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P OO started her journey in the autometive indusny with
Minda Industries. Tt wits n man's world then. In o predominantly
mile-daminated uificial sekup it looked daunting asa neweoner 1o
mitke her mark in e organization. During meetings and
presentations; [ nesded alot of courage lo stand up and make &
mark when one b surreunded by an all-male gathecing, However,
contrary 1 belief, it was not 56 dificull for Fooja to prove harsell
annd perform 1o expectations of her seniors.

Her second stost is swith her preseail organasation, Binda
Automative Solutions Limited, Spack Binda with Ashok Minds
Growp sis Head of TR and Adinin. Here aggain it wag an uphill task
but she pravid her woith in no fime. Posja comgpliments her male
eolleagues for secepting her as another colleagas rather than
focusing on her gonder.

ME(}I{A is a graduate in business management from the University of
Nottingham, Grent Eeitain. She will be completing her twa years of wark
experience in carparale communication, During this period, she had many
oppariunities, which shewas able to handle with intense responsibility and
appropriste authority.

Om joining, she was given the responsibility of ereating a new corparate
brand identicy for the Group, She onganised a brand management and group
Image enhancement programme to transform the Geoug identity from Mindo
to Spark Mindu, Ashok Minda Group. As she shifted to Gernany, carrying out
the implementation of the retivities for the brand Image and enhancement
programime were also a part of her responstbility,

During the last two years, Megha has been 2 menther of the organising
team far the technology shows that the Group organizes for (s customers in
oridor ta sh e and keeping them op to date on
the same, In 2012, her great conteibiution was towards the Auto Expe, which
was the first participatian of the Group after the change in the corporate

Nisha Chetiwal
Executive - Group Technical System

N TSHA completed her B/ Tech (Mechunical and Automation)
from Indira Gandhi Tnstitute of Technology (TGTT) affiliated to
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ASHOK MINDA GROWP

Gurn Gohind Singh Indraprastha University (GESTPT) in 2007,
$he had a keen interest to work in suto sector sinee her college
dys, however, this aspiration of lers could wot be met in the initial
i vears of her earcor, But she acquired very high level of skill-at
in Provess and Guality Engineering. She could grab an apportunity

Lo wark in auta sector in 2009 as Quality Engineer in Tier-1
supplier facilities. Heee, she hag delivered axeellent performanes

Control and Assurance which were

results In the area of (uali
entrusted te her by the mangement.

DNishi jained Spark Minda, Ashok Minds Group in 2012 in one of
the: key roles of Graap Buginess Excellence funetion. She has
warked harl 1o release five technivil manuals for Spack Minda
Group of companies to boost the pace of business excellence. She

alse hing been instromental in consolidating the Quality
Management System implemented in different companies in the
Group, Wisha feels that “female emplovess have more potentiol and
terparts. A good mentor can polish a

than their mal

Taw dinmond but he cannot create onel™

az ATTOELINE

July 2013

idhentity,

Pragna Parmita Guru
Executive - Group Communication

P RAGNA P Guro's journey in automnotive sector started three years ago with
Spark Minda, Ashok Minda Group where she joined as an Executive, Corparate
Comrmanication. As she heeself suys, working in a manufacring industry is o
real challenge. As an corp com executive, she has to be jack of all treads and
tnastirs of some. All the internal and the external commuonication processes are
handled by the rorparate communication department, She has to maintain a
eommmnmicntion balance between the internal audience Le, the onganisation’s
employess, to decrease the communication gap. She aets asafacal point onn
Jroup wide basis for updating and mannging the websites of the Group.

Tragna is ilso responsible for designing and developing communication
materinf for the Group and ensure dissembnation on regular intervals. She also
NESIRES VATIOUE E0Tp dep i
sports mects ete,

Pragna feels women emplovess have spal potential and eapability as their
male eounterpurts. Sl says, " Um exteenely thonkful and grateful to Spark
Minda, Ashok Minda Growp for providing me an encournging, safe and securs
place to work™
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