive Component
Industry in Russia is actively moving towards
developing local content capabilities to bridge
the gap between current state of industry and
future growth opportunity. More than 40
international suppliers have already
established manufacturing base in Russia on
their own or with local co-operation and have
started operations.

| feel this is the right time for us also to
make our presence felt!

What is the secret of your awesome
presence in the industry that literally has
the manufacturers all over the globe
accepting your bouquet of products?

Presently | understand though we have a
bouquet of products from different domains
but in particular | feel that Driver Information
Systems & Interiors is the area where there is
huge potential. The reason being our group
companies like MSIL & MSPS has done fairly
good in technological enhancements by
investing in latest technologies which are
comparable to global manufacturing
standards.

You can also say that as of today, ‘Spark
Minda’ has a Global identity with our presence
in different regions of the world, having
technological edge and collaboration with
leading business groups, which goes to our
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advantage. At the same time, in other

domains we do have equivalent expertise and
technologies available but may be due to the
costs and other mechanical features, it may
be less attractive for the OEMs.

Your association with the group is
almost 15 years old. You have actually
seen the transition in this Group. Please
elaborate on what you think is our
strength and the areas where effort is
much needed.

| joined this Group in the year 1999;
Minda Group was having only 3
manufacturing facilities- Minda Huf Ltd, Minda
SAl in Noida; and Minda Instruments in Pune.
At that time, [ clearly remember that that
Group companies were not even having the
quality certifications like ISO and TS 16949.
But with the inspiration and enthusiasm of
Mr. Ashok Minda to become a Global
organization, various initiatives were taken
and all the Group Companies started
achieving quality certifications, several
training programs were brought in from the
associate level to the senior level
management in which Mr. Minda himself
participated actively. Due to this fact, and with
his mobilizing spirits, we could achieve
various laurels one after the other. As a result,
in such short span of time, over the last 12
years, we can say that today we are truly a
global organization having 32 manufacturing
facilities all over the world; dealing with
different cultures and nationalities. Still various
initiatives are on as required.

With my extensive dealings in various
Global economies, | personally feel that this
momentum should continue so that we should
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not stagnate. Hence, we have to follow the
same practice continuously and rigorously. We
have to be the surfers on the edge of the
waves always ready to sway with the tide but
never lose sight of our cherished goals. Under
the able guidance of our GCEO, Mr. Ashok
Minda | am sure we will always be ahead in
the race.

Would you like to see any change in
the product line in the near future? Where
do you see the opportunity lies ahead for
our group?

As we all can experience that the global
preferences are rapidly changing and due to
less human intervention today the products are
getting designed more for aesthetics and
comfort wherein in electronics plays a great
role. | personally feel this is one area which
needs serious focus and top priority. With this
we will be directly participating in the future
growth of the Industry.

Though various mechanical operations
with our engineering skills and past experience
will win the automotive sector still we should be
able to think ahead and gauge what will be
good for future. It's very important that apart
from being a low cost manufacturer we should
be Innovation driven. We should aim to even
jump ahead the current electronic wave, and
leveraging on that innovation, we could even
shield ourselves from the competition. This
would further reinforce our visibility in the
industry for long.

As you have said earlier that the
Russian market is still developing and is
very different from ours the obvious
question is Why Russia?

Good question in fact | was waiting for this
one. Please remember whenever we take up a
new area of operation it does not happen
overnight, months of research and planning
goes into it. We have also shortlisted
advantages for being present in Russia.

To begin with we will mark our presence
in the substantially large four wheeler market
(more than 2.5 million Cars being produced in
Russian region). Moreover, it is extremely
difficult task to get an entry as a Tier 1 supplier
to any major OEM in developed European or

other markets. But since this market is evolving
we can literally grow with it. There is a
tremendous growth potential possibility in
Russia and CIS region. Since market is set to
grow rapidly we can get benefited due to early
invasion.

The fact remains that the local OEM’s
with state government stakes can be targeted
easily with effective networking. Also local
manufacturers are not up to world standards
thus we can easily compete or target joint
venture operations for break through. Due to
our Group’s local presence in CIS region with
manufacturing facility in Joint Co-operation with
Uzbekistan Government, also stands to our
advantage since there are free trade
agreements with Russia and Uzbekistan,
subject to fulfillment of certain terms &
conditions. Infact the manufacturing and
logistics from our Uzbekistan facility can be
advantageous for both our Group as well as for
CIS OEM’s.Also the proximity to Europe with
increased presence of European OEM's in the
region, potential of business opportunities for
our Minda Europe manufacturing facilities is
much more. Most important no Indian
automotive component manufacturer is present
in CIS region so any move for our timely
expansion and association with OEM’s would
always be advantageous. Though CIS region is
very complex but spread of business risk with all
out effort in new areas for future growth is must.

How do you see Spark Minda brand
emerging in the global market?

We can't ignore one important fact that
the kind of product that we manufacture, there
are already other well established global
players. When it comes to any presentation on
any of our products to the OEM’s, we are
compared directly to the manufacturers like
Visteon, Bosch, Delphi, Magneti Marelli,
Johnson Control, Continental, Valeo, Kiekert
etc. So despite having the competencies and
necessary infrastructure, to change the
mindset of the customer is sometimes very
difficult.

But the silver lining is that the mindset has
started to change. Leveraging on the strength
and brand name of erstwhile MINDA Group

and with our presence in the global arena, auto
giants have begun to notice ‘Spark Minda’
emerging as a brand. Our Group Corporate
Marketing team under the able guidance of Mr
N.K Taneja has done a marvelous job. They
are strengthening business relationships with
all OEM's at global level. They have made the
transition from Minda Group to Spark Minda
very smooth. After 50 years of being a part of
MINDA Group; Spark Minda, Ashok Minda
Group has created a niche for itself in a very
short span of time. The marketing and the
brand team have done it well and | feel happy
to be a part of this wonderful transitional
phase. The Spark has started to ignite the
minds and very soon we will set a benchmark
of quality among the global giants. We have
been able to reach here because we have
made excellence our habit and perfection is
our work culture. We ride on the high tide of
success and adopt the new changes with
ease.

What advantage do you get with good
PR skills while you deal with foreign clients
and handling diverse cultures?

| view public relations and networking
skills as a key component of any operation in
this day of instant communication and rightly
inquisitive consumers. If you are able to
communicate well half the work is done.

With my 25 years of association in the
Automotive Industry and dealing with various
national and international OEM’s, | have
gained exposure, to Global experience it has
helped me in developing some major skills,
that is attention to detail and also being
persuasive for getting what you want. And
while interacting with your customer if you can
experience this than you can comfortably thrive
in that dynamic environment.

| am also of the opinion that unless you
face a challenge, you are not able to deliver
because that drive often forces you to think
differently and out of the box and most of the
times the outcome seems favorable.

Your advice to the Group employees...

My advice is that we shouldn’t be doing
our work simply out of obligation we should
feel passionate about it.
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Relocation Of Corporate Office

park Minda, Ashok Minda Group

relocated its corporate to Gurgaon, the

industrial and financial centre of
Haryana, wef Monday, 29th April, 2013. To
ensure that we continue to offer valued services
to our Group Employees and Customers, we have
relocated our Group Corporate Office from D-6-
11, Sector 59, Noida to our new premises at
Minda Management Services Limited, Plot No. -
68, Sector- 32, Institutional Area, Gurgaon,
Haryana - 122001.

At Spark Minda, we constantly endeavor to
provide you with best in class services at all
times. The new Corporate office is located in the
hub of Gurgaon, where most of MNC’s and big
companies have their Corporate offices.

The new corporate office showcases an
Exclusive Product Display of our Group with
details of all our Plant locations and Product
Categories across the globe, thus giving an
enhanced view to the Visitor. With world class
office infrastructure, it also offers better amenities
such as larger parking area, a spacious cafeteria

in the basement and a more spacious working

environment.

The place is adjacent to the World Class
hospital ‘MEDANTA’. The closest Metro Station
from the Office is the “ Huda City Centre” which

is only 4 kms from the office.

The Group corporate office MMSLextends
its support to Group Companies to achieve the
vision of the Group and undertaking various

activities such as policy decisions, strategy

ST

-
-

development, financial support, competence
building and enabling them to expand and
consolidate growth. Mr. Ashok Minda heads
MMSL in the capacity of the Group Cheif
Executive Officer. In its short existence MMSL
has enabled Spark Minda, Ashok Minda Group
companies to move higher up the value chain,
implement advanced processes, latest technology

implementation, and a wider global visibility.
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New Product Display Centre

he purpose was to make a modern,

state-of-the-art facility which would

display our technologically superior
and innovative Group products, give
information about the said products and also
create a one-stop concept where both
domestic and foreign Customers can view
the range of products available and receive
information on any particular product. It has
been arranged as a modern meeting centre
with high technology and act as a Business
to Business (B2B) meeting centre.

A place where all great ideas come
together, this unique resource showcases
innovative displays, helps ease the selection
process of products for customers and offers
consultancy on site. This will not be just a
product display centre but would also impart
technical know-how, functioning and usage

of each product to its customers. Currently,
the Customers are keen to be well informed
about techniques, functionalities and usage/
USP of a product they order and in view of
this, our Group has set up Product Display
Centre at our new Corporate Office at
Gurgaon which is also in line with our
commitment for providing complete system
solution to OEM'’s. The centre covers all our
product segments and has static and digital
images, catchy one-liners, audio visuals that
arouses the curiosity of people to know more
about the products and services offered by
our Group. On anvil are Safety, Security &
Restraint Systems, Driver Information and
Telematics Systems and Interiors System.
Our Group can recommend, highlight and
demonstrate particular product at the Centre
thus educating the customer about the

product in an effective & creative way.

Many elements have been used by the
Designer in creating displays including color,
lighting, space, product information, sensory
inputs, as well as technologies such as
digital displays and interactive installations.
Effectively all different mediums are
combined to generate the interest of
Customer which attract, engage and
motivate the visitor/ Customer. The products
have been displayed highlighting their
features and usage. These displays will
communicate style, content, and also
functionality of products.

This Display builds upon and augments
the centre so as to maximize visual
intrusiveness. It has been fabricated in a way
customers find attractive and appealing.
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Spark Minda Product Display
Show at Tata Motors, Lucknow
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park Minda, Ashok Minda Group

organized a Group Product Display

Show at Tata Motors Ltd., Lucknow,
on Monday, 26th November 2012. The main
purpose of the event was to showcase our
current and potential technologies across
various vehicle segments. This exhibition
provided an excellent platform for the
presentation of our latest concepts in design,
manufacturing & testing of products. The
event was inaugurated by Mr. Alok Saxena,
Plant Head, TML - LKO. The event was also
graced with the presence of several
dignitaries from TML - LKO. On exhibit were
products from various categories: Safety,
Security & Restraint System, Driver
Information & Telematics System and Interior
System.

The Group presentation was given by

Mr. Rajeev Sharma, Head Group Marketing
followed by the Inaugural Address by Mr.

Sanjay Garg, MD, Mayank Auto. The
technical sessions were conducted by the
experts from our different Business Group
Companies.

In the end the Vote of Thanks was given
by Mr. K. J. S. Thukral, SBU Head - Northern
Region, Minda SAI Ltd. The exhibition
provided an insight into the depth of
automotive technology information. The key
issues relating to the queries of our patrons
were also addressed.

1) Spark Minda, Ashok Minda Group representatives

along with TML - L Team at the venue

2&3] Inauguration of the Event by Mr. Alok Saxena, Plant
Head, TML-L 4) TML-L team with Mr. Sanjay Garg &
Mr. Ritwik Guha (MSL - GN) 5]TML Plant Head with

Mr. Rajeev Sharma & Mr. Mohit Turkar (MVSSPL)

6) TML - L Team with Mr. Deepak Deore (MCL - PD)
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Representatives of Spark Minda, Ashok Minda Group at the event (From L - R}: Mr. Shinya Horie, Head - Engineering — MFE; Mr. Ashwini Rathore, SBU Head, Mayank Auto-GN;

Mr. Puneet Ralhan, Gr. Leader Marketing- MFE; Mr. Rajeev Sharma, Head Gr. Marketing; Mr. K. D. Singh, Joint President — MFE; Mr. Pankaj Uniyal, Gr. Leader Gr. Marketing; Mr. Anil

Batra, Head Gr. Communication.The Winning Teams: “Thor” & “Agraganya from Jamia Millia Islamia, New Delhi & Amrita School of Engineering, Kollam, Kerala

park Minda, Ashok Minda Group

sponsored the 3rd SAENIS

Efficycle’12, held at ‘University
Institute of Engineering & Technology’ (UIET),
Punjab University, Chandigarh, from 12th —
14th October 2012. The event was
inaugurated on 12th October. 2012 by Mr
Bhupinder Singh, Additional Transport
Commissioner, Transport Department, Govt.
of Haryana.

The objective of the inter college event
was to provide an opportunity for the
students, to explore the ‘Environment Friendly
and Economical’ solutions for day-to-day
mobility needs of people. Efficycle event not
only gave young engineers opportunity to
showcase their innovation but also to
inculcate sensitivity towards Environment
protection and depleting energy resources. In
this event undergraduate engineering

students got tasks to conceive, design and
fabricate a prototype of a three wheel
configuration vehicle powered by human —
electric hybrid power and capable of seating
two passengers. 521 students, 113 volunteers
from UIET were part of this event.

Different Jury Pannels consisting of 39
Judges from Maruti Suzuki, Spark Minda,
iCAT, NATRIP & other Sponsors evaluated
and inspected the sessions for all days. The 3
day event was organized by SAEINDIA, a
non-profit body, which has been in the
forefront to identify and transmit relevant
technologies to the society in general, and
stakeholders, in particular.

It is affiliated to the parent body SAE
International which is headquartered in USA
with a glorious record of more than 100 years
of service to the mobility community. All
participated teams went through Technical

Inspection, Design Evaluation, Cost
Evaluation, Marketing Presentation, Gradient
Test, Acceleration Test, Utility Test and
Endurance Race. The one that achieved the
highest cumulative ranking in all the events
became the winner. This year in the winner
category there was a tie between two teams,
i.e. “Thor” & “Agraganya” from Jamia Millia
Islamia, New Delhil & Amrita School Of
Engineering, Kollam, Kerela, who shared the
1st Prize. Efficycle-2012, ended on Sunday,
i.e. 14th Oct. 2012 with an endurance race,
which was followed by a valedictory
ceremony. The valedictory ceremony was
graced by the presence of Prof. Arun Grover,
Vice Chancellor, Panjab University and ShriI.
V. Rao., Chairman SAENIS & Executive
Advisor (R&D) MSIL. In this ceremony the
winning team received a prize of Rs 1 Lakh
each with a Trophy
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MBEM Award Ceremony 2011-12

he Second Minda Business

Excellence Model (MBEM) Award

Ceremony was organized by our
Group Business Excellence Department on
Saturday, 11th Aug. 2012 at Stellar
Gymkhana, Greater Noida.

The event was organized after
completion of the assessment of 15
applicant Business Group Companies who
challenged the MBEM (Minda Business

’

Excellence Model) Award 2010-11.
Considering the outcome of the assessment,
the Jury Panel recommended various
awards and recognitions as per the MBEM
system to the steering committee.

The Chief Guest of this august gathering
was our GCEO, Mr. Ashok Minda and the
Guest of Honor was Mrs. Sarika Minda. The
event started with Lamp lighting by the
Guests and welcome address by Dr. P.
Elangovan followed by a formal address
given by Mr. Ashim Vohra. Mr. C. V.
Subrahmanyan, Senior Assessor, Member of
July Panel from ClI also graced the occasion
by his presence.

Our Hon'ble Chief Guest Mr. Ashok
Minda, GCEO gave a brief speech about the
MBEM Award. In his address, he brought out
clearly the efforts put in by Group
companies, MBEM assessors and the Group
Business Excellence team in sustaining the
process and appreciated their
accomplishments. He also congratulated the
Award winners and spoke about the efforts
needed for further progress. A small

memento was presented to Jury Panel
members, MBEM assessors & MBEM
Secretariat for their contribution in the whole
MBEM process.

Awards & Recognition to all 15
applicants are as follows:

Silver Award: Minda Corporation Ltd. —
Pant Nagar

Bronze Award: Minda Stoneridge
Instruments Ltd — Pune, Minda Furukawa
Electric Pvt Ltd — Bawal, Minda SAI Limited
— Greater Noida, Minda Silca Engg Pvt Ltd-
Greater Noida, Minda Valeo Security System
Pvt. Ltd.- Pune, and Minda Corporation Ltd
(Security System). — Greater Noida.

Commendation for Significant
Achievement: Minda Corporation Ltd.
(Security System) — Pune, Minda
Corporation Ltd. (Die Casting) — Greater
Noida, Minda Corporation Ltd. (Die Casting)
— Pune, Minda Corporation Ltd. (Plastic
Division) — Pune, Minda SAI Ltd. — Kakkalur,
Minda SAI Ltd. - Murbad, Mayank Auto -
Greater Noida and MARS Industries Ltd. —
Gurgaon.

e e e e e e e e e e e e e e e e e e e

__________________________________________________________________________________________________________________________

1)MrAshok Minda addressing the august gathering; 2| Silver Award MCL-PN; Bronze awards; 3] MSIL, Ltd - Pune ; 4) Minda Furukawa Electric Pvt Ltd - Bawal; 5) Minda
SAI Ltd,GN; 6] Minda Silca Engg Pvt Ltd- GN; 7) Minda Valeo Security System Pvt. Ltd- Pune; 8] MCL (Security System), GN;

Commendation for Significant Achievement 9) MCL (Security System) — Pune, 10 JMC Ltd. (Die Casting], GN; 11) MCLtd. (Die Casting) — Pune; 12)MCLtd. (Plastic Division) -
Pune; 13) Minda SAI Ltd. - Kakkalur; 14) Minda SAI Ltd. - Murbad , 15) Mayank Auto - GN; 16} MARS Industries Ltd. — Gurgaon.
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Ist Tech & Innovation Conference Held

1) MCL & MSIL receiving trophy for best NPD Process 2) MCL receiving trophy for Best Deployment of IPR process 3) MARS team receiving special prize for deployment of IPR process

4) MSIL receiving trophy for Best Deployment of Technology

he 1st Technology and Innovation

Conference of Spark Minda, Ashok

Minda Group was held on 27th & 28th
September 2012 at MCL — Noida. The two day
Group level event was conducted by Group
Business Excellence Department. The event
gave a platform to Designers for interaction
between technologists of Group companies and
was aimed at creating a culture of innovation in
the Group.

The Conference was chaired by Mr. Ram
Mohan, Mr. Ashim Vohra and Dr. P Elangovan.
Mr. Hardeep Singh Arora from MCL, was
selected as Champion for the Technology &
Innovation Conference.

The Business Groups / Units participated
were: MCL — Noida, MCL (Diecasting Div.),

MCL (Aftermarket Div.), MVSSPL, MSIL,
MSL - Greater Noida, MCL (Plastic Div.) —
Pune, MFE.

On the 1st day, all BGs / Units gave their
presentations on the process followed by them
for Innovation & Technology. The presentations
highlighted the process followed for
transforming the ideas of the customers into a
viable product.

On the 2nd Day, the expert Mr. Ram Mohan
gave presentation on ‘How to create a
Innovation Culture and Protecting Innovations’.
The expert presentation was followed by an
internal workshop. In the workshop 3 teams
from our BGs were made and each team was
headed by a Champion.

Each team presented innovative ideas

captured during the session and the concerned
companies agreed to implement these ideas in
their future products.

For these two days a Tech Show was also
organized to demonstrate the innovative
products of our Business Group companies.

In this Tech Show some external companies
including: Ms. Creative Infocom, Sphinx
worldbiz & Global Info System Technology also
participated and showcased their services in the
field of Technology & Innovation.

Different BGs / Units were awarded with
prizes in various categories like: MCL & MSIL
for Best NPD Process, MCL for Best
Deployment of IPR Process, MARS got Special
Prize for deployment of IPR Process and MSIL
for Best Deployment of Technology.
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QFD Workshop Organised

2 day workshop on Quality

Function Deployment was

organized on 11th & 12th October
2012. The faculty was Mr. Ram Mohan. The
purpose of training was to capture the voice
of Customer and develop a robust product.

The training covered the need of

QFD workshop / process, Rationale for
Development, Challenge for New Product
Development (NPD), Meaning of Quality for
various stages of NPD, Market research for
Development.

The work shop also covered exercises
on how to capture in verbatim comments of
customer, Interviewing - Questions to
Unearth Facts, Question-Asking Skills,
Develop an Image of the Customers’
Context, How to convert verbatim voice of
customers into product / process
specifications.

Inter-company Teams (4 Teams) were
formed involving participants from various
product category and various functions.
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The purpose of training was to capture the voice of Customer and develop a robust product.

Themes were allocated to teams for market
research / survey and capturing the voice of
customer. The Dos and Don'ts were also
shared with the Teams along with Seven
Key Points for Exploratory Customer Visits.
Strong requirements were listed and

affinity diagram was made to bring out
relationship between customer
requirements and technical specifications.

As part of post workshop activity, all
participants were advised to take a project
in respective units
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5th Kaizen Mela, 8th QC Convention Held

he Sth Kaizen Mela & 8th Quality

Circle Convention (QCC) of

Spark Minda, Ashok Minda
Group was held on 21st September 2012
at MCL - Noida. It was a group level
competition for participants of best
‘Kaizens’ & ‘Quality Circles’ from
different Units / BGs of Spark Minda,
Ashok Minda Group. This year, Top three
Kaizens in each category (Individual,
Team & Office) and Top three Quality
Circles from Regional Competition
(North & West-South) participated in
Group level competition. Units from
Europe also participated in the
competition and presented their Kaizens
through Webex.

The event started with an opening
address by Dr. P. Elangovan followed by
Lamp Lighting and Ganesh Vandana.
Evaluation of Kaizens & QCC were done
by a panel including 2 external judges —
Mr. Anirudha Kaushik and Mr.
Rajasekaran from QCFI. The event was

concluded with the National Anthem.

Individual Kaizen: The Units
participated in this category were: MCL —
Pantnagar, MFE - Bawal, MCL (SS) —
Greater Noida, MVSSPL - Pune, MCL
(PD) - Pune, MCL (SS) - Pune, MKTSN -
Pirna, MSPS - Kongen, MSPS -
Esslingen and MSPS-Liberec.

Winner — Ms. Preeti (MFE - Bawal),
Ist Runner Up — Ms. Rupali Botre
(MVSSPL - Pune),

2nd Runner Up — Hr. Walker, Hr.
Hamburg (MSPS - Kongen)

Team Kaizen: The Units participated
in this category were: MFE - Bawal,
Dorset Kaba - Haridwar, MCL (SS) —
Greater Noida, MCL (DC) - Pune, MCL
(PD) - Pune, MSL - Murbad, MSPS -
Kongen, MKTSN - Pirna.

Winner — Ms.Shikha & Team from Dorset
Kaba — Haridwar,

Ist Runner Up — Mr. Avinash Diwan &
Team from MFEPL — Bawal,
2nd Runner Up — Mr. Deepak Deore &

Team from MCL (PD) — Pune

Office Kaizen: Units Participated in
this category were: MSEL — Greater
Noida , Dorset Kaba - Haridwar, MARS,
MCL (PD) - Pune, MCL (SS) - Pune,
MSL - Murbad, MKTSN - Pirna , MSPS -
Esslingen
Winner — Ms. Sandhya Pawar (Dorset
Kaba - Haridwar)

Ist Runner up — Ms. Gisela Bohme
(MKTSN - Pirna)

2nd Runner Up— Mr. Ramesh Dalvi
(MSL - Murbad)

Quality Circle:

Units Participated were : MCL (SS) —
Greater Noida, MSEL — Greater Noida,
MCL (DC) - Greater Noida, MVSSPL -
Pune, MCL (SS) - Pune, MSIL - Pune

Winner — LAKSHYA QC from MCL
(SS) - Greater Noida

Ist Runner Up — PRAGATI QC from
MVSSPL - Pune

2nd Runner Up — NAYI DISHA QC
from MSEL-Greater Noida
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1,2,3): Inauguration of the events by Dr. P. Elangovan & Associates; 4] Individual Kaizen Winner Ms. Preeti (MFE - Bawal); 5) Team Kaizen Winner Ms.Shikha & Team from Dorset

Kaba - Haridwar; 6] Office Kaizen Winner - Ms. Sandhya Pawar (Dorset Kaba - Haridwar); 7) Quality Circle Winner Lakshya QC from MCL (SS) - GN; 8) Presentation in Progress

Reliability Engineering Workshop Held
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Work Shop on Reliability Engineering ( A foundation Course) was

organized by Group Business Excellence on 5th to 7th September

2012. The Faculty was Mr. Sivanarul Selvan P from VizZNXT
Technologies Private Limited.

The 3 day workshop was attended by design & quality engineers of
group companies. The main objective of this course was, to provide a
comprehensive state-of-the-art Training, that covers both fundamental and
theoretical work in the areas of Reliability Engineering. The theoretical
session included inputs on topics like Statistics and Probability, Functions of
Reliability, Reliability Prediction, Failure Rate calculation, Failure analysis
of Mechanical and Electronic parts, etc and various Reliability prediction
methods. The workshop included group exercises for reliability calculations.

At end of the workshop all participants undertook a written test as part
of their evaluation. All participated companies were assigned project work
on reliability prediction and life data analysis.
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3rd Shri S.L. Minda Memorial
Sports Tournament Inaugurated

The 3rd Shri. S.L Minda Memorial Sports
Tournament for the year 2012 — 13 was organized
by Spark Minda, Ashok Minda Group, Central
Sports Committee. At North Zone this
tournament was inaugurated on 11th February
2013 by our GCEO, Mr. Ashok Minda & Mrs.
Sarika Minda at Mohan Meakin Cricket Ground,
Ghaziabad at 11.00 am.

In West Zone the tournament was
inaugurated on 10th February 2013 by Mr.Ashim
Vohra & Mr. Amitabh Mathur accompanied by
Mr. Anil Chore & Mr. M.J.Vibhandhik in Minda
Corporation Ltd, Security Division, Pune.

On this special occasion, our respected
Chief Guest and Mrs. Minda were welcomed by
Central Sports Committee and North Zone Sports
Committee Members comprising of Mr. Sumit
Doseja, Mr. Sanjay Garg, Mr. Dheeraj S. Malik,
Mr. Ravi Kiran, Mr. Amit Jalan, Mr. Gorav Soni,
Mr. P. S. Bhaghel, Mr. Sandeep Malik & Mr.
Jagat Dangi. The event was inaugurated by
offering Shradhanjali to Babuji, followed by
Ganesh Vandana & Bhajans by Minda Balgram
Children.

The special guests at the inauguration of the West
Zone meet were welcomed by Central Zone
Committee represented by Mr. Dheeraj S. Malik
and West Zone Sports Committee Members

comprising of Mr. P. S. Das, Mr.Kalyan Pawar,
Mr. Mahadev Patil, Mr. Amol Pagare, Mr.
Sudeep Verma, Ms. Deepika Ghalot, Mr. Sachin
Dethe, Mr. Pramod Utture and Mr. Dharmendra
Aggarwal. The event was inaugurated by offering
Shradhanjali to Babuji.

Mr. Sumit Doseja addressed all the guests present
at the Northa Zone inauguration and also gave a
short speech about the background and objective
of the tournament. Mr. Ravi Kiran gave a brief
speech on Corporate Social Responsibility,
welcoming the students of Minda Balgram.

Mr. Ashok Minda encouraged all the players with
his inspirational speech. Mr. Sanjay Garg took
oath on behalf of all team members.

Colorful balloons were released by our guests
followed by Toss which was held in presence of
Mr. Ashok Minda, Mrs. Sarika Minda and other

dignitaries and the tournament started.

The other dignitaries, who graced the
occasion, were: Mr. Praveen Gupta, CEO —
Minda SAI Ltd.; Mr. Pramode Parasramka, CEO
- Minda Silca Engineering Ltd.; Mr. Sanjay
Bhagat, CEO — Minda Automotive Solutions
Ltd., Mr. T. K. Banerjee, Director — Minda
Automotive Solutions Ltd., Mr. Rajeev Khanna,
Head International Business, Security Division,
MCL - Noida; Mr. Ajay Kumar Sharma, Head —
SBU Plant Operations, MCL — SS Div., Noida.
The 1st Sport of the tournament was Cricket
match between MCL — Pantnagar and MSEL.
The tournament at North Zone continued till 19th
February, 2013. In this tournament apart from
Cricket, there were other games also like
Volleyball, Table Tennis, Badminton & Carrom.

The tournament at West Zone continued
till 15th February 2013. The 1st Sport of this
tournament was Volleyball & Table Tennis,
which continued for two days, i.e. till 11th
February 2013. On the 3rd day, the Badminton
Tournament was inaugurated by Mr. Vijay
Raman at PCMC Hall, Bhosari, Pune.

The sporting event is held in the memory
of our beloved Babuji who always believed that
only a healthy body and healthy mind can lead to

a strong and loyal workforce.

West Zone Inauguration: Mr. Ashim VVohra offering Shradhanjali to Babuji and Mr. Vijay Raman inaugurating the Badminton Tournament
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1) Mr. Sanjay Garg welcoming Mr. Ashok Minda; 2] Mr. Sumit Doseja welcoming Mrs. Sarika Minda; 3] Mr. Ravi Kiran welcoming Mr. T. K. Banerjee; 4) Mrs.& Mr. Minda offering

Shradhanjali to Babuji.5) .& 6] Mrs & Mr. Minda lighting lamp. 7) Bhajans by the Children of Minda Balgram. 8) .Mr. Sanjay Garg taking the Oath on behalf of players.9) Mrs.& Mr.
Minda inaugurating the Tournament 10) Chief Guest & Group Sports Committee members with MSELTeam. 11) Mrs.& Mr. Minda greeting the players; 12) Mrs. & Mr. Minda &
Group Sports Committee with MCL - PN Team.13] & 14) Mr. Ashim Vohra inaugurating the Volleyball & Carrom Tournament at West Zone; 15) Mr. Amitabh Mathur inaugurating

the TT Tournament at West Zone meet.
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... And the Winners are

(L R
Crichst
Winner Runnar up
MCL - PN MCL -0C - GN
Volizyball
Winnes Runnar up
MCL- PN MEEL
Badminian
Man's Singles
Winmer Rummer up
Zarikak Mewaen
MMEL MEL - PN
WHMENE in@isE
Winnes Runnar up
Shea Mesta
MMSL MCL-PN
Men's Doubles
Winnos Runnef up
Maveen & Rakash Bhasiar & Limash
MCL-PN MCL-N
Warnan'a Paiilales
Winner Runner up
Shifa & Ayusai hesta & Manju
WML MEL - PN
Tabde Tennis
Men's Bingles
Winner Runner up
L. M. Joshi Reesy Sharma
MCL - PN WRESL
Womer & B ingn
Winner Runner up
Poojs SHiifa
MASL MMEL
Men's Doulblas
Winnar Runner up
Sandoeg & Sache Spnjay Bhagasl & Sanjsey
MCL-N MASE
Woman'y Doulsies
Winner Runner up
Paooia & Kritika Shita & Ayushi
WAL ML
Carrom
Men's Singles
Winner Runnar up
Wikash Hamanl
MSL - GN MCL-PN
W'y 5iupesa
Winnaer Runnar up
Sumita Hema
MCL-DC - GN MCL-PR
Men's Doubles
Winnar Runner up
Vikersh & Gouind Haman| & Cihirender
MEL -GN MCL -PN
TR 4 s
Winnar Runner up
Tonuga & Geata Sunita & Yashmn
MEL- PN MEL - OC - GN
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ey Lame
Cricket
Winnar Runns up
MEL - 550 MEIL
Yolleyball
Wininor RLARS up
MCL - DCD MySEPL
Badminton
Man's Singlas
Winnar Runner up
Basu Pratik Singh
MEIL WMYSERL
L CIE R Y
Winner Runnes up
Gayairi Dihame Rutujs Dashpands
RASIL WVSSPL
Man's Doubles
Winnar Runnor up
Spmeuti & Pratik F 5 Oas & 5 Mukhopadhyay
MVESFL MCL - S50
‘Wermes & Do bsas
Winnar Runmner up
Daepike & Geyatri Rutujs & Priyanka
MSIL MYESPL
Taba Tennis
Men's Singles
Winnar Runrer up
Hrishikesh Basu
MYSSRL ML
Womrsei & Binigimm
Winmer Runner up
Heha Vinaya
MVSEPL MCL - 550
fen's Doubles
Wininer Runnes up
Hreshikesh & Sandip Basu & Siddni
MYSSFL MSEL
Wioren b Doudein
Winnaor Runner up
Naha & Anita Viraya & Vioshsi
MVESPL MCL -550
Garram
Mezn's Singlas
Winnar Runner up
Jimndra Jadhay Dattatray Sakom
MOL-DCO MSIL
Wi @ Binples
Winnar Runne up
MSL MECL - S50
Mon's Doublos
Winnar Runner up
Sildnagh & Suresh Sura; & Anan
MCL - LD MCL - 550
WiEr=en 8 Limliiae
Winnar Runnss up
Mamrata & Shiadhip Deapika & Ritu
MVSSPL

MESIL



R (;Auto won the toss & elected to bat first. They
cored 122 runs in 20 over for the loss of 8 wickets. Our
Group bowled very tight & economically, especially Samad
Yaqub Khan who bowled 4 overs and conceded only 12 runs
and 2 wickets. Amit Jalan & Kishore Bhandari also bowled
well & took 2 wickets each in his 4 over spell. Udit Mohan
was the top scorer from RICO Auto and he scored 32 runs.
Spark Minda chased the target well and won the match
at the loss of 8 wickets. RICO Auto Team bowled very well
& fielded superbly. In the nail biting match, Spark Minda
i dgfeatﬂd RICO Auto by 2 wickets. Kishore Bhandari scored
29 runs & Naveen Kashyap scored 22 runs.
Man of the Match: Kishore Bhandari
Best Bowler of the tournament: Amit Jalan r
s The winning team with the trophy "- 5

\{i_ -

Glympses of the event...e Man Of the match Kishore Bhandari ges his tropfj_’/lr Amit Jalan receiving Best Bowler r
F i
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7th ME Conference Held

he 7th ME Conference of the Spark

Minda, Ashok Minda Group was held on

10th and 11th January 2013 at MCL
Noida. All units except MSL-Murbad participated

in the conference. The conference was chaired by
Mr. Ashim Vohra, Mr. A K Maheshawari, Dr. P
Elangovan and Mr. Ram Mohan.

The conference champion was Mr. Sumit
Doseja. Units shared the learnings from previous
conferences.

The newly introduced topics were : Case

study for Process Monitoring and process
Improvement. One shining example and Best
Practice in manufacturing processes were discussed.

A workshop was also conducted to capture De
Skilling of Process and DOE system for special
processes.

An external expert shared the presentation on
automation. The best units were awarded at the end of
the conference. MCL-PN bagged the first prize. The
second prize was bagged by MCL-Noida and MSEL
and MVSSPL-Pune shared the third prize.

1) MCL-PN bagged the first prize; 2) Second prize was
bagged by MCL-Noida 3) MSEL and 4] MVSSPL-Pune

shared the third prize.

8th Tooling Conference Held

Ng, TOOLING CONFERENCE

v-12

Februa, 20

The 8th Tooling Conference was held
on 21st & 22nd Feb 2013 at MCL Noida .
This is an annual conference where all units

come together and share their experiences
for the benefit of the other units. All units
(including Minda Europe) participated in the
conference. However MVSSPL, Mars,
MCL-SS-Pune, MSL-GN, MSL-M and MSL-
K could not make it to the conference. The

conference was chaired by Mr. Ashim
Vohra, Mr. AK Maheshawari and the
conference champion was Mr. P K
Senthilnath. The participating units shared
their experiences from previous
conferences. They also shared the new
initiatives taken in their respective units
including the case studies on Tooling
problems solved, tool life enhancement,
24
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1) MSEL bagged the first prize; 2) Second prize was
bagged by MSIL 3) MCL-DC, GN got the third prize.

process improvement, SMED status, Tool
Life enhancement & DFM. External expert
shared his views on lubrication and tooling
etc .
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Closing Days Of ‘India In Germany’

Prime Minister Dr Manmohan Singh adressing the gathering and Mrs Sarika Minda and Ms Megha Minda represented the Group

twas on April 11th, 2013 that marked the

Closing ceremony of the Days of India in

Germany. This event was held at the great
historic city of Berlin, a city of extraordinary
history and character, of resilience and
regeneration.The evening was held to bring
the Days of India in Germany to an end after
60 years of diplomatic relations between India
and Germany. Our Group was represented by
Mrs. Sarika Minda and Ms. Megha.

The Days of India in Germany was flagged
off on 11th May 2012 at the Hamburg Port
festival with India as the Partner Company, by
Minister for Commerce, Industry and textiles,
Mr. Anad Sharma. Likewise, Chancellor Merkel
flagged off the year of Germany in India in May
2011.

The evening was marked by the presence

of the Prime Minister of India, Dr. Manmohan
Singh, The President of Germany, Mr. Joachim
Gauck, the Ambassador of the Indian
Embassy in Germany, Mrs. Sujata Singh, the
Ambassador of German Embassy in India, His
Excellency Mr. Steiner and many more. The
Prime Minister of India was also accompanied
by 5 of his senior Cabinet Ministers for the
second round of India Germany
Intergovernmental Consultations.

Mrs Sarika Minda and Ms Megha Minda
exchanged greetigs with the visiting delgation.
The event commenced with the welcoming of
all, followed by the speech of the President of
Germany Mr. Joachim Gauck and the speech
by the Prime Minister, Dr. Manmohan Singh. In
the evening, the PM marked the end of
wonderful celebrations that was launched by

Her Excellency Chancellor Angela Merkel in
Delhi in May 2011. He spoke about the various
events which were held from May 2012 to
March 2013, under the four themes--
Connecting Minds, Connecting Capabilities,
Connecting Ideas, Connecting Cultures and
the 60 years of our diplomatic relations
between Germany an India. He concluded by
thanking everyone who worked hard on these
celebrations and collaborating India and
Germany. The Event was followed by a
cultural show of the exquisite ethnic dance
styles of the Indian Culture- the Bharatnatyam,
Odissi, Kuchuppudi, Kathak and the
Mohiniaattam. This show was performed by
the deciples of Pandit Birju Maharaj
showcasing the various seasons of India
through their dance styles.

'S H YRGBT FGHIYA FHIRIE

I 3ife gfear g7 S @1 |
TARIE 11 37T, 2013 BI AT fobar Tar| 59
BTIHH BT AT g wew afel= # fasanm
TAT ST SRARTRYT SR 3R UfrsT, Ueterd SR
YO BT ¥R 2| 39 BRAHH BT A IR
R SN & 19 60 ATl B OIS Heet &
are S 8if SReam 571 SR @ WA & e
o T | AR gu &1 afife sl @Raer
fireT ok goi 7 g7 forar T |

9 ot fear g7 S @1 gwena e
e FERIE H afdrey, SE ok Fust w4 sh
g TET gRT 11 HS 2012 BT &1 TS o #
MRT UH UIeAR BU & w7 # o1 | g1 #ifq, =,

R Aol F SR 3% SHAT g7 fedm &1
YHAT 7 2011 H @I off | T FRIHA § IRT &
U HA, 1. AT Rig, S @ Irgafo s
ST e, ST H TRA $ rorgd S
gorar Rifg, 9Ra § S & Jrorga wemied S
TR SR S TUHRT ST SuRerd o | g
T IRT & g wA Y oo 5 AR Bdie
A3t @ Arer SuRerd o |

& yAver afafiried @ wrer rfares
@ MU BT U AR I gall | 1 &
W & AT BRIHH P YHod g o & ara
S & wegafy S e wite T wvor fear
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AT IR HRT & U HAAT ST AEE Rig gRo
AT AT 77 | BRIGH | ARIeR ASHRHT Gotell
Ahel gRI faeell # g 2011 # URH fvw ¢
T ARTE BT FHGA T 731 g7 fmar
T

S=M IR vt — FwefaeT Agey,
Fogd IR THA JT WRA & 9 60 ATl B
TAR ST Gdell & ded 78 2012 & A/
2013 T ST fafr=T HrimHr & ar
AT | SBI U 1T S A AN BT Iarg
@ Y A B R 39 GARIE 3R MRA
3R SN & WA & forg BT uRsm faar
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OJT Practice Held At MCL-Pune

n the job training, practiced in Minda Corporation Ltd.

was conceptualized by Spark Minda, Ashok Minda

Group at Noida in the year 2004. It had certain
objectives behind the process. OJT programs are provided to
new joinees as well as for existing employees. When a new
employee joins in the company, an amicable environment is
provided to him/her to adapt to a new organization so that

fifer BuReN fafice # @aer # o o1 & B W e @

SGYRVT W1 el ol T W gRI AIveT # Al 2004 H et H g T8
o # 91 i & de e FRed ST | Sieidt S U e B
IS B AT I BHARA BT 2 STRT IRIT A 2 | 979 Dlg 77
FHARY B A A BT & A SW g AIEiel Sueiel $RRIT Wi @ dif
I8 7Y WIeH & I 91 0o O W 98 39 hie, Wi 7d ughodt
BN ST & T TS | Y A BHARET BT 17T HHARET & AT FHT FT
TP ¥R RABRIT o & forg aferr & amazgsar 81 § @ o a7
FRIReIE W A1 Scral 3R ufhanst o qa Rt el aHee # T e
T & R 39 W ST BT B W BT F HRA H A SADT AGG BRI |
employees. Training needs are identified for existing employees | gl AT @1 ofafdy 1 fas7 Bk | wferg T8 YARaa fawn s & f&

he/she could easily grasp the history, culture & practices of it. i
by two ways: a) Requirement generated due to attrition, L FHERE B B W, FEE 3R RS TEER & W |

Newly recruited employees require training to develop an
understanding level with other employees so that when he/she
is on the floor, not much time is wasted in learning the basic
nuances of the product and the processes and which will also
help them to perform their task effectively. The duration of
induction training is of 1 day. Therefore, it is made sure that
only crisp, precise and to the point knowledge is imparted to the
employees.

Similar methodology is also followed in the case of existing

A HHANAT B HHel F A T UGy BT e fhar o 2
A HHAIRAT & forg TFAEor o) Aawaddielt B U 2 ARE W Bl S
T @) e, SFURYfT W S sMawdar, @) Y TE Aree @l At B |
gafery, 0 wellk W §el DIRIel U4 9l RS & IR W AT A
T S T T | SO TR T gords o) e W Suerel aRTE il &
R TR BT dact 3 T B forv a9y ®Y § 997 T B | BRI
% fory faf=r Tt o=t ddidy, difea s weei= @1 wan far o <& 2|
Sl gd e fier gu & faarvr, Iare vd wfharel W Hieyd # BH 4 B
15 f&T &1 a9 o & s arg o9 e 2l 8

TG 918 V¥ §F & SIIIRT BT <@ B folg g ofie] & qaaer #
e W 5 & &1 FagiRe TRME elrar S & ofd # e e s
(39 TR BIE A JaTer) W 5T TAIRITE @1 el W BT UfiE g7 @
AT R 3R Sevifdue ®R @ geend B € U S TREel oM bt |
fean < 81 i welR # vgE @ forg BT Wi aRiea vHiRige @1 4
et i & 7 o ST 2 | Iuga AT FrmH BT oA ST BAR
THAIRIYE T FE T TR e SIed & foly TR BRAT 8| &R S 379,
SIREAAT T BIeTell BT 39 8 W fawiid fhar 9w i 9 e uRew o
T W |
developed to handle each and every scenario. \ 4

__________________________________________________________________

absenteeism b) Launching of any new line. Therefore, OJT
Schedule is being designed based on total skill & knowledge
requirement at the shop floor. OJT Training is provided in a
separate OJT room, layout of which is specially designed only
for the purpose. Different modes are being used like PPT,
videos, component display for better understanding. Module on
Company & Spark Minda Group overview, product & processes
takes at least 1.5 days followed by knowledge Test. After that 5
days practical training on line is conducted under the
supervision of Line leader in order to see the application of

such knowledge. Finally an associate’s training is finished on a
specific skill ( any operation in that level) as beginners level and
starts for intermediate level and then handed over to Assembly
department. Badges of 4 different colors are given to trained
associates in different level for recognition in the shop floor.
The ultimate objective of the above training programme is to
make our associate ready for the right production at the right
time. And their knowledge, aptitude & skills should be
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CSR Activities At MCL-PN

WUGIR & dgd
faf= wrfafafdrn

DIURE NIl RIS (ITRHRIR) & HIT & B9 H UAAIYd, YR
g1 faf=T wIfafafi oremms TS| 20 STHAS, 2013 BT WF & §E Uodd
qiferar feas w7 | THRATE — GRS A BaqR | qeEl bl AR,
fowge vd et aidh)

% ARG, W B 3 4 W 7 91, 2013 B IR T2 WUl qch
BT ARAT BT T | $9 SRR TR T GRa A9 ol T8 AR HHAINGT §RT
STl AT & foIT Argfhetl R Ribeider @FIU 0 |

THIR & 9T & WY H T, 8 gRT Ryasd R & BT & T
Iy =R 16 AT, 2013 BT far 74|

3 HITHAR Ty H U TRy S H Bl AT febar 727 o1
STEl UHRITS U0 & Al pHATRAT BT TRAT o) i 3l TS| 39 9 B
IR, TR — UTTR & FHaRAl & forg BRI Sl Hger W Ud
conducted for the employees of MCL-Pantnagar BRI 10 3N, 2013 T SMRAAT BT TE |
on April 10, 2013. S ———— 4

s part of its Corporate Social Responsibility

(CSR), various activities were conducted by

MCL, Pantnagar. Pulse Polio Day was
celebrated on January 20,2013 outside the Plant. MCL-
Pantnagar Team distributed caps, cookies & whistles to
children at Rudrapur. Also, National Safety Week was
organized during March 4- 7, 2013 inside the Plant. On
this occasion, a safety pledge was taken and reflectors
were put on bicycles by the employees for creating
awareness. A poster & slogan competition was also
organized. A Guest lecture was given by SBU head to

engineering students of Six Sigma Institute on March 16,
2013 as part of CSR .

In another CSR activity, a Health Check up camp
was organized where eye check- up for all the
employees of MCL Pantnagar was conducted. Last but
not the least, a workshop on work life balance was

Blood Donation Camp Organized

n March 9, 2013, Minda Corporation Ltd, Plastic Division, Pune

organized a blood donation camp inside company premises. The

camp was organised at the training room and 42 units of blood was
collected. All the employees participated in it. It was a part of CSR initiative of

the company.
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MCL

Award For Tech Excellence

Glimpses of the award ceremony

honoured with Bronze Award by Automotive Component

Manufacturers Association, India (ACMA) for excellence in

the award in this category after stringent audit and assessment by
distinguished jury from Automotive Industry.

The jury comprised of several dignitaries with Mr Michael
Boneham, President & MD, Ford Motors India Ltd. as its
Chairman. The other members were Mr John Edwin, Sr. Vice
President-Operations — TAFE, Mr Vikram Kasbekar, Head
Operations & Supply Chain, Hero MotoCorp Ltd., Dr. Krishan
Kumar, Executive Advisor, Maruti Centre for Excellence, Mr
Shrikant Marathe, Director, ARAI, MR Anil Sinha, Plant Head,

was given by Mr Prafulla Patel, Minister for Heavy Industries &
Public Enterprises, Govt. of India, during 52nd Annual Session
and National Conference of ACMA held on September 2012 at
New Delhi. Other distinguished persons present on the occasion
were Mr S. Sunderashan, Secretary for Heavy Industries, Mr Adi
Godrej, Chaiman-Godrej Group, Mr Pawan Munjal, MD & CEO-
Hero Motor Corp, Mr Arvind Kapoor, President-ACMA and Mr.
\Deep Kapuria.

technology for the year 2011-12. The company was nominated for

Tata Motors, Pune and Mr Hemant Sikka, Sr. Vice President, Head
Sourcing, Auto & Farm Sectors, Mahindra & Mahindra. The award

Minda Corporation Ltd — Security Division, Noida, has been

da-ldl Schsedl
o oIt e

fosT eroRkem fifies — RieRE s, Aiver o1 sifcmifed wure
bRy AIRIGEH, $RaT (THITAY) gRT af 2011—12 @& forg wenfiras #
Ihdl & foY H qREPR I ARG fobar T B | e ge 4
IR far T e |

R H BT oA TSN I iR Aghd ded, Wellse U e, Bre
Ay SR fafics s0a sre 9| S & o Wew I Wit efa, HifRR
aza Iee — sifRe=T — AUuwd, e HRvey, &8 e Us Awels o,
TRiTer, i TIS, SRRAR, TARATE, el Riel, @ie s, erer Hied, gu
A |

a0 REHR 8 faeell # RiawR 2012 # IR Hgag & 524 arfife
T 3R IR TR H SN Uhedt Uod, WY SeNT U4 |rduiG SueH w4,
ART WRHR gRT T&M fHT Y| $9 3R 3 RN AR G GaTeH,
fer, AR SN, M1fe TMevd, Mave] W & TARHA, ga Goilel, THe) Ud
WL — &R AT, IRfdT FR, Iofise — TTAY &ik #7 < wyfRar
SuRerd 9|

Blood Donation Camp Organised

s part of contribution towards ‘
social responsibility, a blood
donation camp was organized at
MCL, Aurangabad on the occasion of
Ganesh Festival on September 22, 2012
inside the company training room.
All Associates and staff came forward
and donated blood as symbol of social
responsibility.

\
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MCL-PN Celebrates Quality Fest

CL, Pantnagar celebrated

Quality Fest during

November 1- 30, 2012.
During the Fest, various activities were
planned based on the Quality Month

theme. These included best kaizen, best 5

S Line, Best Inspector and Quality Quiz
etc. All the employees participated in it
and the event was a great success. The
Quality Quiz was inaugurated by SBU
Head, Mr Sumit Doseja.

All participants were divided into

different teams. Prizes were given to the

./

During the Fest, various activities were planned based

top three winners. It was a great
experience for the participants and they

pledged to maintain high quality at work on the Quality Month theme

place.

K

aizen GEMBA has been started by

Top Management on every

Tuesday at MCL, Noida during
Kaizen Hour. Individual Kaizen idea,
implemented suggestions & Best Kaizen for
the week was reviewed during this GEMBA.

After the review, top Kaizen Idea

Contributor and Best Kaizen Idea were
awarded in Kaizen Hour. The review was
conducted by Mr Anil Kumar Maheshwari
(SBU- Head) and Mr Ajay Sharma (Head
SBU- Plant Operations) on weekly basis. The

contribution in TEI activity has increased &
total 781 Ideas from different Groups has been
received till December 2012.

Individual Kaizen idea, implemented suggestions &

Best Kaizen for the week was reviewed

el Y9 §RT ISl SiigUAsIY

e PO (R, BRI Ged Td PIgor faRET SR TG Brgor R @1
R P Y TS FIgor B T B T | IR T F G fhar | T e S e

< g R PlgoN B $ ARM TRITE AR Aol (TR BS) U A7 oo i (B
TSI # IAD HIIR BT BgorT SNSTAGT B TR e SiNT) §RT AT SR W

TR Bl S 991 & | 59 SISUAdI & SRM god
FreoH fIaR, FrRifad gema @ e @ fog

g | & PR AR g6 € SR
Tl ¥ fRwRR 2012 TF g 781 faR o fg

aizen GEMBA By Top Management\

FAND PIgOIT D T Dl TS | T B a16, ST

o

o g |

)
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TS, TR A 1 — 30 AR 2012 b SR
FAAST BT AT 39 B & GRM garferc! /ey
g W emnRa AT Sridmedl @ AreHT 3918 TS
off | 3T o o9 B3O, AT 5 TH lgH, AIHS
SRR 3IR garferd) faast anfe wiftet off | 39 /e
WE W Thel oM & forg i wHanRal g W
forrm | Faferd) faast a1 g wady 2 o gfa
SRS GRT fRIT 1| 0 9T o arelt @
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forg o8 U afear o o ol I B Wi #
SizRucrsiicpidcE e EIlcal

Eye Check-Up Camp
At MCL-N Premises

An eye check-up camp was organized
jointly by MCL-N and MMSL, HR & Admin Team
for the employees on 27th August, 2012. The
camp was conducted by Vasan Eye Care
Centre, New Delhi for Spark Minda employees
and 130 employees benefitted out of it. The
camp received a huge response which was
initiated by Group CSR Head, Mr Ravi Kiran.

2nd Line Meeting Held

S econd Line Meeting was held outside the MCL,
Plastic Division, Pune on December 22, 2012 to
take feedback from the employees. All staff &

employees participated in the meeting.
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Drawing Competition
For Chidren

n order to create more enthusiasm at work

place, MCL-Pune organised a Drawing

Competition for children of employees on
the occasion of First Day programme on
December 2, 2012. At least 50 wards of
employees from different departments

participated in the competition. Drawing made

by children was shown to all employees & were
awarded by SBU Head.

Drawing Competition in Progress

‘DM W IQTIHT DelldR

WM R S IR o7 TR B
forg waefiea, qor o1 vem fRaw arieH
B IR W HHANGT & Tt & forg 2 fowr
2012 BT UF SIS URIAIRIAT BT i fasar |
3 ufornfrr ¥ fafy fawmt & aanRal &
T W BH 50 gedl F 9T form | gedt & gR
IS TS T Wl iRl 1 s 8 ek
I QeI € GRT QIR [T AT |

Second Patent Conferred

inda Corporation

Limited has been

granted second
patent by Indian patent office
for “Protective Device for
Cylinder Lock”. It is the first
Indian company in Spark
Minda, Ashok Minda Group
which has been granted two
patents. When the key is
inserted in rotor and given a
small rotation (15-18°) the
shutter gets opened. The rotor
comes to its initial position
automatically. The shutter is
locked by manually sliding it
using the knob as shown. The
shutter remains energized in
locked condition and the rotor
gets energized when rotated to

unlock the shutter.

(¥
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faver pidRe fofics @ wicficd Raga BR Rifelsy dfe & forg
R Tee Frite g fedi e wWia faam R B 1 e fvey, s
fawer 70 ¥ 78 el AR BU & ORT ?1 Yo e f g 3| 5|
R H A el Tl 2 QIR S oSt A 4548 § GAT SIIC € 9}
el I & | RIS ¥ A Uged arel Reifd 3 o W ¥ | g e A
T TRRT IR TGS IR Y T W AR Bl olfds fbam Sl B | offes
Reifdy 3 w1ex 3 901 a1 %@ © SR 99 Re” B AR Wiel F forg gART
ST 2 1 I8 9ol W e 2|

Family Visit at Ist

Day Celebration

n order to create more enthusiasm at work

place, MCL (Aurangabad) organised

Family Visit during First Day Celebration

on August 2012. Gifts were distributed to each

family. This was a part of an exercise for

motivating employees and their families and

create a feeling of belongingness.
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A camp by Divya
Jyoti Sansthan

camp of Antar Kranti & Antar dristhi

was organized by Divya Jyoti

Sansthan on November 8, 2012 at
MCL, Noida. In this camp, various products like
Candles, Books etc. manufactured by differently

abled people were displayed.
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Supplier Cluster
Ceremony Kicked Off

£ S

|
A

Glimpses of the Supplier Cluster Ceremony

CII Supplier Cluster Ceremony was kicked 2012 at MCL —Pantnagar.
Delegates from GBE, MMSL, MCL

Corporate, CII, Suppliers and company’s

off to enhance supplier competitiveness through
manufacturing excellence. MCL- Pantnagar
Team, Plant Head & PPC Head Bajaj Auto
Pantnagar, CII Delegates, Core Suppliers,
GCMO, Advisor GBE, Head SCM MCL

formed the first Supplier cluster for nine core

esteemed Customer Bajaj Auto Ltd, Pantnagar
participated in this event. The main motive
behind the formation of this cluster was to
enhance the supplier competitiveness through
suppliers in association with CII. The manufacturing excellence. Commitment for the

Ceremony was organized on December 12, same was signed by all in the form of oath.

fafmieT Segsear & JRY Syfiewdl ARAIReTRT Jo™ & [T HeTgeTs afgfedl
FAERT FARIE Fl LEATT B T | THANS - daTR 2, Wie 25 U8 qUE 28 aote offr
daR, Gemdend wfeffy, g emyfiiedi, ShefAel, TedEs e, YT caEen gEEd
T HomdenE & Wedw & N e eyfihdien & o ewn oMyfiehdl Heey I | FHNE
F AFS THETT GAFR § 93 REE 2093 # fRAT T

T BEFH F SNAE, THUHTHIS, TS #iRe, dieTgens, smyfiedien o Fue &
TR ek Soel el fAfHee davPR < AT ol | 39 Fieey &l S 6 Jed Igasd
farferioT Sepeedr & SR SAYfihal STl 9o o7 | 39 &g a4 F 9 & §9 H
ofcersel 9Y BEE 6 |
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" Mock -Drill

Organised

mock drill was organised by MCL,

Pantnagar on September 15, 2012

inside and outside the plant. During the
drill, mock injury was planned at Assy Lock
(OEM). Also observations on reaction time,
reporting of injury, emergency squad reaction
time & time taken by ambulance to reach hospital
was recorded in a defined format by supervisors,

emergency squad & doctors.

The drill was organised systematically

Afe — fga &1 Ao

, GO 8T 92 & SfaX iR aew

9% fATFIR R09% H UH Hih fZ &l
A B T 29 R & AR Ul ik
(eTEwn) & =i e # A T T | 6B
S g & T, Sl @@ oY
fafreaenl &1 Hfdfear &9, =ie & gemT &I,
TSl TS e §9 U dgeE 2R
ST Uge A U T HHA 0 MEiR
gy H &St fREr T

\_

World Literacy Day
Celebrated

s part of corporate social responsibility
(CSR), MCL, Pantnagar distributed
stationary items & gifts in Vivekanand

J

Shishu Vidhyalaya, Rudrapur on the occasion of
World Literacy Day on September 9, 2012. All

employees participated with enthusiasm.
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Gold Award For ‘Lakshay’
he ‘Lakshay’ Quality Circle Team from Security Division of ‘a&-\q’ $ ﬁ*l(’ -\q-u-f W

Minda Corporation Ltd, Greater Noida won the Gold Category

award in Chapter Convention on Quality Circle (CCQC)-12 faver piuRe fafics, Iew Aver o RegRS R @ den garferd) wfda

Competition. The Competition was organized by Quality Circle Forum &/ 7 TeR &wie it dqaferc! afde (Riterl)—12 wfirnfirar # wavf sioft

of India (Delhi Chapter) on October 6, REHR AT | 39 ARRITAT &1 3o garferc!
B

Afeher BRA 36 AT (e ae?) ERT 6
AT, 2012 BT 3 il Aghe Hex, Teia #
foar |

39 vfoaifar # fafi sifemifed e
FYHFRT BUCRT B Gl 170 FaTfrc! At
MotoCorp, Jay Ushin Ltd., Tata W A 9T foran, SR ERY A, w1 gRM
Motors, Swaraj Engine, JCB ferfics, erer Aied, RISt g9, oAl
Corporation, Motherson Auto Tech., Winning team with the award DIUNH, HEXW 3fiel <, AT 3ffel getde,
Napino Auto Elect., Sandhar Tooling etc. HYR T ofTf |

AIDS Awareness Training by ILO

YA gRT Tgd
ST ddl girefor

2012 at Om Shanti Retreat Centre in
Gurgaon. Total 170 Quality Circle

Teams participated in the competition

-—1

from different Automotive Component

Manufacturing Companies like Hero

n awareness training program

was organized by International

Labour Organization (ILO) on
November 21 and 22, 2012 at the Indian
Habitat Center at New Delhi. A detailed o JARTIgOTe (AMSTete) gRT §R3a Bdice

IR, 7 ool # 21 9 22 TER 2012 FT T ARG

TRIET HRIGH T ARG fdar 1T | JMEYesl 9 & ffrs
e §RT TARNEA W USH & AR A SITadr & G H
Sushil Kr. Mishra (HR) attended the faRaR # qarn mn | e Pid (T9eR) vd geid GAR fsm
training. After the session, awards were (TERMR) = TdErer 3 AT form | 39 WA & 9Ig far i,
given by Ms Divya Verma, National Ms Divya Verma giving away the awards T BIETCY MY ERT TREHR F& fhT Y |
Coordinator, ILO.

explanation on awareness on HIV &
AIDS was given by various facilitators
from ILO Team. Chintan Koul (HR) &

" Camp On AIDS At MCL-PN | [ Industrial Visit Organised |

MCL—PN, organised an Industrial Visit on November 5,
2012 for the B. Tech / MBA students from Kathmandu.

The Visit started with orientation of the organization followed

e

by industrial round of both the units by the departmental
HOD's, HR department & Improvement cell.

CL, Pantnagar organised an Awareness Camp on AIDS &
healthy life on the occasion of Worlds AIDS Day on
December 1, 2012. In the camp, the key note was delivered by

Dr. Goswami followed by a pledge on spreading this awareness around

them for making everybody's life happy & healthy

RN

32




MCL

(T o

==y T

Open House Meetings Organised

~

\_ Glimpses of Open House Meetings at MCL-Aurangabad and MCL-Pune )

o0 know how strong feedback system will help the company to

create high performing teams, MCL-Aurangabad and MCL-Pune

SS- Division, organised an Open House Meeting. While MCL
Aurangabad organized its meeting at Hotel Lemon Tree on December 3,
2012. MCL, Pune organized it at Hotel Sayaji on August 22, 2012. All Staff
Members & Associates of both the units participated in their respective
meetings.

All Employees of MCL Aurangabad showed good response in open
house meeting. Mr Jeevan Mahaldar, CEO, listened every point
highlighted by the employees and gave his brief and valuable inputs to the
employees as well as to HR Department for further action. The event was
aimed at getting proper & positive feedback from our own people so that it
can help the company in creating a better organisation.

MCL-Pune event started with the speech of Mr Jeevan Mahaldar,
Mr V. Srinivasan, Mr. Kalyan Pawar & Mr. P.S.Das. The Ice breaking
session was conducted through games by Mr Amit Wankhede and
Mr Gautam Jain followed by main feedback session. In the feedback
session, issues/ feedbacks, suggestions/ problems were shared and all the

points were addressed by Mr. Mahaldar.

MCL-PN wins Cll TATA Motors

3 U131 BT AR

g W & forg fF el worqe Hiedsd womelt | SU Bl 9o fees
&t & o 4 wee e, wRiiver (ikmare) sk orRfva (qo) waew e 1
I TN BT SRS fobarm | TGt JIRTTaTE = Bleet o &1 § 3 fosTmR, 2012 @
U S T AR o, TE TGS JOT 7 SHT AT 22 IFTRA 2012 B
el ¥ o | A gel & Wi e Rt v gERkige | o W dowt ¥
anT foran |

TG SNTETG & i GHETRAT T o e # st wfdfar o |
ARl gRr o figall T Yy SR far mm, S 4 S wereeR, Wl 7 99
S W G AR HHARET T W0 3T B FRATE & foIY TR BT I 379
& afoRad sl fearrt 4 < | g9 FRiEw &1 IEew BN A @Mt 9 S vl
FHRIAD BISdd U FRAT o T 56 | HAT BT T J8aR G G
# g fel |

TRIT () & PRIGH B YHI 4 Siad Fererer, o & A, S
FR TIR TG 41 NTAIH B 1907 & A gg | YoM 31 1 Heqrer A0 i
TS Tl A i S R Wl & WIRY e T, Rrad a1 g e @
T | WIedd WA H, JeaT / Bredd, Gear /Tl ol A A mw iR 4
TEIEER gIRT Wl figalt a1 g foar |

Plant Visit Organised

thL7 Pantnagar organised a Plant Visit on
December 5, 2012 for the Six Sigma Institute,

MCL-PN does it again

Uttrakhand T-20 Cricket Cup

Pantnagar students. The Visit started with orientation
of the organization followed by Industrial round of
both the units by the departmental HOD's, HR

department & Improvement cell.

= . =

I TATA Motors Uttrakhand T-20 21,2012.
Cricket Cup 2012 was organized in The Final was played between MCL,
Kumaun and Garwal region Pantnagar and ITC Haridwar. MCL-PN did it

separately. The winners from both the regions
were met in the Final at Dehradun on October

again and emerged the winner of this tournament

for the second consecutive time.
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The objective of the programme was to help associates and staffs do their work
efficiently and increase the productivity

CL, Pune organised ‘Art of Living’ programme at the factory
Mpremises during November 19-22, 2012. All the employees
participated in it and felt that it was beneficial for them.

The objective of the programme was to help associates and
staffs do their work efficiently and increase the productivity by using
the different breathing techniques and small exercises which
eliminate mind and body stress.

A faculty from “Art of Living” facilitated four- hours session
for four days. The sessions were conducted after the office hours. It
was also followed by a follow-up session after eight days at company
premises. It was an effort to give them a right direction towards life.
Art of Living Foundation (AOLF) was founded by Sri Sri Ravi
Shankar, and offers a variety of personal-development and trauma-
relief programs around the world. Accredited as a United Nations
non-govermental organization, the objective of the organization is to
develop a stress-free society and a peaceful individual.

Guided by Sri Sri’s philosophy of peace, “Unless we have a
stress-free mind and a violence-free society, we cannot achieve world
peace”, the Art of Living offers several stress-elimination and self-
development programmes based mainly on breathing techniques,
meditation and yoga. These programmes have helped thousands
around the world to overcome depression and violent and suicidal

tendencies.

-

" Art of Living Programme Organised\

i e U & e ¥ ueel IR UARAGe, IO A ST g @
IRV H 1922 AR 2012 Th AC MG fIfehT Friww o SIier fovar | Y
FHEAIRAT 7 S AT forl o ' AW b 6 I8 FrRiew S forg
SAETAE o | $9 HRIGH o I5eed AHNID AR ARSI BT TH TR
WG BT S5 B BT T T | B IR STGHAT BT 9@ H I
HEE BT A |

e offts fofdT @ Bvec) 7 AR ot & forg =R Hel & w3 @ g™
TIRT| 37 AT BT AT B T & 91G HA TR | $9D 918 Bu
RER # &8 o & 91g U Bicher W M T 1| S ol & Ui
T FE ;T < FT T8 TP WA AT | NTE 3 forfehT Broe (Tigerew) oo
AT 87 $7 }fF AR gRT A TS o o faw R H O e &
WiTor—SaoTuie 3R THI-Rellth HRIGH SUcTel FRIdT 8 | 39 T g
HRIT U 8| $9 W6 &1 Sgaed U qia—fed \et 3R U i fdd
1 fadrd o 71 A o @ Wi <9 99 I gART ARAS I JfRT @R
IR o offts fotfdT T @ ot iR 37 faepr & g & FRiew
ICTEr I & I A WA o Bl e, €T SR ART TR SR |
S FRIGH ¥ fded § g9 @RI 1 SE IR oW TR SIHER Mot
W fIo U # wErar el 2

Visit By TVS Tyres Official

op management officials of TVS

Tyres visited Minda Corporation

Ltd- Noida on November 28, 2012.
The purpose of the visit was to understand
the innovation to be done at Yamaha 082
Line. Mr Sanjeev Gulati (Head Corp- ME)
& Mr Vikas Koul (Unit ME) explained them
about the requisite innovation.

The visitors going around the plant
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Skit On Waste Management
IR Y9 R Rbe

kit on Waste Management was organized on August 1,
2012 at the Canteen of MCL SSD. The objective of the

skit was to identify any potential environmental impact

from the generation of waste at the site. The Darpan Committee

(Amit Wankhede, Premdas Rathod,
Gautam Jain, Pradeep Potbhare) of
MCL, Pune revived the 1st Day
programme in an attractive way. It was
observed that 1st day will be

considered as communication &

I

1

1

1

i

1

i

1

i

1

1

i
branding platform. i
Also, the same will be used for i
exchanging feedback & messages. The i
skit was organized to spread the i
awareness on the First Day about Waste i
Management amongst all the . i
1

\

employees to initiate & sustain more ',

environment friendly measures to reduce pollution & waste to
conserve our natural resources. Quiz, alongwith various other

programme, are added in the agenda. A 10- membered Darpan

Committee was formed to conduct the show.

The objective of the skit was to identify any potential environmental impacts
from the generation of waste at the site

aizen GEMBA was

conducted by GBE

Team on December 11,
2012 at MCL, Noida shop floor.
The GBE Team interacted with the
employees to understand their
Kaizen ideas during the GEMBA.
It was monitored by Dr. P.
Elangovan (GBE) & Sanjay
Rawat (GBE). Lot of Cost saving,
Productivity & Muda elimination
ideas were shared during this
GEMBA visit.

&M gR1 TRAYe, AgsT i
TR H 11 fowmR 2012 BT Prgor
ST fabam T o | SSTHdI
D SR HHARAT & Prgor TRl 3T FHeH &
forT S & 1 ST B TS | I @t

-

‘Kaizen GEMBA By GBE Team

HHIeeT €1 0 Yo (GNE) va dora ad
(G) g e T | g ST AR &
AR ST H FeId B Alel, Sedrgebal T
Rl (Fe]) @A I/ & agd o bR s

fobg Mg | /
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THAIYS THUAS! B BelF H 1 ARG 2012 B JURIE Jeed R Ve e FI i
forar T | 39 Rebe I IG0W T_T W IURE & I ¥ gl wfaa gafaxoiny
——————————————————————————————————————————————————————— -, SMTET 1 UEEN BRAT AT | AR H,

TG, g0 1 v EfRf @
UIER) J W o dRiGH @ s
e b | GG 6T | T8 I
C TR of o v flaw 1 Hare Sl e
| A 8 g SR
3% Pieds ol Wi & -3 B R
iﬁmmw%|mm

| & e o g o Sl
SR BT BH dR @ forg e gafaRer
| SR SR 91 I F T Y T
J @ o ERe & dre omfine
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Y & IR H Yo foaqd R SIFTadhdl Bl & folt SRR A8 2012 H Rebe a1
ST T TR | SR # o T FiieHl & - faas o e e
MU 59 W P G B N TP 10— Y JRfY 1S TS 2

Collection Camp For
Underprivileged Kids

MCL, Pantnagar organised a Collection
Camp for needy & underprivileged people
during October 4 -7, 2012. The event started
with the theme "Joy of giving Camp" in which
the company helped the needy people by
donating them unused / washed clothes, shoes
(in pair), utensils, bed-sheets, water -bottle,

utensils etc.
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Safety Month Celebrated At MCL-N

t MCL- Noida, Safety month
Campaign was organized on
the occasion of World safety

month ( 4th March 2013-4th April 2013).
Various programmes were organised
during the month revolving around the
theme of the month. The awards were
also presented to the top three entries
for poster and slogan competition
during Kaizen Hour. On the occasion of
safety month, awareness was
generated through the safety
badges.PPE’s awareness camp were
organized in the company premises
with the help of M/s Karam Industries
where various latest technology product
were displayed & awareness was
generated among the employees.
During safety month, Vehicle fitness &
pollution was checked and safety tips
were given to the drivers.

Glimpses of the safety month celebrations

TG H Re |1 HRT TR

fIeg GRam e & ATW W THAGA—TgeT
4 W 2013 9 4 3P, 2013 T GReT A1S
IR &1 ST T |

$9 A8 B GRM HIE & (490 W ARG
faftT @risw i fag U |

FTEO Hel & SR UReY AR AN

iR & fory 3 wasrs wfifted) a1 [REwR
&M B U | GRET AT B AT W GReN 5l B
GRT YRE A8 SRl BT Gor b1 T |

i B ST 1 HeRT § e
G 7 FT S foram T o fort 3
faf=1 smgfraam Nl Sarel 1 yee fe

AT o Ud FHAIREA & G ARl Bl o
foan T |

FRET A B SR I Jagd gRT a1ed )l
fthe=T qd Hewor ot S @ T Td gt B
ReT o Qg T | [Re e & AR e
flheTa dep—a1a S 1 N SR T T o |

Safety Week Organized At MCL-Pune units

0 emphasize this fact that ‘safety

flrst plays a very important role for

an individual and organization, a
Safety Week was organized during March
4-11, 2013 inside the company premises

of MCL Plastic Division, and MCL-SS,
Pune. All employees of both the units
participated in it. Lots of activities were
planned throughout the week. These
included Safety Oath,Blood Donation

36

Camp, Safety Audit, First Aid Training, Fire
Fighting Training and Road Safety Training
by RTO officer. A Safety Poster drawing
competition was also organized at MCL —
PD in the company on this occasion.



Plant Operation MCL-N) giving a candy to each Female
employee and wishing them on women’s day and

defence to all female employees. SEIIF 3T o |

e e T LI PEr e rn

___________________________________________________________________________________________________________________________

MBEM Training Organized

n MBEM Training
programme was organized
on March 4, 2013 by
Mr S. Mukhopadhyay (Head Corp.
Business Excellence, MCL-Lock
Division, Pune).Various topics
including MBEM Criteria, MBEM
Assessment Schedule, Assessment

system, MBEM Implementation
Status Report, Assessment Score, Individual & Team MBEM Functional
Head responsibilities were discussed during this session.
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omen's day was celebrated in Minda W W ﬁ'

Corporation Ltd SSD units both in Noida and

Pune on March 8, 2013. Large number of
female staff participated in the celebration at both the units. q‘%a‘r ﬁaﬂ' qqm‘r w
The celebration started with Mr. Ajay Sharma, (Head SBU

Figer 3R go, S # ffeT Piuve fofics TaTES gfiel | 8 A, 2013 @
honouring their valuable contributions. At the MCL-Pune  #ifgen feaw #rar rm | <t gfet # wften evaiRal 1 < < # 59 wrisd #
unit to spread the message of women empowermentand T foRTT | S BRI B THAT 4 301 T (28 TG, Wohie SiRe

create awareness regarding woman safety Darpan THRIUA-TH) §RT U AR BHAN B Hel TeM fhy o 3k Afger fiad w
Committee organized women’s day celebrations. The aim I 1§ < @1 7o JeaM ANTA I TG SR & A1 g | SU0T A -
of the celebrations was to put across the importance of ~ Afeell TR & FT FI el IR Al F& & I TGS S Gord &
women in society & to educate people to how to make forg Triieer—gor Ifie % ARen fRaw FrEHH AT | S S BT e \H H
women empowered and safe in our vicinity. Different AR & Hed B AT BxT 3R AR DT 3 IR H Rfgrg oxem o & afgemait
issues were discussed during the celebration. Women I 5 TR TR TR Y AR AT H I e TRe G fm Sy |
employees performed various cultural programmes T RIS & IR Al geat W =@t @ TE | Afensit 7 e akgfie
including a skit: ‘Nari Shakti’ highlighting the issues faced ~ ®rsa TR fory o # v Repe: T 9ifda ot wnfivet o forend Afgemsit w1

by women in daily life. Three teachers from karate school T @ e # AT T S aTel qa1 3T faRIT &9 & SRR T | W7 Al
came to teach and demonstrate the technique of self HHARAT P 3TTH G DI T} Bl RIEF 3R He¥H & forg I et 9 3

A camp by Divya
Jyoti Sansthan

camp of Antar

Kranti & Antar

dristhi was
organized by Divya

Jyoti Sansthan on
March 22, 2013 at
MCL-SD, Noida. In this camp, various products like
natural color, soap etc, manufactured by differently
abled persons, were displayed.

____________________________________________________
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Nissan Supplier Quality Forum Meet Held

issan Supplier Quality Forum

meet was conducted at MFE on

October 10, 2012. Representative
from 12 member Companies, supplier to

Nissan, participated in the meet. The meeting

M 9IRR q@Tercl
BRY A SR

I IRR Fiferdl BRA GRIeH Bl ATAT

was chaired by Mr. S Segar, SDQD,
RNTBCI. Tree Plantation by member
companies followed Plant visit by the
delegates. MFE & Technico Industries
shared the best practice of their plants.

TAYHS H 10 AT 2012 D BT 77| 9 e H 12
T ButRl, e & emyfiimatatt & ufaffeR = e
foRI | 93 @ SFETETT TH WIR, THSIGS),
IRTTEGRAANE gRT &Y TS |

The performance indicators status was
presented by Mr. S Segar- SDQD, RNTBCIL
Delegates of visiting companies appreciated
5- S, Kaizen, Poka Yoke and visual layout of

plant among other things. As far as

performance indicators are concerned, MFE

A BT AR BT AT | THUHE T DT SSRGS+ 3
T B TS gfordt 1 e | o T /R —
THSIRIE! ARTCIARASAE g1 e Soveen Rerfer st
B TS | RT B dTell U B gl oF At &
AR 5-TH, BIgor, UGl A IR T & Ueel
FRAST BT YN BV | ST b (Ie Ghad! b e B,

was adjudged as benchmark.

(From Top) Nissan Team, Nissan team

UGS Bl oG B w9 § A o T

visiting shop floor and Nissan Team visiting

raw material store

Tata Motors’ Officials Visit

group of Tata Motors officials
Acomprising Mr. Milind, Mr.
Nikhil, Mr, Raviraj & Ms. Kanchan
visited the plant on November 6, 2012.

=

To mark this visit, tree plantation was — i

Tata Team At The Plant Premises

carried out. Also, a group photo session
was held with Mr. Milind, Mr. Nikhil, Mr, Raviraj & Ms. Kanchan and Mr. Akira
Maenishi- President, Mr. Deepak Arora- DGM Prod, Mr. Rajeev Tomer- DGM
Engg, Mr. C S Azad -Manager QA & Mr. Puneet Ralhan- Manager Marketing.

Earthquake Evacuation Mock
Drill Organised At MFE Premises

Health Camp Conducted

A free Health check- up camp
was conducted on December 30,
2012. The programme was sponsored

by Jeevan Hospital, Bawal & Paras

Hospital, Gurgaon. Health check-up il i

of over 240 employees were Health Camp In progress

conducted by a team of doctors &
Para- medical staffs. ECG, BP & Blood Sugar test were carried out and

requisite medication & expert advice were given during the camp.

SRC Completion
Pooja Organised

n earthquake evacuation mock

drill was conducted on

December 23, 2012. The
exercise was the part of Disaster
Management Programme (DMP). All
employees were given awareness training
& safety precaution in case of earthquake.
During the Mock drill, preparedness of
Medical, Fire fighting, Emergency teams
were checked & observations for

improvement were noted down.

¢ o

Havan In progress

Steering Roll Connector Project (SRC) was
completed on December 19, 2012. To mark the
occasion, Havan & Pooja was organized at the
MEFE premises. The function was attended by
President Mr Akira Maenishi, Joint President
Mr K D Singh, all HODs and staff members.
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Eye Camp Organized

ﬁ s part of CSR activities, MFE organised an ‘Eye Check up camp’ through
Eye Q Hospital, Rewari & Jeevan Hospital, Bawal, on January 30 and

January 31, 2013 inside the plant premises. All the employees participated in it.
During the eye check up camp, employees were tested for eyesight and colour
blindness. Based on check up, medicines, spectacles & visit to hospital were
prescribed. A total of 459 Assoicates & staff availed the free eye check up
facilities. Among them 14 were identified for colour blindness, 57 were referred

]

to hospital and 13 were prescribed eye drops and medicines.

i

T DA HT AT T T

TR AR & 91T & WU T T ST & ERUCe, YA U Wil giRuce arde & WiRg
T URER @ 3 30 SITART SR 31 TIE, 2013 T T W SIid HU FT A o | T A
T3 H T o | T S R F SR BHEIRaT a1 STEr @ e R TR & fo 9 @ e |
Sif & MR TR T, T IR SRudTet H e @ forg @ T | et 450 TARIGE T ver
fges 7 ST G BT o SR | I A W 14 P TR & OIS RN WA, 57 T 3 ¥ fam

LT

@ forT T T @R 13 BT ST Y SR SarE 9 T | WW@#W&%E%@@W@WI All employees benefitted from eye camp

/" Fire Safety Week Celebrated St SR W T T )

IR T8 & TP HIT & ® § THUGS 7 14
I W 20 IS 13 T A RN ACAE AT |
FRIEH # T R & AT wfdeEar B WER a7 @ for
T T He WA o7 | 39 SR W IR B afew
URCR} BT Y fomar TR SR 27 gerdd Rig—die wrRR

ﬁ s a part of CSR initiative, MFE celebrated the Fire
Safety Week from April 14 to April 20, 2013. The
activities comprised of Message from Management. To

acknowledge the commitment towards the Fire Safety,

Posters were displayed in plant premises and a short

training session by Mr. Balwant Singh Chief-Fire-Officer  Training session in progress SR, YarE! gRT Ueh BICT UM 5+ =om Tar| 57
Rewari was organised. He gave information and tips to FoTdd TR IR RRM, THT W I & WRT ¥ 99 F forg
@ employees to avoid fire hazards both at home and work place. FHARGT BT Fe@ql TR iR few Ry | J

"Renault Nissan Visit) [ Visit By MSIL & =

Suzuki Team
ATeam ﬁ.ﬂ_- *: . :

comprising

Earth Day
Celeberations Held

Fulﬁlling its commitment towards green
earth and clean earth and as a part of its

CSR initiative, MFE celebrated the Earth of Mr. Hirofumu

Day by organising tree plantation and Suzuki from

spreading awareness. The International Suzuki Japan,

theme of this year’s Earth Day was “ The Team during the visit Mr. Abhijit

Face of Climate Change”. Bora and VI oo & Wi Ones

visiting Shop Floor along with

ﬁ high level six- member delegation led by Mr. Ohasi from M. Shinya Horle- GM Engg

Mr. Lemaire Michel — Global Supplier MSIL visited
Progress leader-Renault France visited the MFE on 01 March 1, 2013 to check the
MFE on March 7, 2103 to do preliminary overall Wiring Harness quality &
process audit on supplier capability for the manufacturing setup for YL7 PP trial. During
Renault Nissan upcoming project in India. The the visit the team assessed the quality &
visit started with traditional welcome, lamp manufacturing issues faced by MFE in YL7
MFE Team at the earth day celebrations lighting, tree plantation & visit to Shop Floor. Wire Harness development.

/ /
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Fire Fighting Trammg Conducted At MSL

o create awareness about the basic

fire protection and fire prevention,

MSL Murbad arranged fire
fighting training and refresh training for its

employees inside the plant by local fire

T AT I Ul &1 IR

T ¥ GRET IR T B IFAM R o Al B
IR F ARG T Gord $ foY TATATS e F
S A e & WY 3 A1, 2013 &

ST SR YTt SferoT @ raer @ | Wi

HraRal g3 § AT forn | fieT wwvand gor W
i URER & 3faR 14 | 20 I T I FRa
I FAT | W BeRal 5 g B! H A
foran | 59 @1 e St gRem 3iR STHREFar

officer on March 7, 2013. All the employees
participated in the Training. Minda SAI
Pune celebrated Fire Safety Week from

April 14,2013 inside the plant premises .
All the employees participated in the

programmes. It was held to spread

awareness on fire Safety and emergency AT W AR Bel™ & fofg faar ar o |
plan. A poster making competition was also 9 AR T URCR a4 @1 iR &1 0
organized and the employees also Training programme in session QRIS faar a7 o SR gt 7 2 e #
completed mock fire drill in 2 minutes. T A BRR fga A @ @
Plantation Women’s Day Celebrated
D rive International Women’s Day was celebrated at MSL Murbad and Pune units with
enthusiasm on March 8, 2013. All employees of Minda SAI Ltd, Murbad gave a

warm welcome to Chief Guest Ms Priyanka Singh, M & M Nashik. On this
occasion, a speech was delivered by Mr. Neeraj Sharma, SBU Head (Western

Region). Various competition including mehendi, fun games and bindi

competition were organized. Similar programmes were held at Pune units and
r I Yo make employees aware | women employees were treated with various games and competitions.

about environment, a
. Afger feqw w=rm T

Tree Plantation programme

was organised inside the TACHTS Hate 3R gOr @ et # 9% S W 8 A, 2013 P ARSI Afger

plant. All MSL ~Murbad foa wman| fier vageTs fofics, gafe & ot el = g sl e Ris, ™

employees and Chief Guest TS T ARG BT T | TR 5T | 9 Sfa’ W RSl ¥, THdIg 8% (e

Ms Priyanka Singh from o) gRT U waor A7 fem T | HE, FARGM & Welt &R T wfornfiar |fed A= Glimpses of women's day celebrations at MSL-
M & M Nashik participated in =~ SfRIFANG i ¢ | W1 & SEwA QO et 3+ i U g o Afer Murbad and MSL Pune

the programme. FHAREl B A= Wt ok ferafirarelt # AR e Tar |

Free Medical Check-Up Organised | | Earth Day Celebrated

ﬁ free medical camp and
hepatitis B vaccination for all

the employees was organised at the

plant premises of MSL-GN on April
27,2013 to benefit employees. Most

April 22,2013
inside plant
of the staff and associate members
attended the camp. ESIC doctors and

premises. All the
employees

nurses came for the free check-up participated in it ands pledged to do their best for a clean
and immunized the employees. In environment. To take a step forward in saving natural resources,

the employees participated in a plantation drive. Mr. Manoj Tyagi

this camp 415 employees benefited
out of it. Health camp benefitted 415 employees (Head- SBU Pune) planted a tree.
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National Safety Week Celebrated

The safety week is celebrated across various units to create the awareness among
employees about adopting safety measures its advantage and disadvantages and

how it effects our daily life

ational Safety week was celebrated at MSL-GN and

MSL-Pune from March 4 to March10, 2013. The safety

week is celebrated across various units to create the
awareness among employees about adopting safety measures its
advantage and disadvantages and how it effects our daily life. Al
the employees of both the units participated in it. The employees
of MSL-GN had organised three events for the same i.e. poster
making competition, slogan competition, and extempore speech.
All employees came forward to participate in these activities.
Posters and slogans were displayed at the designated area for 15
days. The internal jugdes evaluated these posters and slogans
and extempore speech. All results were declared on the last day
of the Safety Week and displayed at all notice boards. The awards
were given to the winners on the first day function.

At MSL- Pune also employees participated in the safety week
programmes whole heartedly. They took Safety Pledge, organized
Poster & Slogan Competition. Awareness was created on road
safety and a road safety camp was also organised. Employees
also came forward and donated blood during the period. On March
9, 2013 MSL-Pune organized a blood donation camp on the
occasion of National Safety week. The camp was organised by
Seva Blood Bank, Dombivali and total 54 employees donated
blood. On the same day Frist Aid training camp was organised at
the plant premises. First Aid training was imparted by Dr. S
Rathod, Thane and total 23 employees participated in it.

NS GRETT 9%ig
HEAIT T

TAUHUE—SiY SR THYHTS—YoT H 4 HIE 9§ 10 1€, 2013
TP TEIT GRETT WIS AT 7 | GRel SUi Dbl (UM, $HD
BIIQ 3R JHAM 3R I§ AR P Siiad &I f5d TR gHifad
PBRAT B, 39 AR H HHAIRAT & 19 SRTodbdT & =7 & forg
et # GRem AE AARN S 7 | | el & W dHeniRar 7
3 # AT fora | s¥e oIy UHUUE—Siied & bHaiRal 7 e
HRIGHAT AATT TR IAFT TR, FAT Fferifrar aiv deeror
WTYOT T AT fHAT o | 39 BRIGATA # 91T o & forg FHFany
AT 3Ny | forfed &= # 15 R b UReRT &R ! &7 Ueei
foar T | 3ridRe AUt 7§77 UReRT &R XAl ToIT deeror
A9 BT i T | R |qwirs & sifcd fa7 il aRom 4.
e 9IS &R g Aifed 98 W elRfd ax iy 7T o | wem
feaw wARE ©R Wit fIoideil &1 REpR ga 6y Y |

TATATE—Ul # fl HHARAT T GRe A BRimAr H
FE—THR W RN | IBi- GReT U off SR UReR Td TR
AR @1 RIS T | A YREM TR SANReeball &1 Ao
R TRIT | U e d GReT HF BT MY SRS AT AT o | g
3rafyy & IR HHARY ST MY AR G fohaT | THUHTe—Ygor
M YRETT S B AR W T G & DH BT AT T |
39 D BT AT AT IS db, SHIaell gIRT fhar a7 o 3k
R 54 HHATNAT 7 Yo T fhar| S a7 993 & iR wrafiw
fafear &va &1 e fHar T37| T UH 16t Sl §RT Wi
fafeear afreror wem faam 127 SR gef 23 HHARAT 1 59 H AT
foram |
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Environment Week Organised

nvironment week was organised by Minda
ESAI - GN between May 31, 2012 and June 6,
2012. As per its CSR activities, the Company
arranged a tree plantation and poster competition
activity in the company premises on this
occasion. The CEO along with Unit-Head & other
staff members participated in it. The employees
pledged to keep the environment clean.
Mr.Praveen Gupta, CEO, MSL initiated the drive
by first planting a tree inside the unit and
Mr.Deepak Monocha, Mr. Sanjay Garg and
Mr.Jagat Dangi participated in the Tree Plantation
along with CSR team

~

-
Children’s Day
Celebrated

Minda SAFGN employees at the orphanage

long with the nation, Minda SAI -GN.
Aorganised Children’s Day on November
14, 2012. On this occasion company
representatives - Ombir Pawar and Narender
Lakra- went to the SAI Kripa Orphanage to
organise a drawing competition for the children
and distributed books & stationary items among

them. .

)

1&2) Display of Poster and Slogan competition 3 Mr.
Praveen Gupta, CEO, planting a tree 4] Mr Jagat Singh
Dangi planting a tree.

THSTE ERT 31 7S 2012 W 6 [ 2012 & i GATRT AATE BT AN fopar 7 | Y =
AU AR PRGN F FHT T TR W GU & IRTR § JeTRIor 3R ure” Jfernfira
FRIBETT B R BT | LA 71 Fe—7S Td o WG T & AT g6 # 977 foran | e
J qATERT BT AT @ @ guel off | 4 W e el wHnnd 7 gfie & 3ier gl Ud
RO & §RT 59 SRR 3 §HaTd @ ok 4 des #ran, 5 word 0 aiR & S
WTGAR < & AT JeIRIIor H AT foran |

Free Medical Camp
nducted At MSL-GN

Road Safety
Training Held
training programme on road
Asafety was conducted inside
the plant by Minda SAI Ltd -GN
on December 7,2102. Mr. Ravi

Kiran, Head, Group CSR came

and delivered the effective training

to staff members and drivers.
free medical check- up was conducted inside the
Aplant premises of by Minda SAI Ltd -GN on July 21,
2012. The initiative was a part of a health awareness

programme. A ESIC van came to the company and

employees went through a free check-up by Dr. Dhananjay.
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First Aid Training Program Organised

First Aid Training

Programme was

organised on October
13,2012 at Kakkalur plant
training room. The programme
was the part of an awareness
exercise. An external trainer was
called who conducted an
interesting programme which
was very beneficial for the
participants. All staffs showed
their keen interest in learning the
first aid activity. A book on first
aid was also circulated to all the

participants.

Appreciation
Award

inda SAI Ltd.-GN
Mgot ‘Rise Card’
award from Mahindra
Automotive, Nashik for

Good Work Appreciation
on December 19, 2012.

Rz

MSL-GN team receving the
award

Bronze Medal in Office Kaizen

yrIfle ferfbear
YRR BT AT

FladHIeR WA & U wer 7 13
AR 2012 B TH Wi fafdear ufderor
BIGEH BT AT T T | I8 Hfreror
PG T SIFTRSAT VAR FT T 9T o |
3% o U Al U BT e T o
R T FRGS HRIGH TR far ot
SHH 9T o drell & oY 9gd MRS o |
T T 7 T fafsear erfent a1
a7 3 g 98T ude @1 | T AR
o aretl @ 49 g e W ue

(New Canteen\
Inaugurated

s part of welfare
Aactivities, new dining
hall was inaugurated on
October 22, 2012 at MSL-
GN.The inauguration was

done by Neeraj Sharma, the
Unit Head

Neeraj Sharma, Unit Head
inaugurating the canteen

J

Best Kaizen Award Organised

shok Leyland office, Chennai organised the Best Kaizen
Aaward on November 21, 2012 to identify the best kaizen
team of their suppliers. Mr. D. Arumugaswamy, (Plant Head) &
Mr. R. Ranganathan (Quality Head) participated in it on behalf of
MSL-Kakklur. Ashok Leyland invited the suppliers to participate
in Kaizen competition on the occasion of quality month

celebration. Various activities took place during the celebration.

el elore Prafery, a1 3 3 ayfeidtel B WS Bgo
EF B UEAH B B Y 21 TIRR 2012 FT GIS FrEoiT REPR G

SIS {3 | TAGTE — FIaHIR 1 AR | <. ST (e 2%)
TE 3R, IR (Erferdt £€) W1 9 # AT foRIT | UK AR WORE &
AT W 3P leis 7 Prgor HRANET § 1 o & forg smyffadiolt

D. Arumugaswamy, - (Plant Head) & R. Ranganathan

[Quality Head) participated in it on behalf of MSL-Kakklur

BT AT 57| 39 TRE & SR AT dRidary fby 7|

Kaizen Award, Silver

Minda SAI Ltd., Murbad got r _ T | MSL Murbad [ i
the Bronze medal for the ‘;y received |

Ashok Minda Group Kaizen - P Kaizen 2nd Runner -

Competition in the category of - ) 'l up award in

Office Kaizen on September 21, - Mahindra Co-

2012. The theme of the Company e . L . Creation Competition- 2012

was ‘Minimize Retrieval Time of
Records’. This was the Silver
award winning presentation in the

W

Mr. Ramesh Dalvi receiving the award

western region of Spark Minda,
Ashok Minda Group.
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on November 7, 2012.
Altogether 1180 Kaizens &
from 334 Mahindra Tier [
Suppliers participated in the

Competition.
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MSL Kakklur Lends A Helping Hand

lothes & other stationary items were donated by MSL-Kakklur office to the
Cinmates of Poovanam Orphanage Home on November13, 2012. Mr.
Ramalingam, Mr. Arun, Mr. Jayaprakesh, Madurai Muthu & Mr. Vijayakanth
actively participated in the programme. On Diwali, our staff planned to spare
their time with the children of the Orphanage Home and distributed clothes and

d other materials. Similarly Minda SAI-GN organised a CSR activity on December
24,2012 in which employees brought their old clothes for donation. About 238
pieces of clothes were collected and distributed to Gunj, a NGO.

YU | AGE B

TGS — FIGHICR §RT QM SR # W& dTalt dl 13 FawR 2012 BT HUS T4 3
TR T <) S | 4 <feRT, 47 v, S Sramey, g g U9 4 v 7 |
BRIFH H AGAAT AT foraT | TR I A Galel W SR & qedi & AT 310 A
A @ Ao I8 AR HS IR o Al Al | g TRE fAver THveg-3e] Ager 7
24 fOAFR 2012 BT T AR BRIBAT BT AT o R Famd oo $us g
Clothes being distributed at the orphanage and to NGO Gunj %ﬁfﬁﬁﬂ?ﬂi’l T 238 WWWWWWWWW@?[WWI

/QCC - TVSM Supplier Competition ageid — didivaua amyfcedt yfRm T )

QCC - TVSM Supplier Competition was organised I ’ ! N R0 EFET 093 & dEUEnd -

by TVSM on December 20, 2012 at the customer 2R F UeH WM TR FAR - SEEed
location of TVSM — Hosur. Mr. Sunderlingam, Mr. STYfiRa AR 1 e R | 2| aREir
Sambath, Mr. Sirajudhieen, Mr. Vasan and Mr. Aravind ﬁ F ot gerferm, o dar, o RepEd, o e o)
represented MSL-Kakklur in the competition.On this = eRfdE T THIAT - HERY H e e

occasion, speeches were delivered by J. Baskaran (GM)  Winning team with its award AR T AT () oY gy (Shem) &R

and S. Suresh (GM) about the involvement in PQCD by GRSl § U oYl ST i e & AR

every supplier. A prize distribution ceremony was also held for the suppliers Aqor fan U | eMgfcerdiell & AT U R EARer SHRiE AT
@d we received excellent certificate on quality circle. off fpar T ofX & Fanferdt |fba WX S T ORI 8T | /

Supplier Quality /Safety Mock Drill ) [ Diwali Gifts
Circle Competition Conducted Distributed At MSL

supplier Quality Circle competition was
Vi &h Minda SAI 3
. 1

eld at TVS-Nalagarh (HP) by Minda
SAI Ltd-GN on November 23, 2012. In the

Competition, total 12 teams participated and organised a
Minda SAI Ltd-GN won the first prize Diwali gift
distribution

Drill in progress programme

inside the plant  Diwali Gifts were distributed By
Minda SAI -GN conducted a safety on November  Mrs Sarika Minda
mock drill in the company premises on 12,2012. The

September 19, 2012. The objective of the drill programme started with the speech of GCEO

was to make all staff & associates understand of the Company. Gifts were distributed after

about how to evacuate the company premises the speech of Mrs. Sarika Minda , MSL-
Winning team with the award in the time of emergency. CEO, MSL-SBU Head.

AN /
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iVISIL Team Visits Schoolx

The activities included tree plantation, note book distribution for primary school a-l:l q. W
students and environment, safety and health awareness training. 2 I 2 E I 3 E I a
ﬁ s a part of Corporate Social Responsibility, Mr Senthilnath, Mr m d i 2 I -ﬁ)_{"

Vikas Kurkute & CSR team of Minda Stoneridge along with

primary school teachers, students & villagers performed social “TURE WATeTel U] & Uh 91T & w9 # fveT ke &
activities in the Primary School for Adhivashi students at ‘Dhonde e, e E[;??{fcf Td WUHAR EH 7 TgH ST, Bl
Village’, (Tal : Khed, Dist.: Pune) nearby Chakan area on December T el & AT e 6 & e ‘die e (dedan: ©S, e go) #
26, 2012. The activities included tree plantation, note book qfeary BT & forg urged el H 26 fodwR 2012 BT AHITS BRI
distribution for primary school students, environment and safety and U | 57 Rt gErRIv, WEE Yhd @ B @ fofg A gal @l faaRer
health awareness training. As a socially responsible organization, 3IR IfeRv, RE SR TR SRl U Wi o | Wi w9

Minda Stoneridge is doing various beneficial activities for the society Th RPGER 7o & U # Ausr wHReT FHeT 3R 1o & forg
and environment. Helping non-creamy layer part of the society is one AT AMERIG PRGN o el 8 | TIiaRe BF fodrs: 1 & & |l
of the initiatives the Company has taken alongwith sustainability of T $ AT TaDbT DI FERIAT HRAT BUA gRT T 1 T8 Tl H | T

the environment. g B

J

First Day Function Held internal Badminton

ﬁ Competition Held
F irst Day function was organised by

MSIL, Pune for appreciation of ﬁ s part of sports activity, an internal badminton
employees monthly achievements. The
function was held on October 1, 2012 and October 22, 2012. Employees and HR team

competition was organised in MSIL, Pune on

attended by the MD, Mr NK Modi, participated into it. MSIL Teams played under its
Mr. HK Sharma, Mr. S N Sivprasad, coach Akbar Shaikh. Matches were played very
Mr. Vikas Kurkute & all employees. sportingly.

Birthdays of respective employees were

celebrated and Best Kaizen award and
Best 5S Zone award were conferred on
this occasion. Also, new Joinees were
welcomed.

All the employees participated enthusiastically in

the First Day Celebrations
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Talent Development
Programme conducted

The objective of the programme was to develop leaders.

ﬁ Talent Development Programme was
organised by MSIL, Pune on October

3,2012. The objective of the programme
was to develop leaders. Mr N K Modi
inaugurated the programme. Mr Modi, Mr H

K Sharma, Mr. S N Sivprasad and the HR
Team alongwith selected persons attended
the Talent Development programme.
Training related to leadership development

was given to selected participants.

yfaar faerg srdey Imaforg

STEU, IO BRI 3 STFCERX 09 H

s i faere e Tt R

T | 39 HEFH B AT WS Bl A
AT AT | ST JARH 2 T Al B/ R

7| U, w9l oY gEed R,
AR &9 | A g AR & | i
foreprer riEH H AFT fomn | Fafa e A
e B g e dedr ofarer far @

é Sensor Plant
inaugurated

s part of facility expansion programme of
AMS]L, Pune, a Sensor Plant of the company
was inaugurated by Stoneridge Director, Mr. Steave
on October 29, 2012. The function was attended by
the MD, Mr. NK. Modi, Mr. Debraj Das, Mr. Nikhil
Kulkarni along with HODs & Employees. A
Mahapuja and plantation activity were organised in

the Sensor Premises on this occassion.

AW ic B IgHTeA
| e & e R & T &
| 4 TR TR SRR A
TG §RT 29 ITGTHR 2012 T A & T

Glimpses of the inauguration ceremony

™

| P 3 T T R &
A T A, A e <, A
éﬁi@azgazm‘ﬁwﬁaaeﬂwww
R B TR 3 e AR e
SWWWWWI

S
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Plantation Drive At
Okay Industries

44

e
.

Mr NK Modi planting a sapling

ﬁ s part of CSR activity, tree plantation
programme was carried out by MSIL, Pune

at its vendor, Okay Industries at Ranjangaon,
Pune. The programme was conducted by the MD,
Mr NK Modi and MSIL purchase team along
with Okay Industries Team on October 1, 2012.

Sweets were also distributed on the occasion.

Blood Donation
Camp Organised

oing by the saying ‘Donate Blood, Save Life’,
Ga blood donation camp was organized at the
MSIL premises with the support of HDFC Bank. Mr.
NK Modi, MD, inaugurated the camp. About 62
employees participated in this camp and

approximately 22 liters of blood was collected. The

CSR Team coordinated the activity successfully.




MINDA STONERIDGE

(sp* ey LIILTY

==y T

Tech Quiz Held On Vishvakarma Puja

elebrating Vishwakarma Day in a

unique way, MSIL, Pune organised a

Technical Quiz Competiton on
September 17, 2012. R & D, Product Validation
Engineers took part in this Competition.

The team of Ramesh & Abhijit Sathe won
the first prize while the second prize went to the
team of Makrand & Shashank. The team of

Mr Om Kare & Mr Shekhar came third.

Vishwakarma Day is celebrated to worship

the divine architect -Vishwakarma. He is also
considered to be one of the fourteen precious
things born of the Samudra manthan. The
festival is observed primarily in factories and
industrial areas, often on the shop floor.
Vishwakarma has been known as the divine

engineer since the Puranic age.

The team of Ramesh & Abhijit Sathe won the first prize wthe second prize went to the team of Makrand & Shashank.

faza®dt gor w 2@
fdasr &1 Ao

9 fad B T SRl R | A &U

TATESARTT, I 7 99 A=Y 09 T 0FH
TRl forast O & ST fohar | 3|
IRER 7 9T} 4 2, Mede Jefie ot ¥
AT foran | T wd SIS | @ i T o
QR AR WEE U a9 @ W T fade e
oI T | oW R ud A @ AW gar I 9
& | Seadi argfas - fasasnt @ g & for
fregepal feae werr ST 21

T2 TE "o ¥ AT g Aee o drei

T UF T ST B 39 AR B g Saga AN
e A, T 9T 9 AN S ¥
frsgesat 1 GrIfoTes B A S0 SONEEY B w9 A
ST S B

‘Darpan’ Display Board
Inaugurated At Pune

nauguration of 'Darpan’ - Display Board
Iwas conducted on October 30, 2012 by Mr.
S N Shivprasad at MSIL, Pune. It will be
updated on monthly basis with the fresh inputs
received from Spark Minda Group members.
It is a new platform to showcase employees’

potential and motivate them towards writing

poetry, story, article and shayari etc. Drawing,
poetry, story by employees’ children and

Itis a new platform to showcase employees” potential

spouse, extraordinary achievements by and motivate them

employees’ children will be displayed on it.
gl # U Y s Bl YARHA

AUAATITA, go 7 st goHgA FE, o iR wrad anfe faws @
Qﬁmqw ERT 30 AR 2012 H UV 7 @ AU I8 UF AT wWewH
T — g3ea A BT YRy fear 2
77| fver URIR & ¥ | yTa U
YT B MR W TH ARG AR TR
ST fear smear| sHarRar @
aaare & yseia i I wfaa,

39 9IS W) HHARAT & gt
AR ufty /vt & g3, Bfyar, dar,
FHAIRTT & gzal gRT ANTERIT

Syaferal &1 geefa fear S|
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"Children’s Day
Celebrated

iving upto the maxim of Childhood is the

best phase of our life, MSIL- Pune

celebrated Children’s Day on 2nd
December 2012. The celebration started at 11 a.m. &
continued till 3 p.m. It consisted of various activities
for the children. Employees along with their
children, HODs & Mr NK Modi, MD participated in
it. The programme included company tours, games,

gifts distribution and ended with a gala lunch.

S J

First- Aid Training Held

On the
occasion of
World First Aid

Day, MSIL, Pune

organised a training

e

Training programme in session

camp on September 11,

2012 for production, maintenance, moulding & tool
room employees. On this occasion, a basic first- aid
training was given by Safety Officer Mr Yugendra

Katore.
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Teachers’ Day Celebrated

eachers’ Day was celebrated on September 5, 2012 by MSIL, Pune. All I g IW I a EI EI I I I EI I I [I I

THTHSNRE, IO ERT & =R
Q09 FI 3R Reaw =@
T G T iR

respected trainers
along with HODs
participated in the function.

Gifts were distributed to TSRSl & A 39 FEEH o
company’s internal trainers by AT fomm |
Mr. NK Modi , who shared P STARD UfRreEht B
valuable knowledge about T AR BN SUeR faand
teachers. o Tu, SR ereaeRt & A
The idea of celebrating % Tged SR A |
Teacher's Day took ground frere fea #99 &1 faem Rodt
independently in many Visiting team received a memento Td F AR g I W e WY F | A et &

countries during the 20th century. In most cases, they celebrate a local educatoror & Rl =i s a1 fem & fRdt Hewyel Suafer i J9
an important milestone in education for example, Argentina celebrates Domingo T S ST 989% | 99 R @ ST wiiRer TEe
Faustino Sarmiento's death on September 11 since 1915, while India celebrates I T AR § Al ARG 98&R W ¢ AT @ Fduet
Sarvapalli Radhakrishnan's birthday on September 5 since 1962. T H ST & A7 B

PUC camp held Group Singing Competition Held

s an initiative towards environment, MSIL, o identify the
APune conducted a PUC camp on November 29, singing spirit of
2012. Many employees, alongwith their vehicles, the employees
participated in this Camp, where PUC Certificates and boost their morale,
were made available with discounted Price (Rs. 15 MSIL, Pune organised a
for two- wheelers & Rs. 40 for four- wheelers). Group Singing

Competition on December
19, 2012. Alongwith

external Judges 10

participants took part in
the Competition. The Participants of the music competition
Participant from

MVSSPL won the Competition.

Women’ s Day Celebrated & faa@
HATIT T

URA% AT Bl ARE, THTARMSUS—YoT o1 8
ATd, 2013 BT AT feaw 7w | T
AT HHARAT 7 39 H Wi forar | S
IRAR & 3feR TP ARy HRIHH BT
TS T AT | $9 § US ABT §T A
T T 3R i faordrett @1 favy
IUER Ay 1Y | FRIHH B I w
fioTgal iR WH-d @1 A 91 T |

ike every year, MSIL-Pune

celebrated Woman's Day on

March 8, 2013. All women
employees participated in it. A special
programme was held in the plant
premises. There was also a lucky draw
and the three winners were given special

gifts. Sweets and snacks were served at

the end of the programme.
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Safety Week Celebrated At MSIL

Employees taking safety oath, Fire fighting training and helmet stall at the premises § ﬁ_

SIL Pune celebrated National Safety Day on March 4th,

2013 and National Safety Week from March 4 to March TACHIIETE 0T 1 4 |, 2013 T IR GReT et 3R 4 11 A1, 2013 T LRI GRA
11, 2013. The safety week was inaugurated by MD, Mr. N.K. T T | 6 HRIGH BT AT W3 & uReR 7 fman mar | 36 wrima i
Modi. Safety badges were distributed among the employees and e, e Fafi T, wafice e € 5 e e o e Al & | e
the employees also took an safety oath. Later during the training for | qRe e @1 SgEIeA A TLaAR) g b mar | el & d geen o aie

on Fire Safety was given to the employees by Safety Officer, T SR PHEIRAr 7 GRem 2 & o | are H gferr & IR GRem e S AN g
Mr. Yugendra. As a part of the safety initiative helmets were given @Rl 1 31 3 GRem W Aferor A a1 W7 | GRen et & 91T & W0 A FweiRar 31 4
to the employees at discounted rates on March 4, 2013. The AT, 2013 T T R W TeMe Y M| HU 39 fog T Terel i o ¥ | Hed R
company put up a stall for the same. WIGR # GIR & forg Y& faam |

Yoga Training 4 TPM Excellence ) /‘an Western Region Qc\
Organised Audit Held & Kaizen Competition

MSIL-Pune organized a yoga training
camp at the plant premises from
March 4 to March 6, 2013. The two day

camp was attended by all the employees with

their respective HODs. The camp trained the

he second Western Region QC &
Kaizen Competition was held on April

participants in stress relief techniques.

AL TPM Excellence Audit was held on 22,2013 at MSIL, Pune premises.

April 12,2013 at MSIL- Pune premises. All Western region units participated in it. The
All the employees along with BAL Auditors Corporate juries were Dr. Elangovan &
participated in it. The visiting team conducted Mr. Ashim Vohra. MSIL won the 1st Prize for
detailed shop audit. The audit visit was Quality Circle Category (Lakshya QC Team)

successful and the Auditor nominated the unit and Office Kaizen Category (Mr. Mukesh

Employees at the camp for “TPM Excellence Award’ Nathpotani)

N\ 4
/" National Youth Day Celebrated gar feaw = T )

CHURISTSYE-Q0 gRT 12 S, 2013 B I YaT s wHRI
| 9Rd # WA [A9dre & o T W gar e wemn S
| 1984 ¥ R IRGR = =90 Y AR ok forar i 1085 &

i .

National Youth Day was celebrated by MSIL-Pune - e
on January 12,2013. Youth Day is celebrated in
India on the birthday of Swami Vivekananda. The

Thinker - Saint Swami Vivekananda played a stellar A el @ [Aawre & o fae @1 i gar e @ W
role in ending India's cultural isolation from the rest of ~ Employees with Youth Day badges H HARIT WG| Y@ S Ared oF 5 uRew @ @R AR 9
the world thus becoming India's first great cultural ST W, g W ufem & @t 9 | dael s gd

ambassador to the West. MSIL- Pune joined the rest of the country in ~ sirenfiest ¥ afoas ol vacra, ArFiore FHFT 3R <1 3R ARl & 9 &
saluting the great saint. All the employees participated in it. Badges with ~ fa@Rt @r R Araare 1 ¥ | 76 A & sifiareT & fog THUAISUer-—J0r ara
\motivational words by Vivekananda were distributed. T A WA B TE | TR F RIS W et oo faaRed v J
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Ceat Delegation VISItS Mayank Auto

delegation from Ceat tyres visited the premises of
Mayank Auto, Greater Noida on Novenber 28, 2012.
All the employees participated in it. The purpose of the

visit by the tyre major was to see the good practices being
followed in Mayank Auto and suggest ways to further improve it
and integrate it for further development of the company. The
delegates went around the plant and appreciated the way of
functioning.

Rrve & yfafafr ssa 9w sifel
&1 ST o

fve TR & U TRafRFSe o 28 AR 2012 F wEE 3ifeT, e AT B
aRER BT RT o | ) HEIRET T 59 H AT for | SRR W gRT 39
AR PT I FASG 3ifeT # S I W 3 PR GGl Bl T AR
T AT QR G & D qaT R FEN B 3T A F forg 39
Tl HR B IR H G I o7 | A Heet W AR RE M AR
IBF B TR B T B IR B |

4 Deepawali Pooja Organised

Mayank Auto-GN
celebrated the festival
of lights Diwali on

November 12, 2012. To mark

the joyous occassion, Diwali

T 3Tl JeX AT T 9
TEEX 092 F TR T

S FERT | 3H ST T
e & o aReRt & et
TS 1 STERT fhaT T |
Tl HHET @ifE I &
Y A g H i gu
e A st 7 e
o foRm oY |t et

Pujan was organised at the
premises. All the employees
joined the Lakshmi Pujan
with religious ferver. Mrs

Sarika Minda performed the

Lakshmi Pujan and all the T oI §O a¥ & foaw o
employees prayed for a el
prosperous year ahead.

%
HMSI Japan Team Visit Nissan UK Visits Mayank Auto

team from Nissan UK
visited Mayank Auto

on December 03,

2012. The purpose of the visit
was for the approval of supply of

Nissan Parts to UK.
ﬁ team from HMS]I, Japan visited the premises of Mayank Auto-GN on Mr Andrew Grieves led the
December 8, 2012. The purpose of the visit was auto componemt Nissan team. All employees
localization. The delegates went around the plant and showed keen interest in participated in both the activities. -
Nissan Team at Mayank Auto
the working processes . All the employees participated in it. Later the approval was accorded.

50



MAYANK AUTO

(sp* ey LIILTY

==y T

Safety Week Celebrated At Mayank Auto

afety week was celebrated at

Mayank Auto, Haridwar from

March 4 to March 10, 2013. It was
an action packed week where in various
activities were organized to spread the
awareness about safety measures at work

place and home. Various competitions and

training camps were organized. The
employees took safety oath and participated
in poster making and slogan competition.
All the employees participated in it. Safety
badges were distributed not only to
employees but also to outsiders. It was a
part of the CSR activity and helped in

T JAfel H e
HAidle {111 YT
i ifer, BRER # 4 7 10 WA 2013 TF
RET T AT TAT| A8 T Qa Jae
FRIHH o fo ¥ HRIverd 3R WX e Surd
P IR F ARG B B forg fafT
FRIaT BT SArer fear T o |
RIS o sferer drg smafia fog o |
FHAIRAT 7 [REM FUT ot SR UReR TN
TART SRR 3 9rT form | wft Sl 7
59 # W foran| 7 daet ewarRal o afed aes
@ A 1 A AU 99 qiC T | I8 AIEAR
Tl T Te W o 3R 39 ¥ Rl

creating safety awareness.

Plantation
Drive

r I Yo spread greenery and
awareness for

environment, a tree plantation

programme was organised on
January 22, 2013 by Mayank
Auto, Haridwar as a part of its
CSR activities. All employees
participated in this

programme.

Annual Day Function Held

ayank Auto, Haridwar
Mcelebrated its Annual Day
function on April 18, 2013.
All employees participated in the

function. On this occasion,

"Havan" was organised to seek

blessings of God for prosperity of
the company. Various programmes

were organized and the employees

participated in it whole heartedly.

They were also given sweets.

iving upto the maxim of health is wealth and a healthy workforce is
Lcompany’s greatest asset Mayank Auto of Haridwar organized a health camp
on March 23, 2013 at the plant premises. The camp aimed at giving free medical
check up facilities to the employees and tracking of any serious health issues. All
the employees participated in it and doctors visited the plant premises for

conducting the tests.

WRY ST BT Aol

R B e § 3R U v Friad R B @ waw a9t |y B g, 5
FETad! B ST AR HRA gU HAD 3ife), BRER 7 IF & URWR H 23 HIH, 2013 FY
U6 @R S T AT 5T | 39 S &1 S HHaRAT 3T yeas ffeear e
GRS Iuerer T SR fol TR wared ARt BT U o o | e e+
=9 &R 3 AT for iR Sfae’l 7 Sfg & forg Wi & uReR a1 AR |

Glimpses of health camp at Mayank Auto

[Customer Visit

visit was
Amade by
Mr. Bhupesh Patil,
M&M, CDMM
Nashik at Mayank
Auto, Haridwar
plant on January 24,
2013. Mr. Patil also

visited Har-ki-Pauri

] =
Havan at Mayank Auto for the famous Mr Patil planting a tree and at
Ganga Aarti. the Ganga Arti
o J
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Vishwakarma Pugg?ﬁ%elebrated

inda Silca Engineering Ltd., Greater Noida celebrated

MVishwakarma Day on September 17, 2012. On this occasion a
pujan ceremony was conducted in the
plant with the presence of Mr. Pramode
Parasramka (MD) and Mr. Anup Gupta
(Unit Head) along with all employees.
Hindus widely regard Vishwakarma as
the god of architecture and engineering,
and September 16 or 17 every year is

celebrated as Vishwakarma Puja —a

Employees participated in the Vishwakarma Puja

fooeT fyererr otifaitT fafes, Jex e
F 99 TR 092 F [AEEH Raq T9@| 3|
IR W I & aX U GO T W T
e o arR arEEE (T SR A o
T (I ') o wERE & A SuRed &)

&g = =Y & fagae @ aRge )

resolution time for workers and craftsmen
to increase productivity and gain divine inspiration for creating novel
products. This ritual usually takes place within the factory premises or
shop floor, and the otherwise mundane workshops come alive with
fiesta. Vishwakarma Puja is also associated with the buoyant custom
of flying kites. This occasion in a way also marks the start of the

festive season that culminates in Diwali.

~

Poka-Yoke

Award For
MSEL

The competition was held at Mahindra, Igatpuri,
Nasik, on 31st october 2012, in which approx.
130 Tier-ll supplier companies participated.

Minda Silca team won Winners
Award for Poka-Yoke category in

"Mahindra Co-Creation Competition —

ARG & a9 ¥ R ofd ad 95 AR
99 faar @1 fasasal o & ©7 ¥ W S © - e q6 HHaAnEr
SN TEER & U SeEdd dem ofR ofeyd SRl & e & fo 3
IO O Y B [T Hehed @1 GHT BT 2| g8 T A Beel aRe)
F ofaT A AT FAR F A SR T SR ST FERT FEAEE AR &
Y TSl B S ¥ | RsEewnt O 9T e & Seard KAt & @ o
JEI 5% | UE AR U qXE § ARl AN B YEAT F A IACT T A
et 9 T B B

Diwali Celebrated At MSEL

Glimpses of Diwali Celebration

2012 (Tier — II). The competition was held
at Mahindra, Igatpuri, Nasik, on 31st
October 2012, in which approx. 130 Tier-II
supplier companies participated in it. Mr.
Mool Chand Sharma (Engineer — QA)
participated and represented MSEL in the

competition.

v

Minda Silca Engineering Ltd celebrated the
Diwali Festival on 12th November 2012.

On this occasion a pujan ceremony followed by
the gift distribution, was conducted in the plant
with the presence of Mr. Pramode Parasramka
(CEO) and Mr. Anup Gupta (Unit Head) along
with all employees. On this occasion, GCEO

message with best wishes to the employees &

52

their family members was relayed through video.
Diwali Candles, Diya & gift product sale stall was
organized by DJJS (NGO), on 10th November
2012 in which employees of MSEL purchased the
products.

A beautiful rangoli was made by female
employees of Minda Silca on the occasion of
Diwali celebration on 12th November 2012.
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(Safety Month Celebrated

The activities included tree plantation, note book distribution for primary school students and environment, safety and health awareness training.

afety Month was celebrated at Minda Silca premises from

March 1 to March 31, 2013. It was an action packed month _\ﬁ-ﬂ[ q-lg ]:I:I-I_q-l- W
where in various activities were organized to spread the
awareness about safety measures at work place and home. fier faem & aREX | 9 & 39 A6, 2093 T GEN qE T W
Various competitions and training camps were organized. The T2 UH TR Uae W8 o7 fa s o g w g SuEt & AR H
employees took safety oath and participated in poster making SRRl BN @ fo [ swEea et e o) e gt
and slogan competition. All the employees participated in it. It SR wifrerT R STASTT fRT T | e ¥ gRen g9 o ofR deex

was a part of the CSR activity and helped in creating safety FAN qAT TR AR ®§ 9rr foran | aeft wHeniat 3 59 ® 9w fown

awareness. T2 HUHAR HEHAM B TH AR a1 AR 37 7 G STkl & S
In the Best Safety slogan competition Ist Prize was o FErH & |

awarded to Mr. Rakesh Kumar (Associate — Biting); IInd Prize AT G W dfdita § o uehe AR (TEfie - arfé)

to Mr. Babloo Pal (Associate — Biting) and IlIrd Prize - Mr. N T RN, & =g O (TEiiee - aEfe) @ fEde R R AR
Harish Sharma (Associate — PPC). Mr. Krishan Gopal Chauhan, ~ &ds1 97 (TEifwe - didid) &l der qreesr 9are fohar | < et
Mr. Rajpal and Mr. Brij Bhushan also got the consolation prizes. il @er, = Tt oM = &7 9ooT 1 < Hie T JR@R A< ga |
All the winners were awarded by SBU Head Mr. Anup Guptain &+ fsianett =1 so feae @9mie & = ofd T, Tady 88 3N Y
the first Day Celebration. fopam |

J

Silca Soxxi Team Visits MSEL Premises

team of experts from Silca Soxxi Pte.
ALtd., Singapore visited MSEL on
February 22,2013. The visit by the team was
a business requirement. The team saw the
development of new models of Key cutting
machines (Duo-red & Easy-red) developed

specially for China and Singapore market.

All the employees participated in the event.
The visiting team went around the plant
premises and were satisfied with the

The team saw the development of new models of Key cutting machines developments.
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Ist Dealer Meet Held at Shanghai

f

he 1st Spark Minda Star Club

Business Partner Meet was

successfully held at Shanghai, China
from 4th — 7th April, 2013. The Dealer’s meet
was organised to celebrate the successful

business association and achievement of the
business targets for the year 2012-13.

Out of total dealer network of 350
numbers, 78 Star Club Business Partners were
selected to be a part of this trip. Mr. Sanjay
Bhagat, CEO of Minda Automotive Solutions
Ltd; Mr Bhushan Dua & Mr Amit Makhija
(GM Sales) along with 4 Regional Sales
Champions and 4 Regional Heads of MASL
were part of the Event. The occasion was
graced by the presence of Mr. Ashok Minda
& his wife, Mrs. Sarika Minda at the Gala
Dinner on 6th April 2013 in Shanghai, China.
They met and spent quality time with each
family. Their presence was great motivation
and inspiration for the whole After Market
Team. The Business Plan for 2013-14 was

presented by Mr. Sanjay Bhagat and all main
Business Partners were given awards by GCEO
as per their achievements and association with
our Group. Mr. Sumit Doseja from MCL,
Pantnagar also joined the event and spent
dedicated time with the Business Partners. The
event resulted in creating lot of Passion and
excitement in terms of strengthening our
business relationships with our customers and
further building SPARK MINDA brand image
in the aftermarket which shall help everyone to
grow the business. The spare parts sales in
aftermarket grew by overall 34 percent in 2012-
13 in the first year of demerger.

1) Dealer meet in progress ;

2) Mr. Ashok Minda addressing the audience;

3) Mr. Ashok Minda giving the award

4) Mrs. & Mr. Minda with a family

5) Mrs. & Mr. Minda with Dezlers & their family

6) Mr. Sanjay Bhagat presenting the Business plan
for 2013-14

e fier o 5 Sor Hiic 9uT |

Yo W ST R Ford faae
qéR Hie wiars, 9 F 4 9 7 30, 2013
TP AHAATYdD STARTT &) T | 39 o
Hie BT AT Aol fau EaT 3R
AT 2012—13 & forg AT otedt &7 ure
TR BT AAM S g e e

350 I & F{ol Slelk -cdd # ¥ 78
TR Fold a9 iRl &7 $9 I3 BT
ART a7 & fofg g1 T o | 30 <o
W, fifer sifemife A fafics @
A3l A Ywor gar U4 AN ot wdie
(STIvH ew) 4 AoTd Aoxd AfRag=T 3R 4

AoTTeT 289 3ifh TAYTHTS & A1 S
BRIGHH BT ART o | eeTE, I H 6 M
2013 BT WAFER AT # i) arenes fisT
TG Sl U sich aRaeT fisT @ S,
Rafd 3 39 IR &) 2T 9378 | 9 7D
IRaR & el &k S=1a A1 afgar v
SR |

I A | AUl aMreR Ardbe S
BT 9gd IR 3R IR el | 5N Horw
WIT gRT 2013—14 & U favmg @i
TR B T SR SIRAISST gRT Wi
Ao Urdad Bl I USRI R gAN
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ﬁ tree plantation drive was organised at
the MASL premises on the auspicious

occasion of the First Navratra on October 18,
2012. The drive was a part of CSR initiative
and was a step towards environment and
resource conservation and protection.The
CEO, Mr. Sanjay Bhagat led the plantation
drive and all employees participated in the
programme. Some saplings were kept at the
reception for those employees who were
desirous of planting the saplings at their
residence. Altogether 24 employees came
forward and voluntarily took the free saplings
for planting at their residence. On the

auspicious occasion of the first Navratra, total

CEO Mr Sanjay Bhagat planting a tree

12 trees were planted in MASL premises.

A Training Programme on road

safety & 5S was held in December
2012 at MASL premises for creating
CSR and 5S consciousness among all
employees at Delhi Head Office. The
5§ & Road Safety modules were
clubbed together and the training was
provided to all employees of Delhi
office. The training was conducted
under the guidance of HR Head Ms.
Pooja Avasthi

(Training Programme On Road Safety

Training session in Progress

~

glgrRIveT JfFE
BT AT

TEREN & g FIE W 9z I

Q09 H THITATS IRET F T gEmer
AR AR e T | T Al
HOHAT T& H T AFT A1 S AT q&qT
T TR Y @ ) Rer § 7% v wEy
o7 | el o d5/ W eRer A
F AgA BAr A T HHERE ¥ 39 FEE
F orT fore | RAWE W HB WY I At
& o @ T S Gl A oTa oA
TN & 9% 4 | H B % FHA R
ST STX TeM STUT 28T § ST ST 9%
T F for Gy R ge FaREn & go
ST WY THUEETS qRET A 93 FEeT
fop T |

" ACMA Road Show
Held
Asli- Nagli i
Road Show
was held in

December 2012 for

creating customer

awareness
regarding usage of
genuine products. MASL, Japiur team

participated in the road show. The show was

Hindi Divas Celebrated

indi Divas was celebrated on September

2012 at MASL premises. All employees

at Delhi Head Office participated in the
celebration. On this occasion, a slogan competition
was organized in MASL. Mr. Deshraj Singh,
Associate — Logistics, was declared winner for his
best Hindi Slogan composition.

September 14 is celebrated as Hindi Divas
since Hindi was declared the official language
unanimously by the Constituent Assembly on 14th
September, 1949. To commemorate this historic
occasion, Hindi Diwas is observed every year on

14th September.

aratoll wr wdre wel |
EA STTNL W @ M O

ety an ol el e &)

Sl wle F v B uad i)

Deshraj Singh receiving his award and his

slogan

organised by ACMA. /

.

R feaw a=mam
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Customer Orientation
Programme Conducted

ﬁ Product Awareness- cum-
Customer Orientation

Programme was conducted in

November 2012 for product
knowledge and skill enhancement.
All North Zone Service executives
of MASL participated in the

programme. The training was Public Awareness Camp on September 25, 2012 at Alwar,

. . Training in Session
organised at MCL, Noida. An g Rajasthan

external trainer Ms. Neetu Malik was invited for behavioural training and Product Managers
Mr. Shaju P. K. and Mr. Ajit Nair were called for Product Training.

T AMFE SRIGH ST ARG fHar

TF TG SARTEHA-HE-Tedh SAgE FHET Tae S R e ade & g J@aw
R093 H HAEITT fram | A S afd| & |t Teiefedt ¥ 39 wEEA 7 Am o |
ofrerT 1 ST T, et # fRr e sreer Hed ufveer & o o ared afvers g
g Afers B SHER B T oA R drede e S g @&, o) A o e @ S
ST & R0 e @ o

Punjab

(Training Programme On Selling Skills |

product awareness

and selling skills

training was
organized at MCL-NOIDA in
November 2012 for product
knowledge and skill
enhancement. All North Zone
sales Executives and Territory
Heads of MASL participated in

the training. The training was ~ Training session in Progress Van Campaign on November 28, 2012 at Shimoga,

organised at MCL, Noida. An external trainer Mr. Puneet Gupta was invited for Kamataka
behavioural training and Product Managers Mr. Shaju P. K. and Mr. Ajit Nair and
Production Head of Minda Stoneridge Mr. Sunil Gargote were called for Product Training.

J

The session was held under the guidance of HR Head Ms. Pooja Avasthi

\
New Product Launched

ﬁ new product - Integrated Kit of Electronic

Security System & Reverse Parking Sensor — was

launched on October 8, 2012. It combines the benefit of
a remote security system as well as a reverse parking Public Awareness Camp on November 6,2012 at Mumbai,

sensor system. The system consists of two different Meaharashtra

types of remotes making it more attractive & appealing

to the customers.

56



MINDA AUTOMOTIVE SOLUTIONS LTD

Annual Sales Conference Held

THUGHTS BT aifiep fAspl e

Plantation
Drive

ASL organized a
Mplantation drive
on the eve of the Republic
Day on January 25, 2013

SATETET # 4 ¥ 5 A, 2013 BT AT T
T | IS Ao 8 F AR RRT B e
R ReIfey IRgT @ IR AT Faa

FRaTE figatt ik ST @1 gfg # R &
forg <oy afd, S wefdra wroat a1 Rerfy

at the plant premises. It

was a CSR initiative, a

step towards environment

Participants of the Annual Sales Conference

nnual Sales Conference of MASL, was held during March 4th-5th and resource conservation

2013 at Lonavla. Each Regional Head presented the status of region and protection. The

wise market shares and Branch Managers presented the status of TR B | FEHA & AN B 0 A, T B administration
their respective states with action points and strategy to support company’s e SRt 7 TN A W & s gor department planted two
growth plans. As part of the program, on March 6 key dealers of Mumbai AR fier de Sik THvHeTSYe WAl a1 trees in the plant
visited our Minda Valeo and MSIL plants in Pune alongwith our sales team. ~ 2Rr faar | uRenfera a1 7| premises.

Fire Drill
Organized

Fire drill was organized on the
occasion of Fire Safety Week
on April 16, 2013 at the MASL

premises. It was aimed at

0 help the employees overcome stress in daily life MASL organised a
Tday’s camp on March 25,2013 at the plant premises. The session on
Stress Management was organized to make the employees understand how to
handle the stress during our daily routine work. All employees at Delhi head
office participated in it. The session was organized by the ‘Brahmakumaris’.

It was 1.5 hour session focussing on handling daily work pressures.

GEICE CLEG R T

e e 3 T R Ao o wHEeRal @ weed @ fog
THUUHATS T AT @ URER @ 3R 25 W, 2013 B Uh DAY HI A b |
TG Y TR 39 A BT ARG gefer foRar R o o §R wHERy g7
TS T 6 TR T Bt & IRE 9 B R a)E FHrer e | el
JETerd # W EHERal 7§ # 9 foran | aE W FEGART gRT ST
T T o7 | §9 15 € T 97 o R # A & B q@rar bl et W
&I dfved far T o)

Women’s Day Celebrated

nternational Women’s Day was celebrated at the -
MASL premises on March 8th, 2013. The
celebrations was organized by the HR Department

checking the preparedness of the
employees at the times of
emergency. The HR and
administration department lighted
the fire in warehouse and the
logistics and the associates doused
the fire. The fire was noted and

controlled within reasonable time

frame without any loss. Stress Management Camp was organised by the

Brahmakumaries

Health Camp Held

ﬁ health Camp was
organized on the eve
of World Health Day on

April 6, 2013 at MASL n

premises. It was a CSR

to salute the women power. All Female Staff and

HR Department participated in it. A get-together
was organized . Slogan competition and other quiz initiative . Free medical tests facilities was made available
competitions were organised. The winner of the to the employees The tests included, ECG, Blood sugar,

Slogan Competition was Ms. Anuradha Bhaskar, BP, consultation by a general physician. A qualified team

Manager— CRM for her best slogan. ‘If you of doctors and technicians from Kalra Hospital, Delhi

educate a man, you educate a man, if you educate a visited the office and successfully carried out the check up

Glimpses of women's day celebrations

woman, you educate a generation.’ and provided consultation to the employees.
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MVSSPL Wins Silver At IMEA

MVSSPL got the “Silver Award” in the
Economics Times’s India Manufacturing

Excellence Award in the Month of June. Based on

the requirement of IMEA, an audit was conducted in

the month of June by the external auditors.

Mr.Marappan Balasubramani took a lead to implement The Award

the same. India Manufacturing Excellence Awards (IMEA) was conceptualized and instituted by
Frost & Sullivan in 2004 to support companies in their journey towards building a competitive
and lean organization. With effect from 2009, Frost & Sullivan and the Economic Times have
collaborated to jointly host the India Manufacturing Excellence Awards. With a mission “to
recognize the Indian Manufacturing capability and assess its Global Competitiveness”, ET-
IMEA has a robust, highly acclaimed and constantly updated assessment process in place derived

from the best global manufacturing practices.

THATaTadive o JAMSUASY ¥ Xwid Sl

T #l A HtAariT TR ST ¥ uHdEuEded ¥ S AE § T

REH AT AT | STRUAEY o STUemell & ofER W Al offfsedl 3 S A # uF oiffee
T | ot AR ST N S i HET b SRR o | U SR S e e e
& AHT A P B e B 0 oA HhAaiT TR SEed (SEUAR) il STEHRen SR
JEAT BRE T FAA SR 008 H & T T 41| 008 F BRE UG8 M SR IS
T § e HhaaliT e STaTSy HgE B A ST H & Y Fedn &Y fr 2
‘et fafmiareTt &1 emar @ AT 39 STR S afas ARl B HeET S &
e & T Ae=H | & U9 qaAT Ak AT wEhet & e W a9E T A, ofdf®
e ol FR=R STere & ST arell e Sf 2

Tata-Crucible Quiz
Competition Held

Dandiya Festival
Celebrated

View of the quiz competition

VSSPL participated in Tata-

Dancing away to glory

p
Safety Awareness

~

Programme
Organised

MVSSPL introduced the Safety Siren at

the shop floor. The session was
conducted by Ms .Rutuja Deshpande to create
awareness and importance of the Safety Siren
(Statue) on the First Day of September 2012
to all the employees and associates . This
safety alert consists of the Accident Categories
along with the last six months accident data
and it is displayed on the shop floor for better

understanding and awareness.

Ms Rutuja demonstrating safety siren

Crucible Quiz competition on

15th September 2012. Three
teams from MVSSPL participated in it. This

kind of external quiz contest boosts the

employee confidence among the employees.

It was a great learning experience for the

participating teams.

ike every year this year also MVSSPL
Lcelebrated Dandiya Festival on the 23rd
October 2012. This year the company arranged
various competitions like best dressed male-
female, best dancer male-female, best steps
male-female etc. All the employees danced on
the beat of Dandiya whole heartedly.
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Safety Week Celebrated At MVSSPL

4 GRET |WlTE F T

VSSPL celebrated Safety

week from March 4 to March THATHTAGUE WA & GRER H 4 A F
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competitions were organized during the
week. These included Chalta Bolta, Poster

competiton, and Slogan competition. On
the eve of the safety week, road safety
awareness program was held. MVSSPL
CSR team members gathered at Nasik
Phatak, Moshi Toll plaza & Chinchwad
chowk and distributed pamphelets and

. ..;
¢ -

educated the commuters about road safety N

Glipmses of safety week

on March 8, 2013. celebration

Women'’s Day
Celebrated

VSSPL celebrated
MWomen’s Day on the
8th March 2013 in the
premises. Chocolates were

distributed to the female staff
by the HODs, various

n 24th February 2013, MVSSPL CSR team participated as volunteers in ‘Pulse
OPolio Immunization Programme ’ in association with Primary Health Centre -
of Pait village in Pune district. It is situated near shiroli phata , 40km from MIDC
Chakan under the guidance /observation of Dr S.I. Kamble -Medical officer (PHC-
Pait ). Total 1526 children were covered against the target of 1437 across 20 villages
of Pait. The MVSSPL CSR team consisted of Sajjan Sharma, Udya Bahadur,
Avinash Shinde, Sandeep Chikhale, Sudhakar Pitalewar, Deepak Kaushal, Sandeep

" Mock Drill |
Oganised
VSSPL organized a
Mmock drill on
January 16,2013 with
support of MIDC Fire
station, Chakan and M/s
VW Safety officer
Mr. Sudhir Choudhary. They
showed how to operate Fire
Hydrant, what precautions to
be taken while operating
etc. Mr. Choudhary
demonstrated to MVSSPL
employees at the Assembly

Point of Company.
J

Pulse Polio Camp Organised

MVSSPL CSR team at the polio camp

programmes were also Gonate, Tarkeshwar Ozha, Hiralal Saroj, Mahantesh , Ravi Anand.

organized on the occassion.

THATHTAGTE HITHR S T 24 TRART 2013 BT ST,
THIE Fidgel — WEwa sffteer (figasd — Te) &
At /ea—a # RRIel Brer & fioe, TergSRi e &
40 fol ¥ Rerd wrgwdl ger e — Mia Ue, R o & weam
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Aadhar Card Camp Organised

MVSSPL’S CSR Team
initiated the activity in

MVSSPL
was

T Dfery 9 JrRAforT fabar

forar| e & 20 wiaT & 1437 T &GP FA 1526 Tl DY
T8 H PR b | CHUETHYe e S H Hour 9

MVSSPL Bags ME Award

association with an NGO for the ranked 3rd
employees and their family position in the 7th
members by providing Aadhar Manufacturing
Card registration facility within the Engineering

premises. This activity was
initiated from March 19 to
March 24, 2013 and the agency

was called at the door step for the

Employees with Aadhar Card

employees.
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Conference organized by Group Business Excellence
on January 10 and 11, 2013 at MCL-Noida.
Mr.Marappan Balasubramanium (Head ME) &
Yuvraj Kshirsagar (Group Leader — ME) represented
MVSSPL and bagged a Prize.
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PT MINDA AUTOMOTIVE INDONESIA

Annual Vendor Meet Held At PTMAA

fter receiving many awards

from various Customers in

ASEAN, PTMAA was
honored by its Biggest Customer
‘PT. Yamaha Indonesia Motor Mfg.’.
During the Annual Vendor Meet of
YIMM on December 21, 2012,
PTMAA was honored with ‘Excellent
Cost Support Award’. Mr Sudhir
Kashyap received the award on behalf
of the company . It was a moment of
pride and the employees pledged to
keep up the good work.

Glimpses of the Annual Vendor Meet
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Yamaha Delegation
Visit MVCL Plant

Plant visit in progress

ﬁ Yamaha delegation visited the Assy
area in MVCL for the second time on

July12, 2012 for technical audit to start a
new business,. The delegation included Mr
Hoan: AM- LCP group, Mr Phuong: AM-
New Model, Mr Nishino: AM-SQ group, Mr
Khuong: AM-SQ group & Ms Chi: Buyer-
LCP group.
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Diwali Celebrations
Held At MVCL

Diwali celebration was held at MVCL office for
Aits staffs. All staffs joyfully participated in the
celebration. A special Lakshmi Poojan was organised
on the occassion and all the employees participated in
it with religious ferver. After the poojan sweets were
distributed and employees exchanged greetings with

each other. The management also extended greetings

for the happy and prosperous new year.
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' New Factory Of PTAA

The new location was set up to meet growing business demand

new factory was set up by the PT Minda Automotive
Alndonesia team on January 1, 2013. The new
manufacturing facility is located at Karawang 75 Km North of
Jakarta . The new & independent facility has been put up to
meet the growing demand of business. Before starting of
production, as per tradition Puja and Hawan was conducted on
January 2, 2013 at the new premises of PT Minda Automotive
Indonesia at Part Production Deptt. All expatriate staff
participated in it. Director Mr Sandeep Aggarwal conducted the
Hawan & Puja on the inauguration. Sweets and Prasad was

distributed to the employees. After the puja the employees

prayed to god for success at the new premises.
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Visit of Suzuki Delegation

N
Yamaha Director Visit

ﬁ delegation from Suzuki, Japan led by
Mr Tokiwa San Kyoji, Head of Global

Sourcing visited PT Minda Automotive
Indonesia on April 12,2013. It was a
business necessity. All the employees
participated in it . The PTMAI team
comprised of Mr. Sandeep Aggarwal,

Mr. Pradeep K Patel, Mr JS Dadhwal ,
Mr.Niraj Kalra and Ms.Teja Hidayat .

The visiting dignitaries were welcomed
with flowers and gifts in a traditional way.
It was followed by a meeting at the
conference room. The visitors then went
around the factory for a visit and appreciated

the way work was done. Mr. Tokiwa Kyoji

then planted a sapling in the premises to mark  The Suzuki delegation were welcomed in a traditional

the occasion.

delegation from Yamaha Motorcycle Japan led
Aby Mr 1
Hideshima San,
Director Purchase
visited PT Minda
Automotive

Indonesia on

April 30,2013,

Itwas a

Mr. Hideshima planted a sapling

business necessity. All the employees participated in
the proceedings. The PTMAI team comprised of

Mr. Sandeep Aggarwal, Mr. Pradeep K Patel,

Mr Amit Goyal and Ms.Evi Komalasari. The visiting
dignitaries were welcomed in a traditional way.

Mr. Hideshima then planted a sapling in the premises

to mark the occasion.

manner (top); Mr Kyoji planting a tree (bottom) - J
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MINDA VIETNAM AUTOMOTIVE CO LTD

New Locatlon For MVACL

wHAITHIv &

he construction of the new
Tbulldlng of Minda Vietnam
Automotive Co Ltd started in July
2012. The construction is nearly
complete. On February 19, 2013,
some machines and manpower were

transferred from Minda Vietnam
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Company Ltd to Minda Vietnam

Automotive Company Ltd and in
the same day, production started and
first products were out. All the
employees were happy to shift to

the new location.

Glimpses of the new building

ﬁ delegation from VMEP Dong
Nai led by Mr. Tony Chiang -

Vice Director of R&D visited the
Minda Vietnam Automotive
Company Ltd assembly area on

January 30, 2013. It was a business

necessity and they carried out the
regular customer audit. All the

employees participated in it.

Delegation going around the premises

On March 20, 2013, Minda Vietnam Automotive
Company Ltd welcomed the first customer to the new
plant premises - Mr Imai Kiato from Suzuki Vietnam.
Apart from Suzuki delegation many customers visited
the plant like Piaggio, Yamaha and also Minda
Corporation’s top management. They joined in tree
plantation, lamp lighting and visited the factory. All
customers gave good wishes and were very satisfied
with the setup. MVACL is also happy to be supplier of
Yamaha Vietnam. On April 1, 2013, after 40 days of
production the company had the first sales. It was a

special moment for the employees.

'Visit By Piaggio Team |
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delegation from
APiaggio led by
Mr. Roberto Restelli- |
Asia Pacific R&D ki =

Director and
Mr Nguyen Van Hung - supplier auditor -visited
Minda Vietnam Automotive Company Ltd assembly
area on February 1, 2013.1t was a business necessity
and they carried out the regular customer audit. All

the employees participated in it.
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Visit of Suzuki delegation (top) and

Yamaha delegation (bottom)
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UZ MINDA

Seminar on HR Practices Organised

ead of human resources

department of Uz Minda

Mr. Imamnazarova Shahnoza
took a part in a 2-day seminar on
introducing of new states in a work of
human resources department, which took
place in a recreation centre “Kyzyl-Suv” in
Tashkent mountains during November 16-
Novemberl8, 2012. This seminar was
organized by “Uzavtosanoat” company.

Speeches were delivered by representatives

Imamnazarova Shahnoza took a part in a 2-day seminar

from Ministry of Secondary Special Education, Turin Polytechnic

University and the Head of Human resources department at

“Uzavtosanoat” JSC.

Got Quality
Certification
From UzRepublic

Z Minda is proud of receiving the quality

management system certificate of conformity”

0’z Dst ISO 9001:2009 in the relation with
production of automobile systems of safety and
speedometers from National system of certification of the
Republic of Uzbekistan w.e.f December 17, 2012.
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Study Tour Organised

n November end, head of purchase &
Iselling department of Uz Minda, Mr.
Radjabov Telman and head of planning
department Fayziev Azamat visited MSIL
Plant Pune. The purpose of visit was to
gain experience and exchange working
system. They also learned the working
process, 5 S, Kaizen, TPM, and Material
Management System followed at MSIL.

Participated In
Logistic Course

r. Farrukh Jumaev-Manager, Uz

Minda participated in a week long
“Course of logistic” organized by Turin
Polytechnic University from December 2
to December 8, 2012. It was a beneficial
experience for Mr Jumaev and he gained in
depth insight into the field.
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The tour team at MSIL premises

& Production Of S
New OQOutside
Door Handle

In October 2012, Uz Minda started

production of new Outside Door

Handle for GM Uzbekistan car model

name COBALT.
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MKTSN Invests In Technologies Of Future

Ms. Katrin Sophie Dulewicz

imes are changing. We are now

living in a time where earth’s

resources are becoming scarce.
These resources not only include oil,
wood, fossil fuel etc but also food items.
The population is growing by leaps and
bounds and the resources are unable to
keep pace with the growth of the
population. All of these resources are very
important for us and are a vital part of our
everyday life. We need fuel for our cars
and lubricant for bearings and engines. If
you take a closer look, then you can see,
that oil is one of the most important starting
materials for many of the compounds of
organic chemistry. For example; in the
production of plastics, synthetic fibres or
colours. But the availability is limited.

Everything we consume today, the
resources gets scare for the next
generations. In addition to these economic
considerations, the increasing
consumption of oil for the greenhouse effect
and the man-made global warming plays a
decisive role. The climate is getting warmer,
fertile lands are turning into deserts, marine
regions are sinking under the rising water
level of the melting polar ice caps and the
number of devastating torrential rain and
storms are increasing. Therefore, we should
ensure that we act in an environment
friendly and in most responsible way.

The automotive industry is one of the
main emitters of greenhouse gases. Many
well-known manufacturers in the auto-
motive industry are constantly researching

and considering how we can be both fair to

our expectations and yet do our duties
towards Mother Nature.

A major advance in terms of climate
and environment protection is expected
from the electric mobility, especially in
Europe and China.

After thorough research, a large
number of manufacturers are toying with
the idea to produce electric cars. Even
BMW has decided to be one of them. The
new |- series from BMW is the first car in its
series, which was designed exclusively for
electric mobility. There are two different
models. hereas, i3 is a so-called “Megacity
Vehicle”, designed purely as electric vehicle
for city driving, the i8 is ‘the sports car of the
future’, in the capacity of progressive and
innovative sports cars. With the plug-in
hybrid, the BMW 18 combines an electric
drive at the front axle with a heavy-duty
internal combustion engine at the rear axle.

Together they provide the service of a
sports car, but is being seen as a small-car.
BMW is using a light metal frame and a
construction out of carbon fiber reinforced
plastic, to design the cars as efficiently as
possible. Because of this construction, the
body weight is light and infact about 300
kilogram lighter. But the new materials take
some quirk with it. Conventional connection
methods, such as welding or brazing, are
no longer possible. BMW is therefore the
first manufacturer in the bonding technology
that produces on mass scale. It is
necessary to research and develop for
solutions how the bonding come through
the everyday and tropical or arctic
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conditions.

BMW needs solid and reliable partners
with highly qualified specialists in the field.
Only a few companies are able to face this
challenge. Because of that it is a big
pleasure that Minda KTSN, an European
member of the Spark Minda, Ashok Minda
Group, was chosen by BMW as
development partner and supplier.

Minda KTSN will supply a total of 41
different plastic parts to BMW. 40 of these
plastic parts are surface treated by robot
and then cleaned and sprayed with a
primer. It is important to ensure a
homogenous, bubble-free application of the
primer and to observe a high tolerance on
thickness and position at the primers track.

After that the primed parts are placed
in specially exhaust trolleys. The parts are
stored for 22 hours in an exhaust room
under set climatic conditions. The parts
requires to be at BMW premises within 10
days after the priming. Because of these
developments, many alterations were done
at the company. About 25 % of the available
storage space had to be converted into
production area to get free space. At the
same time the need for storage increased,
because of the new parts. About half of the
vacant area is being used to build a air
chamber, a special ventilation and air
conditioning system. Close to this area, the
BMW-structural parts are being made by
robotic systems.

Minda KTSN is making a significant
contribution in building the new BMW i-
series and will also help to protect our
environment.
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Health Day In Minda KTSN

ealthy and motivated employees are a cornerstone of a

successful company. Minda KTSN puts great emphasis on TR 3R IRT FHEAR) fHll A HUN BT MR BT & | fver

healthy and performance-enhancing workplaces. Along HETAYT R AR ed—ag® 1l WMl R 980 SR <l 8 |
with IKK, Minda KTSN offered free medical check up for every MDD B AR, fAreT BATAET T FUN B TAS FHAN B forg
employee of the company. The experts of the health insurance fges fafder e Sueer axTs | warRed i & faemst 1 9gad 9
conducted various tests and examined the important parameters of e fHy SR aRey & HAE@qUl WGl @ S $ | $H & uvErd
health.The employees were then given appropriate advice. The FHAIRAT BT I Rl f&@r T | HHERAr T U Tl @
employees along with their HoDs participated in the health camp T WA ¥ H IARYdd AT for 3R SR favwat & ey

with enthusiasm and also discussed their problems with the experts. T RIS WAt W B | AR FHEA & e o gem §
The environment at home also plays an important role in enhancing =ef, uRReft ff wecye! qfier fFrmh €, 5% 59 T
the performance of an employee, they were also counseled on this. e e mm|
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Glimpses of the Health Day

Minda Schenk Esslingen Optimizes Plastic
Recyclmg

Sornp cabeeting Aght at the :hluﬂumgw Sarting of bi
ichig » Label type of Walleis dpling frestly weighting
S tw Aurgra trailes

v VvV |

inda Schenk Esslingen has implemented a new logistic-  purchase of plastic scrap and disposal of mixing plastic like
concept for plastic recycling. The constant increase of injection lump.
material prices were the reason to evaluate the new The new thing is, that two component parts (2K) will be
concepts for recycling management industry. purchased as well and the disposal of mixing plastic is free of
The concept of Aurora has convinced MSPS-E. The new partner  charge. The conclusion is that Minda Schenk Esslingen has
offers better conditions for the purchase of plastic scrap (sprue incl.)  achieved almost 100% recycling and on top of it the positive
and is also a better “lean” logistic concept. The concept covers financial effect i.e protection of environment as well.
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CSRINITIATIVE

Nearly 20 Employees of Kakklur Unit came forward to volunteer Organ donation and Transplantation and signed their readiness

he employees of Minda SAI

Ltd,Kakkalur, pledged to save lives

when they volunteered to donate their

organs for transplantation. On August 13,

2012 MSL —Kakkalur Unit organized an
program with Mohan Foundation for organ
donation. Nearly 20 employees of Kakkalur
Unit came forward to volunteer organ donation
and transplantation and signed their readiness
(P-S: the organ donated by donor will be only
accepted when the donor either dies because of
accident or other natural cause). HR team
coordinated the event with a renowned the

NGO. Mohan Foundation is a not-for-profit,

_________________________________________________________________________________________________________________________

non-governmental organization started to
promote organ donation in 1997 in Chennai by
philanthropists and medical professionals led
by Dr. Sunil Shroff. It has offices in Chennai,
Hyderabad, Visakhapatnam, Coimbatore,
Chandigarh, Delhi NCR, Bengaluru and USA.
Though the practice of organ donation is
prevalent in the west, in India it is yet to

catch up.

In 1994, the Government of India passed
the Transplantation of Human Organs Act that
legalized the concept of brain death and, for
the first time, facilitated organ procurement

from heart beating, brain dead donors.
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However, this concept has not caught on
well in India for want of public education and
awareness. This in turn is perpetuating the
commercial sale of human organs due to the
widening gap between the demand and supply.
Thousands of lives are lost in India annually
from heart and liver failure since
transplantation of unpaired organs like heart,
liver and pancreas is either difficult or
impossible from living donors.

This is only possible on a large scale if
these organs are available from cadaver
donors. The initiative by MSL-Kakklur is just

a small step forward.

Environmental
Drive At MVSSL

Environmental Drive was organized at
MVSSPL Pune, on 5 June 2012. The
environmental handouts were released

by Mr.Christopher Delvhron & by Mr.Abhay
Joshi, CEO, MVSSPL, Mr.Sudeep Varma,
Head- HR, MVSSPL coordinated the activity
with the CSR team and on the same day 50

saplings were planted inside the premises. All
the shop floor employees participated in the
event. Through recycling of sewage waste
water, a green nursery is growing at the
MVSSPL premises.
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Run for Children

Mr. Sanjay Dutt gave away the awards

n the occasion of Children’s Day, a group of seven children of

Minda Bal Gram was sent to participate in Run for Children,
organized by an NGO Prayas on November 17, 2012. The children of
Minda Bal Gram got fifth, seventh and eighth position in the event and
were awarded medals by famous film actor Sanjay Dutt, who was the
chief guest on the occasion. The other dignitaries present were Union
Law Minister Salman Khurshid, veteran film actor Shatrughan Sinha,
Former DGP Amodh Kant and several senior officials from Delhi Govt.
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Workshop on Child Rights Organised

Workshop in progress

n October 19, 2012, Minda Bal Gram
O organized a workshop on Child Rights
under the guidance of volunteers from Butterfly,
an NGO of Delhi. The programme covered
topics on child rights and children participation.

The motive was to enhance the knowledge of

associates pertaining to child care and protection.

The programme was designed keeping in view
the fact that the knowledge is power and people

tend to forget the power of learning at times.
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Feat in Hockey

ne of the boy of Minda Bal Gram,
OPraveen, played an Under- 16 OPEN
HOCKEY TOURNAMENT at Shahjahanpur
in Rajasthan, while another boy, Nikhil, has
been selected for Under- 19 Delhi Hockey
Team. Both the boys had played hockey at
National Level earlier too and won second and

fourth positions respectively in their

tournaments.
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Theatre Training Workshop Held

The children staging the play ﬁ ﬁ f

aras Prayas, a Delhi based NGO, recently visited Minda Bal

Gram for a Theater Training Workshop. The theater workshop el ameia o uAsiiell 9 JaE A Rgex o

culminated into an hour long play titled ‘The Dark Side of FREIM & Y B & F Foer o waw wr A fFar | e
Mahabharata’. The play was staged at Banga Sanskriti Bhawan - FEAAT T T A1ZS S HSTHRG’ Heh U @d Alesh & &9
Auditorium in Gole Market of Delhi on December 9, 2012. Some 30 T g3 | 39 e B oW el & I Ahe H a1 R AT
children participated in the Play which was received by the audience - offfeciiem ¥ € RREFR 09 & FFA1 T 39 Aeh T T
very well. The Auditorium was fully packed with a capacity of around 30 F=AT 7 AW forEn B8 el 2/ g9 EREl 11 00 AT 6
200 people. Present at the stage show were some known TV AT e STfSARTH AR § TE-ge | g o7 | A & |99
personalities who motivated and encouraged the children for their STH-A Tl HARhY SURST & e S=dAt i 9 JaEl & g
efforts. The play was directed by a well- known theater artist Surendra IRT ud drcared A1 e & FReM Uh S AW ey
Sagar. FAFRR Gl AR ERT A T4 |

Music For Career | Dignitaries Visit Balgram

o provide
interesting
career

options including

music to the children

of Minda Bal Gram, The visit of the dignitaries helped the children
a Delhi based NGO,

SARAS PRAYAS, he CEO of Kosei Minda

gave an opportunity to Aluminium Company Ltd
four girls of Minda Shizuo Arita and Shunkichi
Bal Gram to sing r Kamiya, President Kosei International
songs and recorded their voice at a private studio-Acro Trade & Investment Company Ltd
Vision Studio, near Videocon Tower at Jhandewalan in visited Minda Bal Gram along with senior official at UNO Minda on December
Delhi. The girls performed well. 6, 2012.The visitors had a detailed conversation with the children of Minda Bal

Gram. Both the children and the visitors were happy to meet each other.
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Bundle Of Joy

Mr. Sudhir Kumar Singh, MASL, was blessed Mr. Shiv Kumar Bhardwaj, Mayank Auto has Mr Alok Sharma, MCL- GN, was blessed with a
with a baby boy on December 13, 2012. The been blessed with baby boy on November 5, baby girl on July24, 2012. The baby has been
baby has been named Aarav. 2012. He has been named Harshal Bhardwaj. named Aardhya Kaushik.

Aman Singh Manjhu,MCL- PN was blessed Gagan Pant, MCL- PN was blessed with a Mr. Ganesh Dutt, MSL, was blessed with a
with a baby girl on November 13, 2012. She baby boy on November 15, 2012. He has baby boy on June 24, 2012, He has been
has been named Anshi Manjhu. been named Paarth Pant. named Mukund Lohani.

Mr. Rajesh Rathod, MSL, was was blessed with Gaziev Sardor, Uz Minda was blessed with a Mr. Dao Ngoc Quan, MVCL, was blessed with
a baby girl,on August 9, 2012. She has been baby girl on October 2, 2012. She has been a baby girl on October 30, 2012. She has
named Swadha. named Samina. been named Dao Quynh Anh.

[m———————————————

: CONGRATULATIONS!! :
Mr. Sunil Tomar. MCL-N.was | On the new arrivals. May your bundle
AR Iitha baby boy, He : of joy grow up to be a source of your :
e amed I s.tr.ength and joy a.nd be responsible I
Gaurav Singh Tomar. I citizens of the nation... I
e -

70



A Profile on Waste Management

Since ancient time, the prime motto of Indian social life was to live in harmony with nature and in a
hygienic environment respecting the laws of nature and thus leading to the sustainable
development of Mankind. Sustainable development can only be achieved if society in general, and
Industry in particular, produces 'more with less'i.e. more goods and services with less use of world's
resources and less pollution and waste. In most developing countries and in many countries efficient
delivery of public services and infrastructure are pressing issues related to waste and its
management.

K. Ravikiran

What is Waste Management
Waste management is a distinct practice from resource recovery which focuses on delaying the rate of consumption of natural
resources. Allwastes materials, whether they are solid, liquid, gaseous or radioactive fall

within the remit of waste management. The term usually relates to materials produced by human activity, and the process is
generally undertaken to reduce their effect on health, the environment or aesthetics.

How to Control Waste
The 3R Approach that is Reduce, Reuse and Recycle is best way to extract the maximum practical benefits from products and to
generate the minimum amount of waste.

REDUCE REUSE RECYCLE

Reduce

First ‘R’ is the first and most effective component of the waste hierarchy is reducing the waste created. Businesses can adopt
manufacturing methods that require fewer resources and generate less waste. In addition to benefitting the environment, these
efforts often offer consumers and businesses the financial incentive of lower expenses

Reuse

Second ‘R’ Try to buy items that are durable, maintain them and have them repaired when necessary. If this is done, many things
cannot only last a lifetime, but can be passed along from generation to generation. If something is truly unusable for its original
purpose, try to think of how else it might be used. When you can no longer use a product, consider giving it to charity. Reusing
products, when possible, is even better than recycling because the item does not need to be reprocessed before it can be used
again, which saves both energy and natural resources.

Recycle

Third ‘R’ recycling means taking a product or material at the end of its useful life and turning it into a usable raw material to make
another product.

Recyclables generally follow a three-step process to be reinvented into a new product. First, the recyclables are collected from
the curb outside your house and are sent to a materials recovery facility to be sorted and prepared into raw materials for
manufacturing. Next, these recycled, raw materials are re-manufactured into new products. Finally, the new products are
purchased by consumers and used again. "Buying recycled" keeps recycling in demand and plays an essential role in making
the recycling process asuccess.

3R approach has been considered to be a base of environmental awareness and a way of promoting ecological balance
through conscious behavior and choices will lead to savings in materials and energy which will benefit the environment.

The least favorable option - Disposal

Waste that cannot be reused or recycled in some form eventually finds its way to disposal. This disposal includes landfills, but
always it better to identify the recovery agencies which will properly dispose the waste.

The article has been compiled by Mr. K. Ravikiran, Head - Group CSR.
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